NOTE: THE COUNTY BOARD MEETING WILL BE LIVE STREAMED ON YOUTUBE.

During the meeting you can access the video by using the link provided below.

CHIPPEWA COUNTY
COUNTY BOARD
REGULAR MEETING
MARCH 11, 2025

CHIPPEWA COUNTY COURTHOUSE, RM 302
6:00 PM

https://youtube.com/live/0CpAFDdUcZA?feature=share

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE AND MOMENT OF SILENCE

3. ROLL CALL

DRAFT

Kari Ives

Attendee Name
Chuck Hull

Dean Mueller
James Flater
Pamela Guthman
Duane Shoebridge
Peter Gehring
Darren Kirby
Timothy Goettl
Jason Bergeron
James Ericksen
Joel Seidlitz
Matthew Peterson
Karen Lotts
Charles Bomar
Joseph Roshell
David Kelly

Lee Hennick
Rocky Kempe
George Rohmeyer
Brian Flynn

Organization
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County
Chippewa County

Title
District 19, Chair
District 20, Vice-Chair
District 1
District 2
District 3
District 4
District 5
District 6
District 7
District 8
District 9
District 10
District 11
District 12
District 13
District 14
District 15
District 16
District 17
District 18
District 21

Status

Present
Present
Present
Present
Present
Present
Present
Present
Present
Present
Absent

Present
Present
Present
Present
Present
Present
Present
Present
Present
Present

others present in room 302 were Chris Elstran, Lori Zwiefelhofer, Andy Bauer, Sheriff Hakes, Chief Deputy
Dutton, Brittnay Fortuna, Toni Hohlfelder, Bobbie Jaeger, Leslie Fijalkiewicz, Traci Bremness, Todd Pauls and

Jaclyn Sadler

4, APPROVAL OF AGENDA
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Page 1

Published



County Board

Minutes March 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM
RESULT: APPROVED [UNANIMOUS]
MOVER: Charles Bomar, District 12
SECONDER: Pamela Guthman, District 2
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn, lves
ABSENT: Seidlitz
5. MEMBERS OF THE PUBLIC WISHING TO BE HEARD
Wade Asher, General Manager of Chippewa Valley Music Festivals, spoke on Res. 08-25 regarding paying
double time to officers at music festivals.
Ali Straschinske - Administrative Assistant of One Fest, spoke on Res. 08-25 regarding paying double time to
officers at music festivals.
Paul Keprios- spoke on Res. 08-25, regarding paying double time to officers at One Fest.
6. CONSENT AGENDA
RESULT: APPROVED [UNANIMOUS]
MOVER: Jason Bergeron, District 7
SECONDER: Pamela Guthman, District 2
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn, lves
ABSENT: Seidlitz
1. Approval of Minutes
County Board - Regular Meeting - Feb 11, 2025 6:00 PM
2. Next Scheduled Regular Meeting - Tuesday, April 15, 2025 at 6 pm
7. REPORTS
A. County Administrator Review and Update
B. Department Reports
1. Monthly Statements of Claim Filed with the County Clerk - Jaclyn Sadler
County Clerk informed the board that there were three new claims filed since the last County Board
meeting.
C. General Reports
8. BUSINESS ITEMS
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County Board
Minutes March 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM

1. Res. 07 -25: Resolution to Allow Claim of Kaitlin Witt - Deb Blevins
Deb Blevins, Assistant Corporation Counsel, spoke on the claim of Ms. Witt and informed the board that
the insurance company is recommending paying the claim.

RESULT: APPROVED [19 TO 1]

MOVER: Jason Bergeron, District 7

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron,
Ericksen, Peterson, Lotts, Bomar, Roshell, Hennick, Kempe, Rohmeyer, Flynn, Ives

NAYS: Kelly

ABSENT: Seidlitz

2. Res. 08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining Agreement with the WPPA - Toni
Hohlfelder
Human Resources Director Toni Hohlfelder spoke on the Agreement and covered the double time pay
concern. Chief Deputy Curt Dutton spoke on the agreement as well.

RESULT: APPROVED [19 TO 1]

MOVER: Lee Hennick, District 15

SECONDER: Rocky Kempe, District 16

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron,
Ericksen, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Rohmeyer, Flynn, lves

NAYS: Kempe

ABSENT: Seidlitz

3. Res. 09 - 25 : Resolution to Create a Part-Time Admin Asst Il - Benefit Specialist Position within ADRC
Sarah Zielke and Leslie Fijalkiewicz were available for questions from the board.

