
 

CHIPPEWA COUNTY 

AGRICULTURE & EXTENSION COMMITTEE 

REGULAR MEETING 

AUGUST 2, 2023 

CHIPPEWA COUNTY COURTHOUSE, RM 302 

7:45 AM 
 

Chippewa County Page 1 Published  

DRAFT 

1. CALL TO ORDER 

2. ROLL CALL 
Attendee Name Organization Title Status Arrived 

Kari Ives Chippewa County District 21 (Chair) Present  

Annette Hunt Chippewa County District 18 (Vice-Chair) Absent  

David Bischel Chippewa County District 4 Present  

Matthew Peterson Chippewa County District 10 Absent  

Joel Seidlitz Chippewa County District 9 Present  

 
others present in room 302 were Amber Gilles, Jerry Clark, Hillarie Roth, Margaret Murphy, Jeanne Walsh, 
Addison Vang, Kristen Bruder and Jaclyn Sadler 
 
Sandy Tarter arrived at 8:02 am 

 

3. MEMBERS OF THE PUBLIC WISHING TO BE HEARD 
There were no members of the public at the meeting. 

4. CONSENT AGENDA 

RESULT: APPROVED [UNANIMOUS] 

MOVER: David Bischel, District 4 

SECONDER: Joel Seidlitz, District 9 

AYES: Ives, Bischel, Seidlitz 

ABSENT: Hunt, Peterson 

1. Approve the agenda 
 

2. Approve the Minutes 
 

 Agriculture & Extension Committee - Regular Meeting - Jun 7, 2023 7:45 AM 
 

3. Schedule Next Meeting Date - Wednesday, October 4, 2023 
 

5. REPORTS 

1. Committee Meeting Attendance - Kari Ives 
Committee Chair, Kari Ives, reminded the committee that if they will be absent from a committee meeting 
they need to contact her or Jaclyn Sadler, County Clerk. 

 



 Agriculture & Extension Committee 

Minutes  August 2, 2023 
Regular Meeting Chippewa County Courthouse, Rm 302 7:45 AM 

 

Chippewa County Page 2 Published  

2. Extension Educator Reports 
The Extension Educators provided reports to the committee. Please see attached report for details. 
 
Area Extension Director, Kristen Bruder, did inform the committee that Heidi Vanderloop Benson resigned 
her position and her last day was on Monday, July 31st. The committee had to objections to filling the 
position. 

 

 Agriculture - Jerry Clark and Lyssa Seefeldt 
 

 Community Development - Addison Vang 
 

 Health and Well-Being - Sandy Tarter and Hillarie Roth 
 

 Horticulture - Margaret Murphy 
 

 Human Development and Relationships - Jeanne Walsh 
 

 Positive Youth Development - Heidi Vanderloop Benson 
 

 Area Extension Director - Kristen Bruder 
 

6. BUSINESS ITEMS 

7. AGENDA ITEMS FOR FUTURE CONSIDERATION 

8. ADJOURN 
meeting adjourned at 8:14 am. 

RESULT: APPROVED [UNANIMOUS] 

AYES: Ives, Bischel, Seidlitz 

ABSENT: Hunt, Peterson 



 

CHIPPEWA COUNTY 

AGRICULTURE & EXTENSION COMMITTEE 

REGULAR MEETING 

JUNE 7, 2023 

CHIPPEWA COUNTY COURTHOUSE, RM 302 

7:45 AM 
 

Chippewa County Page 1 Published  

DRAFT 

1. CALL TO ORDER 

2. ROLL CALL 
Attendee Name Organization Title Status Arrived 

Kari Ives Chippewa County District 21 (Chair) Present  

Annette Hunt Chippewa County District 18 (Vice-Chair) Absent  

David Bischel Chippewa County District 4 Present  

Matthew Peterson Chippewa County District 10 Present  

Joel Seidlitz Chippewa County District 9 Absent  

 
Supervisor Bischel had to leave at 8:00 am for a work meeting. Once Supervisor Bischel left the meeting no 
longer had an quorum. 

 

3. MEMBERS OF THE PUBLIC WISHING TO BE HEARD 
There were no members of the public wishing to be heard. 

4. CONSENT AGENDA 

RESULT: APPROVED [UNANIMOUS] 

MOVER: David Bischel, District 4 

SECONDER: Matthew Peterson, District 10 

AYES: Ives, Bischel, Peterson 

ABSENT: Hunt, Seidlitz 

1. Approve the agenda 
 

2. Approve the Minutes 
 

 Agriculture & Extension Committee - Regular Meeting - Apr 5, 2023 7:45 AM 
 

3. Schedule Next Meeting Date - August 2, 2023 
 

5. REPORTS 
Motion made by Supervisor Bischel to move the business item before the reports. Supervisor Peterson 
seconded the motion. 
All supervisors present voted yes. 