Supervisor Ericksen made a motion to amend the resolution to include the following language: "BE IT
FURTHER RESOLVED, that should the funding necessary to fund this position no longer be available or
reduced significantly, this position may be eliminated by the County Administrator through the budget
process." Supervisor Rohmeyer seconded the motion. Amendment passes 20 yes, all supervisors present

voted yes.

RESULT: APPROVED AS AMENDED [UNANIMOUS]

MOVER: Kari Ives, District 21

SECONDER: James Flater, District 1

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron,
Ericksen, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
lves

ABSENT: Seidlitz

4. Res. 10 - 25 : Resolution to Appoint Andrew Albarado as County Administrator - Chuck Hull
County Board Chair introduced the resolution.
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County Board

Minutes March 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM

RESULT: APPROVED [16 TO 4]

MOVER: Peter Gehring, District 4

SECONDER: Brian Flynn, District 18

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron,

Ericksen, Peterson, Bomar, Hennick, Kempe, Rohmeyer, Flynn
NAYS: Lotts, Roshell, Kelly, Ives
ABSENT: Seidlitz

5. Ord.02-25: Ordinance to Amend Sec. 58-39 Designating ATV/UTV Routes - First Reading - Chris Elstran
Chris Elstran, Deputy Highway Commissioner, explained the ordinance amendment.

RESULT: FIRST READING Next: 4/15/2025 6:00 PM

6. Ord. 03 - 25 : Ordinance to Amend Section 58-34 of the Code of Ordinances Regarding No Parking Zone -
First Reading - Chris Elstran
Chris Elstran, Deputy Highway Commissioner, explained the ordinance amendment.

RESULT: FIRST READING Next: 4/15/2025 6:00 PM
7. Ord. 04 - 25 : Ordinance to Amend Sec 58-31 of the Code of Ordinances Regarding Speed Zones - First
Reading - Chris Elstran

Chris Elstran, Deputy Highway Commissioner, explained the ordinance amendment.

RESULT: FIRST READING Next: 4/15/2025 6:00 PM

9. COUNTY BOARD CHAIR APPOINTMENTS

1. County Board Chair Appointment - Chippewa Valley Regional Airport Commission

RESULT: APPROVED [UNANIMOUS]

MOVER: Jason Bergeron, District 7

SECONDER: David Kelly, District 14

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron,
Ericksen, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives

ABSENT: Seidlitz

2. County Board Chair Appointment - Chippewa-Eau Claire Metropolitan Planning Organization
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County Board

Minutes March 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM

RESULT: APPROVED [19 TO 1]

MOVER: David Kelly, District 14

SECONDER: Karen Lotts, District 11

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron,

Ericksen, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Flynn, Ives
NAYS: Rohmeyer
ABSENT: Seidlitz

10. COUNTY ADMINISTRATOR APPOINTMENTS

11. AGENDA ITEMS FOR FUTURE CONSIDERATION

12, ADJOURN

RESULT: APPROVED [UNANIMOUS]

MOVER: James Ericksen, District 8

SECONDER: Joseph Roshell, District 13

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn, lves

ABSENT: Seidlitz
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DRAFT

CHIPPEWA COUNTY
COUNTY BOARD
REGULAR MEETING
FEBRUARY 11, 2025
CHIPPEWA COUNTY COURTHOUSE, RM 302
6:00 PM

NOTE: THE COUNTY BOARD MEETING WILL BE LIVE STREAMED ON YOUTUBE.

During the meeting you can access the video by using the link provided below.

https://youtube.com/live/xIRiEgouCfs?feature=share

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE AND MOMENT OF SILENCE

3. ROLL CALL

Attendee Name Organization Title Status Arrived
Chuck Hull Chippewa County District 19, Chair Present
Dean Mueller Chippewa County District 20, Vice-Chair Present
James Flater Chippewa County District 1 Present
Pamela Guthman Chippewa County District 2 Present
Duane Shoebridge Chippewa County District 3 Present
Peter Gehring Chippewa County District 4 Absent
Darren Kirby Chippewa County District 5 Present
Timothy Goettl Chippewa County District 6 Present
Jason Bergeron Chippewa County District 7 Present
James Ericksen Chippewa County District 8 Present
Joel Seidlitz Chippewa County District 9 Present
Matthew Peterson Chippewa County District 10 Present
Karen Lotts Chippewa County District 11 Present
Charles Bomar Chippewa County District 12 Present
Joseph Roshell Chippewa County District 13 Present
David Kelly Chippewa County District 14 Present
Lee Hennick Chippewa County District 15 Present
Rocky Kempe Chippewa County District 16 Present
George Rohmeyer Chippewa County District 17 Present
Brian Flynn Chippewa County District 18 Present
Kari lves Chippewa County District 21 Present

others present in room 302 were Lori Zwiefelhofer, Michael Ewer, Larry Ritzinger, Brian Kelley, Doug Clary,

Bobbie Jaeger, Curt Dutton, Lynda Schweikert, Judge Ben Lane, Lisa Merrell, Randy Scholz, Todd Pauls
Jaclyn Sadler

4, APPROVAL OF AGENDA

and

Minutes Acceptance: Minutes of Feb 11, 2025 6:00 PM (Consent Agenda)
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Minutes

County Board

February 11, 2025

Regular Meeting Chippewa County Courthouse, Rm 302

6:00 PM

RESULT: APPROVED [UNANIMOUS]

MOVER: Charles Bomar, District 12

SECONDER: Joseph Roshell, District 13

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen, Seidlitz,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn, lves

ABSENT: Gehring

MEMBERS OF THE PUBLIC WISHING TO BE HEARD
Ken Schmitt - spoke against resolution 05-25 - funding for County Highway T
Judge Ben Lane - spoke in favor of Ord. 01-25

CONSENT AGENDA

RESULT: APPROVED [UNANIMOUS]

MOVER: Pamela Guthman, District 2

SECONDER: James Flater, District 1

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen, Seidlitz,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn, lves

ABSENT: Gehring

1. Approval of Minutes
County Board - Regular Meeting - Jan 14, 2025 6:00 PM
2. AZO 04 -25:2024-1004 - Brown Builders Inc - Rezone

3. Next scheduled regular meeting - Tuesday, March 11, 2025

REPORTS
A. County Administrator Review and Update

1. State of Chippewa County - Randy Scholz

County Administrator Randy Scholz provided an update on the status of Chippewa County and

reflected on his time in Chippewa County.

2. President Trump's Executive Orders - Randy Scholz

Chippewa County Administrator Randy Scholz explained that each department is monitoring federal

funding sources.

3. CIP Project Update 2023-2025 - Randy Scholz/Lori Zwiefelhofer

Finance Director Lori Zwiefelhofer presented the report to the board on the 2023-2025 Capital

Improvements Projects (CIP).

4. Final ARPA Funding Project Review - Randy Scholz

Chippewa County Page 2

Minutes Acceptance: Minutes of Feb 11, 2025 6:00 PM (Consent Agenda)
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County Board
Minutes February 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM

Chippewa County Administrator Randy Scholz provided a history of ARPA funds. Curt Dutton, Lynda
Schweikert, Brian Kelley and Larry Ritzinger presented a summary of their department ARPA projects.

5. Update on Chippewa Valley Innovation Center (CVIC) - Randy Scholz
County Administrator Randy Scholz spoke on the disbandment of CVIC

B. Department Reports

1. Monthly Statements of Claim Filed with the County Clerk - Jaclyn Sadler
There were no new claims filed since the last County Board meeting.

2. County Highway T Corridor & County Highway M Bridge Funding - Brian Kelley
Highway Commissioner Brian Kelley presented on the County Highway T Corridor project and on the
County Highway M Bridge project.

C. General Reports

8. BUSINESS ITEMS

1. Res. 04 - 25 : Resolution to Support Brightspeed's PSC BEAD Grant Application - Kelly Shipley
Monty Parker from Brightspeed was available for questions from the board.

RESULT: APPROVED [UNANIMOUS]

MOVER: James Flater, District 1

SECONDER: Duane Shoebridge, District 3

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ilves

ABSENT: Gehring

2. Res. 05 - 25 : Resolution to Pledge Funding for Expansion of County Highway T Corridor - Brian Kelley
Highway Commissioner Brian Kelley discussed the funding plan for the County Highway T Corridor project

RESULT: APPROVED [14 TO 6]

MOVER: George Rohmeyer, District 17

SECONDER: James Flater, District 1

AYES: Hull, Mueller, Flater, Kirby, Goettl, Bergeron, Ericksen, Peterson, Lotts, Bomar,
Hennick, Rohmeyer, Flynn, Ives

NAYS: Guthman, Shoebridge, Seidlitz, Roshell, Kelly, Kempe

ABSENT: Gehring

3. Res. 06 - 25 : Resolution to Approve the Procedures for Public Participation in the Update to the
Comprehensive Plan - Doug Clary
Planning and Zoning Director Doug Clary explained the resolution and was available for questions from
the board.