1. Extension Educator Reports 
Due to the amount of time each educator did not present their reports but the committee has the written 
copy that is attached. 
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 Agriculture & Extension Committee 

Minutes  June 7, 2023 
Regular Meeting Chippewa County Courthouse, Rm 302 7:45 AM 

 

Chippewa County Page 2 Published  

Heidi Vanderloop Benson introduced the 4H intern, Grace.  
 
Margaret Murphy informed the committee that the 3rd week of June is Pollinator week and they have 
several events happening that week. The events will be listed on the website. 
 
Jerry Clark informed the committee that they started Tractor Safety in Bloomer and Cadott this week. He 
said they are receiving a lot of calls from the public and media about the dry weather and what that 
means for the crops. 

 

 Agriculture - Jerry Clark and Lyssa Seefeldt 
 

 Community Development - Addison Vang 
 

 Health and Well-Being - Sandy Tarter and Hillarie Roth 
 

 Horticulture - Margaret Murphy 
 

 Human Development and Relationships - Jeanne Walsh 
 

 Positive Youth Development - Heidi Vanderloop Benson 
 

 Area Extension Director - Kristen Bruder 
 

6. BUSINESS ITEMS 

1. Extension Department 2024 Budget Review 
Area Extension Director, Kristen Bruder, explained the budget and the letter from the County 
Administrator. Extension and Chippewa County have agreed on the budget for the next 2 years. 

RESULT: FORWARD BUDGET TO THE COUNTY ADMINISTRATOR [UNANIMOUS] 

MOVER: Matthew Peterson, District 10 

SECONDER: David Bischel, District 4 

AYES: Ives, Bischel, Peterson 

ABSENT: Hunt, Seidlitz 

 

7. AGENDA ITEMS FOR FUTURE CONSIDERATION 

8. ADJOURN 

RESULT: APPROVED [UNANIMOUS] 

AYES: Ives, Bischel, Peterson 

ABSENT: Hunt, Seidlitz 
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711 N. Bridge Street Traci Bremness Ph: (715) 726-4597 
Chippewa Falls, WI 54729 Assistant to the County Administrator Fx: (715) 726-4599 

Chippewa County Board 
Dean Gullickson, County Board Chair  
dgullickson@co.chippewa.wi.us 
 
July 26, 2023 
 
TO: County Board Supervisors 
 
FR: Dean Gullickson, County Board Chairman 
 
RE: County Board and Committee Meeting Attendance 
 
Dear Fellow Supervisors, 
 
It has come to my attention that some of you have missed County Board and/or committee meetings, and 
many times there was no advanced notice given that you would not make the meeting.  When this occurs, it 
becomes difficult to insure there will be a quorum present at committee meetings.  A quorum is necessary at 
each committee meeting before it can conduct business.   
 
If you are unable to attend a scheduled County Board and/or committee meeting, please contact myself or 
the County Clerk and she will ensure the proper individuals are notified.  This will allow us to be better 
prepared for meetings and/or cancel them if there is not a quorum. 
 
As a reminder, in 2022 the County Board amended ordinance 2-52 with regard to attendance. 
 
 Sec. 2-52.  Attendance, Absences, Vacancies and Removals. 

(a) Attendance.  Supervisors are expected to attend all County Board meetings and all 
committee, board or commission meetings to which they are assigned. Citizen members are 
expected to attend all committee, board or commission meetings to which they are 
assigned.  Attendance is defined as being present from roll call to adjournment. 

 
(b) Absences.  If a Supervisor or citizen member is unable to attend such meetings, they are 

expected to notify the County Clerk or the respective Chair of the absence at least three 
hours prior to the start of the meeting.  This will allow time to contact the County Board 
Chair to attend as the ex officio member in case he/she is needed to secure a quorum. 
Telephone or video conference appearances shall not be allowed.  All absences shall be 
noted in the minutes of the meeting.  If a member arrives late and/or leaves early those 
times shall also be noted in the minutes of the meeting. 