Minutes Acceptance: Minutes of Feb 11, 2025 6:00 PM (Consent Agenda)
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County Board

Minutes February 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM
RESULT: APPROVED [UNANIMOUS]
MOVER: Jason Bergeron, District 7
SECONDER: Duane Shoebridge, District 3
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives
ABSENT: Gehring

4. Ord. 01 - 25 : Ordinance to Create Chapter 2, Article IV. of the Chippewa County Code of Ordinances -
Todd Pauls - First Reading
Corporation Counsel Todd Pauls explained the ordinance to create Article IV of Chapter 2 in the Chippewa
County Code of Ordinances.

Motion made by Supervisor Rohmeyer to waive the second reading. Second made by Supervisor Flater. All
Supervisors present voted yes, except Supervisors Kirby, Hennick, Bergeron, Hull, Shoebridge and Bomar
voted No. Motion to waive second reading passed on a 14-6 vote.

RESULT: APPROVED [18 TO 2]

MOVER: George Rohmeyer, District 17

SECONDER: Pamela Guthman, District 2

AYES: Hull, Mueller, Flater, Guthman, Kirby, Goettl, Bergeron, Ericksen, Seidlitz, Peterson,
Lotts, Bomar, Roshell, Kelly, Kempe, Rohmeyer, Flynn, lves

NAYS: Shoebridge, Hennick

ABSENT: Gehring

9. COUNTY BOARD CHAIR APPOINTMENTS

10. COUNTY ADMINISTRATOR APPOINTMENTS

1. County Administrator Appointment - DHS Director
After the appointment was passed Bobbie Jaeger introduced herself and thanked the board.

RESULT: APPROVED [UNANIMOUS]

MOVER: Kari lves, District 21

SECONDER: Matthew Peterson, District 10

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
lves

ABSENT: Gehring

2. County Administrator Appointment - ADRC Board

Minutes Acceptance: Minutes of Feb 11, 2025 6:00 PM (Consent Agenda)
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Minutes

Regular Meeting

County Board

February 11, 2025

Chippewa County Courthouse, Rm 302

6:00 PM

RESULT:
MOVER:
SECONDER:
AYES:

ABSENT:

APPROVED [UNANIMOUS]

Darren Kirby, District 5

Brian Flynn, District 18

Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives

Gehring

Minutes Acceptance: Minutes of Feb 11, 2025 6:00 PM (Consent Agenda)

3. County Administrator Appointment - Health & Human Services Board
RESULT: APPROVED [UNANIMOUS]
MOVER: Joseph Roshell, District 13
SECONDER: Rocky Kempe, District 16
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives
ABSENT: Gehring
4. County Administrator Appointment - Land Conservation & Forest Managment Committee
RESULT: APPROVED [UNANIMOUS]
MOVER: Kari Ives, District 21
SECONDER: Charles Bomar, District 12
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives
ABSENT: Gehring
5. County Administrator Appointment - Veterans Service Commission
RESULT: APPROVED [UNANIMOUS]
MOVER: David Kelly, District 14
SECONDER: Karen Lotts, District 11
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives
ABSENT: Gehring
6. County Administrator Appointment - Ethics Inquiry Board
Chippewa County Page 5
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County Board

Minutes February 11, 2025
Regular Meeting Chippewa County Courthouse, Rm 302 6:00 PM
RESULT: APPROVED [UNANIMOUS]
MOVER: Jason Bergeron, District 7
SECONDER: Karen Lotts, District 11
AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Kirby, Goettl, Bergeron, Ericksen,
Seidlitz, Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn,
Ives
ABSENT: Gehring

11. AGENDA ITEMS FOR FUTURE CONSIDERATION

12. ADJOURN
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Monthly Statements of Claim Filed with the County Clerk

County ordinance states the County Clerk shall report at the next session of the Board all
statements of claim filed in the Clerk’s Office since the last Board meeting. The ordinance
language is included below for reference. Also attached for reference is the process for handling

claims against the County.

Please note: This information is being provided as a report only. There will be no discussion or official action taken at
this time regarding this matter. If you have additional questions, please contact the Corporation Counsel Division for

assistance at 715-726-4595.

Ordinance Sec 2-60. Meetings of the County Board

() Claims.

(1) Any person having a demand or claim against the county shall make such demand or claim by following the procedure
prescribed by Wis. Stats. § 59.64 and shall make out a statement thereof in writing pursuant to Wis. Stat. §59.07 and

file the statement with the clerk pursuant to Wis. Stat. §893.80 (1)(b).

(2) Such claims shall be referred to the Corporation Counsel. The County Clerk shall report at the next session of the
Board all claims filed in the Clerk’s Office since the last County Board meeting, as set out in Wis. Stat. §59.64.

(3) Payment of claim against county. The Executive Committee is authorized to settle claims not to exceed $10,000 as

provided in Wis. Stats. §59.52(12)(a). The Corporation Counsel is authorized to settle claims not to exceed $500 as
provided for in Wis. Stats. §59.52(12)(b). When any claim against the county is allowed by the Board, it shall be the
duty of the clerk to prepare a warrant or order on the treasurer for payment of the claim, such warrant or order to be

signed by the clerk and countersigned by the Administrator.

Claims Submitted to the County Clerk Since the Last County Board Meeting

County Board Meeting: March 11, 2025

7.B.1.a

CHIPPEWA

Est. 1845

WISCONSIN

Claimant Date Filed Amount of Claim Type of Claim | Department Involved
Robb Smiskey 2/18/2025 $7,374.20 Vehicle Highway
Samantha and Derek

Anderkay 2/25/2025 $1,652.00 Property Highway

Kraig Zwiefelhofer 3/5/2025 $10,000.00 Property Highway

Attachment: Monthly Statement of Claims Filed 03.25 (8870 : Monthly Statements of Claim Filed with the County Clerk - Jaclyn Sadler)

Monthly Statements of Claim Filed with the County Clerk
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WMMIC - Wisconsin Municipal Mutual Insurance Company

Deborah Blevins — Corporation Counsel Legal Assistant

Ordinance Sec 2-60(1)(3) Meetings of the County Board:

Chippewa County Ordinance

Attachment: Monthly Statement of Claims Filed 03.25 (8870 : Monthly Statements of Claim Filed with the County Clerk - Jaclyn Sadler)

Resolutions to Allow or Disallow a Claim

7.B.1.a

CHIPPEWA
Process for Handling Claims Against the County

WISCONSIN

Chippewa County is part owner of the insurance company, Wisconsin Municipal Mutual Insurance Company
(WMMIC), which provides liability protection to the county. This includes general liability, auto and public
official’s errors and omissions coverage along with actions such as employment practices, auto accidents, law
enforcement liability, ministerial and discretionary acts completed by our employees and elected officials.

Chippewa County has been a founding member since WMMIC was formed in 1988.

In addition to general duties with the Corporation Counsel office, Blevins manages the liability insurance for
Chippewa County.

Since 2019, Blevins has served as Chippewa County’s official representative with WMMIC and also serves as a
member of the WMMIC Claims Committee.

* Attends WMMIC's quarterly meetings and yearly board meetings.

* At the quarterly meetings, all members are present for each committee meeting (Claims,
Underwriting, Finance, and Board of Directors), thereby affording everyone a clear understanding of
what is happening within WMMIC.

Processes and administers all claims (personal injury, vehicle, volunteer, etc.) for County (except workers comp)
Drafts/Presents resolutions for allowance/disallowance of claims to Executive Committee and County Board

Works with insurance carriers to recover funds for damages caused by third parties (prepare small claims actions).

*  Payment of claim against county. The Executive Committee is authorized to settle claims not to exceed
$10,000 as provided in Wis. Stats. §59.52(12)(a). The Corporation Counsel is authorized to settle claims not to
exceed $500 as provided for in Wis. Stats. §59.52(12)(b). When any claim against the county is allowed by the
Board, it shall be the duty of the clerk to prepare a warrant or order on the treasurer for payment of the
claim, such warrant or order to be signed by the clerk and countersigned by the Administrator.