 
 (1) Attendance to be tracked.  In addition to tracking attendance at County Board 

meetings, the County Clerk shall also track attendance at the following committee, 
board or commission meetings: Agriculture & Extension Committee, Economic 
Development Committee, Executive Committee, Facilities & Parks Committee, 
Highway Committee, Legal & Law Enforcement Committee, Planning and Zoning 
Committee, ADRC Board, Health & Human Services Board, Land Conservation & 
Forest Management Committee, and Veterans Service Commission. 

 
(2) Report of absences.  The Chair of any committee, board or commission shall report 

to the County Clerk the name of any Supervisor who accumulates three (3) 
consecutive absences or five (5) total absences within a period spanning twelve (12) 
consecutive months from properly noticed meetings of any single committee, board 
or commission.   

 
The County Clerk shall provide a monthly attendance report to the County Board 
Chair and County Administrator for all County Board Supervisors.   

5.1.a
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711 N. Bridge Street Traci Bremness Ph: (715) 726-4597 
Chippewa Falls, WI 54729 Assistant to the County Administrator Fx: (715) 726-4599 

Page 2 
 
(3) Action taken to address absenteeism.  The County Board Chair shall consult with the 

Executive Committee before providing a recommendation to the County Board, if 
needed, on the action to be taken.  The County Board may, consistent with the 
requirements of Wisconsin law, take whatever action it deems appropriate with 
respect to a person who has three (3) consecutive absences or five (5) total absences 
within a period spanning twelve (12) consecutive months from properly noticed 
meetings of the County Board or any single committee, board or commission. Such 
action may include censure, suspension, or removal from the County Board, 
committee, board or commission.  

 
(4) County Administrator authority to address absenteeism.  The County Administrator 

shall recommend to the Executive Committee action to be taken to address 
absenteeism, pursuant to subsection (3), for any County Board Supervisor member 
of any statutory committee, board or commission listed in subsection (1), if the 
absenteeism criteria in subsection (2) is met.  That recommendation shall be subject 
to County Board approval.   

 
Also ordinance 2-60(c)(7) allows the County Board Chair to attend meetings, if needed, due to lack of quorum 
and vote if there is a critical issue that needs to be addressed rather than cancelling the meeting and delaying 
an item. 
 
 Sec. 2-60. Meetings of the County Board. 
 (c) Powers and duties of chair. The chair shall have the powers and duties under Wis. Stats. Ch. 59.  
 (7) The chair shall be an ex officio member of all standing committees and may meet 

and deliberate in the meetings.  The chairperson shall have the power to vote only 
when present in order to form a quorum and only until such time as a quorum of 
the committee members is present. 

 
Thank you all for your cooperation in this matter.  Please contact me if you wish to discuss this issue further. 
 
Sincerely, 
 
 
 
Dean Gullickson 
County Board Chair 
 
 

5.1.a
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Extension Chippewa County
June & July 2023 Report

Agriculture
Jerry Clark | Regional Crops and Soils Educator
Lyssa Seefeldt | Regional Dairy Educator

On-farm applied research projects for farmers and agricultural professionals where data and observations will
provide unbiased information to help farmers make informed decisions.

A field day for farmers and agency personnel, where participants learned about crop production practices and
research updates to increase farm profitability.

A training program for youth 12-years old or older where participants learned the safe operation of tractors and
farmmachinery to become certified to safely work onWisconsin farms.

A research-based educational article for farmers, managers, employees, and agri-business professionals, where
they will learn about utilizing a forage test to determine forage stability for dairy farms. The goal of the article is
to help producers learn how reading a forage test can help determine how stable their stored forages are to
increase business viability and environmental sustainability.

Dairy needs assessment for Chippewa, Dunn, & Eau Claire farms to learn what types of educational programs
dairy farmers would be interested in to improve their dairy cattle management to ultimately lead to improved
economic viability and farm sustainability.

Planning for development of factsheets/articles, longer publications, and videos on nutrition, genetics, &
reproduction topics. The goal of this effort is to increase farmer, nutritionist, veterinarian, and other
agribusiness professionals' understanding of management of these topics to help improve farm sustainability
and economic viability.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.

5.2.a
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Extension Chippewa County
June & July 2023 Report

Dairy e-newsletter for farmers, nutritionists, veterinarians, other agribusiness professionals, and other
interested individuals to inform participants of new dairy management articles/factsheets, connect with dairy
educators, and learn about upcoming programming to help them learn about new research andmanagement
techniques to improve their overall farm sustainability.

Updating and adapting a risk and grain marketing curriculum into a more relevant format for use in-person,
stand-alone educational videos, and an on-line course. This curriculumwill assist beginning, organic and
transitioning dairy farmers in identifying strengths and weaknesses of their business to assist them in making
decisions that will improve their farm profitability.