*  When claims are brought to the Executive Committee/County Board for allowance or disallowance, the
matter has been thoroughly investigated by Blevins and the WMMIC Claim Representative. Discussions on
the matter have taken place and relevant state statutes have been reviewed with regard to liability, if any, for
the County.

* Notices of claim are presented to the County Clerk who then forwards them to Blevins. From there Blevins
enters the claim into the system for the insurance company who then assigns an adjuster. WMMIC will then
research it and provide a recommendation.

¢ If the County Board approves disallowing a claim, that simply limits the amount of time the claimant has to
file a lawsuit, it does not otherwise prohibit the claimant from filing a lawsuit. The timeline for filing a
lawsuit reduces from the time allowed under the applicable statute of limitations for the particular claim
down to 6 months.

Monthly Statements of Claim Filed with the County Clerk Packet Pg. 13




7.B.1.a

Risk/Consequences of Not Following WMMIC’s Recommendation

If Chippewa County does not follow the recommendations of the Wisconsin Municipal Mutual Insurance Company
(WMMIC), several concerns could arise:

e Increased Financial Exposure: Failure to comply with WMMIC's recommendations may leave the county
vulnerable to costly lawsuits and liability claims. This could significantly increase the county’s financial burden,
as WMMIC may not cover claims if the county is found to have neglected risk management advice.

e Loss of Liability Coverage: If Chippewa County repeatedly ignores WMMIC's advice, there is a risk that the
county could lose its coverage or face higher premiums, affecting its ability to secure adequate insurance in the
future.

e Potential Legal Consequences: Ignoring WMMIC's guidance could result in non-compliance with state laws or
regulations, exposing the county to legal penalties or sanctions.

e Strain on County Resources: Without proper coverage or by facing more claims, the county’s resources could
be diverted away from other important services to handle litigation or pay for damages out of pocket.

It is essential that Chippewa County maintain alignment with WMMIC’s recommendations to mitigate these risks and
protect both the county and its employees.

Attachment: Monthly Statement of Claims Filed 03.25 (8870 : Monthly Statements of Claim Filed with the County Clerk - Jaclyn Sadler)
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8.1

STATEMENT OF EXPLANATION
Resolution No. 07 - 25

RES. 07-25: RESOLUTION TO ALLOW CLAIM OF KAITLIN WITT - DEB
BLEVINS

Kaitlin Witt filed a formal notice of claim against the County on January 10, 2025,
pursuant to Wisconsin Statute § 893.80. Ms. Witt is claiming property damage to her 2020
Nissan Murano. Ms. Witt’s Nissan Murano was damaged when the Chippewa County Highway
Department was plowing snow and struck Ms. Witt’s vehicle on County Highway X in Boyd,
Wisconsin. The incident occurred on December 19, 2024. The damage amount, including a
rental vehicle, is $12,164.97, per the estimate provided by Katilin Witt.

Upon review of the claim by the County’s liability insurance company, Wisconsin
Municipal Mutual Insurance Company (WMMIC), it is WMMIC’s recommendation that the
County formally allow the claim. Passage of this resolution will formally allow this claim

pursuant to Wisconsin Statute §§ 59.52(12) and 893.80.
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8.1

Resolution No. 07 - 25

RES. 07-25: RESOLUTION TO ALLOW CLAIM OF KAITLIN WITT - DEB BLEVINS

WHEREAS, a Notice of Claim was filed by Kaitlin Witt with the Chippewa County Clerk's
Office on January 10, 2025; and

WHEREAS, the Notice of Claim states that Ms. Witt is claiming property damage to her
2020 Nissan Murano after it was damaged when it was struck by a Chippewa County Highway
Department snowplow; and

WHEREAS, upon review of the claim by the County’s liability insurance Company,
WMMIC, it is recommended that the claim be allowed;

NOW, THEREFORE BE IT RESOLVED, that the Chippewa County Board of Supervisors
does hereby allow the claim of Kaitlin Witt, 208 E. 4™ Avenue, Stanley, Wisconsin, in the
amount of $12,164.97; and

BE IT FURTHER RESOLVED, that a copy of this resolution be forwarded to the claimant by
certified mail, return receipt requested, as Notice of Allowance.

Forwarded to the County Board by the Executive Committee.

FINANCIAL IMPACT:
Payment of the allowed claim in the amount of $12,164.97.

03/11/2025 County Board

RESULT: APPROVED [19 TO 1]

MOVER: Jason Bergeron, District 7

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Lotts, Bomar, Roshell, Hennick, Kempe, Rohmeyer, Flynn, lves

NAYS: David Kelly

ABSENT: Joel Seidlitz

History:
03/04/25 Executive Committee FORWARD TO COUNTY BOARD

Approved as to Form:
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40

Todd A. Pauls, Corporation Counsel

Randy B. Schol

County Administrator

2/24/2025

2/24/2025

Lori Zwiefelhof

8.1

2/24/2025
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8.1.a

NOTICE OF CLAIM AGAINST CHIPPEWA COUNTY

Name: Kaitvie AL Witx

Address: 203 . HY Age., Stanley WY S54T(¥

Date of Accident/Loss: 12./19/ 2024 Time of Day: 467 @p.m.

County Department Involved: Claigoewsa Co.  Vehicle#: (L 1n895

Photos taken: X Yes No Weather Conditions: gggmh‘

Police called: % _Yes No Date:_\2 /19 /20704

Agency: Cniagesa Co. By, Oept .

Case No.: 24T 01992

Type of Claim: X Vehicle ___ Property ___ Personal Injury

Dollar Amount of Damages Claimed:  $_ | |~

Briefly state the facts of the accident/loss (include additional pages, if necessary, along
with any supporting documentation/information/photos; do not staple):

T Was taveling easioeund oN CAY- . X . As T2
Camne 1nto Pond, & Snowplew ar the Sxopsign on
Cxq. Py N wid Ame Side of eay wvelie.

Signature:%vo‘m J‘( - /(/\);Z%- Date: _|~ 10 - 2-6

Submit Claim to: Jaclyn Sadler, Chippewa County Clerk
Chippewa County Courthouse
711 N. Bridge Street, Room 109

Attachment: Notice of Claim 1.10.2025 (07 - 25 : Resolution to Allow Claim of Kaitlin Witt - Deb Blevins)

Chippewa Falls, Wl 54729 Packet Pg. 18




BREEZY ACRES

W 11077 COUNTY HWY X, STANLEY, WI 54768
Phone: (715) 644-5172
FAX: (715) 644-5514

Preliminary Estimate

Workfile ID:
PartsShare: BiFffh

Customer: Witt, Katleen

Insured: Witt, Katleen
Type of Loss:
Point of Impact:

Owner:
Witt, Katleen
(715) 726-7914 Business

Written By: Bob Brenner

Policy #:
Date of Loss:

Inspection Location:
BREEZY ACRES

W 11077 COUNTY HWY X

STANLEY, WI 54768
Repair Facility

(715) 644-5172 Business

Claim #:

Days to Repair:

Job Number:

Insurance Company:

VEHICLE

2020 NISS Murano SV FWD 4D UTV 6-3.5L Gasoline Sequential MPI

VIN: 5N1AZ2BJ6LN106662 Interior Color: Mileage In: Vehicle Out:

License: Exterior Color: Mileage Out:

State: Production Date: Condition: Job #:
TRANSMISSION Air Conditioning RADIO Rear Side Impact Air Bags
Automatic Transmission Intermittent Wipers AM Radio Hands Free Device
POWER Tilt Wheel FM Radio Xenon or L.E.D. Headlamps
Power Steering Cruise Control Stereo Blind Spot Detection
Power Brakes Rear Defogger Search/Seek Lane Departure Warning
Power Windows Keyless Entry CD Player SEATS

Power Locks
Power Mirrors
Heated Mirrors
Power Driver Seat
Power Passenger Seat
DECOR

Dual Mirrors
Privacy Glass
Console/Storage
Overhead Console
CONVENIENCE

12/23/2024 5:03:09 PM

Alarm

Message Center
Steering Wheel Touch Controls
Rear Window Wiper
Telescopic Wheel
Climate Control
Backup Camera
Parking Sensors
Remote Starter
Intelligent Cruise
Home Link

Auxiliary Audio Connection
Satellite Radio

SAFETY

Drivers Side Air Bag
Passenger Air Bag
Anti-Lock Brakes (4)

4 Wheel Disc Brakes
Traction Control

Stability Control

Front Side Impact Air Bags
Head/Curtain Air Bags

084954

Cloth Seats

Bucket Seats

WHEELS
Aluminum/Alloy Wheels
PAINT

Clear Coat Paint

OTHER

Rear Spoiler

Signal Integrated Mirrors

Page 1

Attachment: Estimate for WItt vehicle damage from Breezy Acres (07 - 25 : Resolution to Allow Claim of Kaitlin Witt - Deb Blevins)
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https://trueparts.mycccportal.com/ProcurementSSP/PartShare/8jFffh