A dairy production andmanagement newsletter for farmers, managers, employees, and agribusiness
professionals, where subscribers learned about dairy facilities and ventilation, reproduction, animal well-being,
nutrition, and Extension dairy production andmanagement resources. This effort was designed to provide a
timely and reliable source of dairy management news and updates to help them improve farm business viability,
environmental sustainability, and food safety through animal welfare.

Educational programing as part of a USDA Specialty Crop Block Grant supporting underserved HMoob and
marginalized small farmers inWesternWisconsin, where participants learn about the importance of food
safety, soil health, and gain awareness of farm agencies and food-business resources. The goals are to reduce
challenges and barriers to support and expand underserved HMoob farm operations through good agricultural
practices and economic growth.

Community Development
Addison Vang | Community Development Regional County Educator

A video series for food and farm business entrepreneurs, where participants
develop the framework needed for effective food and ag entrepreneurship and are
connected with the resources they need to be successful. This effort was designed
to help participants assess their skills, assets, personalities, and/or networks to help
make a decision about a business opportunity or new enterprise.

A farmers market survey for Chippewa Valley to better understandmarket vendor
and small farmer needs. The survey will be distributed during the peak summer
farmers market months and is designed to informmarket decisions as well as
understand the market's impact on the community food system.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.

5.2.a
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Extension Chippewa County
June & July 2023 Report

Educational programing as part of a USDA Specialty Crop Block Grant supporting underserved HMoob and
marginalized small farmers inWesternWisconsin, where participants learn about the importance of food
safety, soil health, and gain awareness of farm agencies and food-business resources. The goals are to reduce
challenges and barriers to support and expand underserved HMoob farm operations through good agricultural
practices and economic growth.

Health andWell-Being
Sandy Tarter | FoodWIse Regional County Coordinator
Hillarie Roth | FoodWIse Chippewa &Dunn Educator

Multiple nutrition education lessons at the Chippewa Farmers Market withWIC (Women, Infant, Children)
parents of young children on vegetable seasonal availability, importance of dark green/orange vegetables, role
modeling, healthy food access, and food resource management. The effort encourages healthy eating behaviors
while stretching food dollars.

A nutrition education lesson at Hope Village-Tiny Home Emergency Housing where residents learned about
nutrition, food safety, and utilizing slow cookers. This effort helps individuals with limited resources make
healthy food choices on a limited budget.

A Chippewa Falls Head Start family event at Klinger's FarmMarket where parents learned the benefits of
growing vegetables, getting kids helping in the kitchen, family mealtimes, along with a healthy snack tasting.
This effort supports parents in encouraging their families to eat healthy and reduce mealtime struggles.

Participation and collaboration with local agencies to conduct a poverty simulation in Chippewa Falls. This
effort helped those who have never experienced poverty to better understand the challenges faced by those
who live it daily.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.

5.2.a
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Extension Chippewa County
June & July 2023 Report

Multiple meetings and emails with local partners to support our local farmers markets by implementing a new
Farmers Market in Chippewa and plan for Market Match programs inMenomonie and Eau Claire Farmers
Markets. This effort will help to improve food security with the development and implementation of a program
for SNAP/FoodShare recipients to use benefits for food purchases.

Horticulture
Margaret Murphy | Horticulture Regional County Educator

A gardening program for beginners where participants learn the basics of vegetable
gardening. The goal of this effort was to teach those new to vegetable gardening
how to start a vegetable garden, understand soil health, learn about plant selection,
planting and garden maintenance.

A garden presentation for AmeriCorps Seniors Foster Grandparent Program
participants. The goal of this effort is to teach participants strategies to grow
successful patio gardens and to encourage people of all ages to garden even when
space is limited.

Planning a 6-week nature-based program for youth in partnership with the Boys and Girls Club of the Greater
Chippewa Valley – Chippewa Falls. The goal of this effort is to build nature connectedness and promote
environmental literacy.

A vegetable container garden program for the Spring Series StrongBodies Chat for participating seniors where
they learned about the benefits and ease of growing vegetables in containers. This effort is designed to
encourage people of all ages to garden for wellness and food, even if space, time and/or mobility is limited.

A fruit container garden program for the Spring Series StrongBodies Chat for participating seniors where they
learned about several fruits that can be successfully grown in a container. This effort is designed to encourage
people of all ages to garden for wellness and food, even if space, time and/or mobility is limited.

Planning a gardening series for the public in collaboration with the Chippewa Falls Public Library One Seed,
OneWisconsin program. The goal of this effort is to demonstrate growing tomatoes from seed to harvest to
teach and encourage people to try vegetable gardening.

Planning a garden program for the general public at a local community garden in collaboration with the
Chippewa Falls Public Library. The goal of this effort is to teach participants how to identify andmanage
diseases and disorders that can affect tomatoes. Tomatoes are one of the most popular vegetables to grow in the
home garden and providing guidance on proper management strategies will hopefully increase awareness and
adoption of environmentally-sound, best horticultural practices.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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Extension Chippewa County
June & July 2023 Report

A community of practice for horticulture educators where we explore strategies and resources to expand
horticulture education and outreach to underrepresented audiences. The goal of participating in this group is to
dig into ways we can locally continue to grow and enhance our horticulture programs to reach more diverse
audiences.

Human Development and Relationships
JeanneWalsh | Human Development and Relationships Educator

An in-person slow cooking on a budget class where families at Hope Village learned
how to save money and eat healthy while using a slow cooker. This effort was
designed to increase family financial resiliency.

A program for justice-involved families where parents in jail are video recorded
reading storybooks, which are then shared with their children at home. The goal is to
reduce the trauma of separation, strengthen family relationships and at the same
time increase children’s exposure to books and reading.

A workshop where justice-involved parents learn the importance of reading aloud to
children and ways to engage their child through books. The goal of this program is to
help parents strengthen the parent-child bond and build children’s early literacy
skills, which are an important foundation for success in school and life.

A 4-day financial coaching workshop (A/4 Financial Coaching Foundations online course) for financial
professionals/educators to learn and practice coaching techniques for assisting clients in reaching financial
goals.

A re-entry coaching program for Chippewa County Jail inmates that focuses on setting achievable short- and
long-term goals in order to be successful in the community. The goals of this program are to increase the
financial, relationship, and well-being goal attainment for long term community reintegration by goal setting.

A financial coaching program for qualifying justice involved individuals and department of health and human
services where participants learn how to create financial goals and gain money management skills. The goals of
this program are to increase financial goals attainment and financial capability for long term financial success.

A coaching andMoneyMatters program for qualifying individuals, where participants learn how to create
financial goals and gain money management skills. The goal of this program is to increase meeting financial
goals and increase financial capability for long term financial success.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.

5.2.a
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Extension Chippewa County
June & July 2023 Report

Positive Youth Development
Heidi Vanderloop Benson | 4-H Program Educator

Planning for an educational experience for 5th to 8th graders in collaboration with
youth leaders. The goal of this effort is to develop an educational experience to a
location inWisconsin so that youth are engaging in citizenship, learning about diverse
WI cultures and building positive peer relationships with experience participants.

A camp counselor training program for 4-H youth in grades 9-13 where participants
received training in leadership, welcoming environments, & youth development.
Through the training they become safe and effective leaders for the Chippewa 4-H
Summer Camp program.

Planning for summer camp 2023 by holding a series of meetings (virtual and
in-person), interviews, and training sessions with youth and adult camp volunteers.
The goal is to provide a positive high-quality camping experience for youth.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.

5.2.a
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Extension Chippewa County
June & July 2023 Report

A 4-H camp experience for youth grades 3-7 where campers gained independence, practiced making new
friendships, and tried a variety of activities to build their confidence andmake relationships across the
Chippewa County 4-H program.

A travel experience (Washington D.C.) for 4-H youth and adult advisors where they learned about government,
civic engagement, historical leadership and how to use their voice in local programming. Adult participants grew
their leadership skills in supporting youth and encouraging youth to have a voice in their local programs.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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Extension Chippewa County
June & July 2023 Report

Area Extension Director
Kristen Bruder | Chippewa, Eau Claire and Dunn Counties

The role of the AED is like that of the department head in the county. If you have
ideas, thoughts, or want to chat about Extension please reach out! Below is a brief
overview of the role of AEDs:

Extension fully invests in Area Extension Directors (AEDs) who oversee an area. These
administrative positions are responsible for partnership management, staff
development, financial management and program coordination.

Through the many interactions the AED has with county partners and local educators,
the AED develops a solid understanding of the local needs and county priorities and
helps to align Extension educational programs to ensure the programs address county
needs. Educators also communicate local needs to their programmatic Institutes
which collectively identify opportunities to address statewide needs.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including
Title VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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