Preliminary Estimate

8.1.b

Customer: Witt, Katleen

2020 NISS Murano SV FWD 4D UTV 6-3.5L Gasoline Sequential MPI

Job Number:

Line Oper Description Part Number Qty Extended Labor Paint E
Price $ 3
1 FRONT BUMPER m
2 R&I R&I bumper cover 1.2 ﬁ
3 * Rpr  Bumper cover 3.0 2.8 D.
4 Add for Clear Coat 1.1 E
5 FENDER E
6 x* Repl A/M CAPA LT Wheel opng midg 768535AA0A 1 143.00 0.2 =
7 FRONT DOOR 545
8 Repl LT Door shell 801015AA0A 1 1,401.91 5.1 3.4 ©
9 Add for Clear Coat 1.4 §
10 Repl LT Tape lower inner 808195AA1A 1 24.22 0.2 8
11 Repl LT Tape upper 808175AA1A 1 29.45 0.2 %
12 Repl LT Tape lower outer 808135AA0A 1 51.35 0.2 <=E
13 Repl LT Surround w'strip 808319UHOA 1 120.11 0.5 je)
14 Repl LT Door glass Nissan 803015AA0B 1 456.09 Incl. g
15 Repl LT Glass run 803315AA0D 1 306.11 Incl. ‘_—:—,
16 Repl LT Belt molding 808215BCOA 1 187.16 Incl. 8
17 Repl LT Mirror w/heated, w/o memory 963025AA4B 1 548.84 Incl. &’
w/o surround view ..
18 ** Repl A/M LT Mirror cover 963744BA0A 1 287.00 Incl. 0.3 IE‘\I’
19 Add for Clear Coat 0.1 ~
20 REAR DOOR =
21 Repl LT Door shell 821019UH1A 1 1,322.20 4.5 3.4 g
22 Overlap Major Adj. Panel -0.4 é,:’
23 Add for Clear Coat 0.6 %
24 Repl LT Black out tape front 828135AA0A 1 53.82 Incl. g
25 Repl LT Black out tape rear 828135AA0B 1 46.65 Incl. o
26 Repl LT Surround w'strip 828319UH0A 1 138.13 0.5 g
27 Repl LT Tape center 828195AA1A 1 27.00 0.2 -
28 Repl LT Tape rear 828135AA0C 1 23.31 0.2 %
29 Repl LT Belt molding 828215BC0C 1 175.95 Incl. %
30 # Repl window tint 1 150.00 1.0 S
31 # R&I handles moulding mirror 3.5 ©
32 # Refn haz mat and car cover 0.3 EJ
33  QUARTER PANEL b=
34 * Bind LT Quarter panel from 02/2018 13 ;
35 R&I LT Quarter glass Nissan 1.4 é
36 # Repl urethane kit 1 40.00 %
37 * R&I LT Wheel opng mldg 0.5 £
38  REAR BUMPER E
39 R&I  R&I bumper cover 0.8 o
40  REAR LAMPS o
41 R&I LT Combo lamp assy 0.3 E
42 # Repl glass cleanup 1 1.0 §
<

12/23/2024 5:03:09 PM 084954 Page 2
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8.1.b

Preliminary Estimate

Customer: Witt, Katleen Job Number:
2020 NISS Murano SV FWD 4D UTV 6-3.5L Gasoline Sequential MPI

43 # Repl rental vehicle 16 480.00
SUBTOTALS 6,012.30 24.5 14.3

ESTIMATE TOTALS

Category Basis Rate Cost $
Parts 6,012.30
Body Labor 245hrs @ $ 70.00 /hr 1,715.00
Paint Labor 143hrs @ $ 70.00 /hr 1,001.00
Paint Supplies 143 hrs @ $ 52.00 /hr 743.60
Subtotal 9,471.90
Sales Tax $947190 @ 5.5000 % 520.95
Grand Total 9,992.85

**IN BUSINESS SINCE '70

X

THANK YOU FOR LETTING US SERVE YOU

MOTOR VEHICLE REPAIR PRACTICES ARE REGULATED BY CHAPTER ATCP 132, WIS. ADM. CODE, ADMINISTERED
BY THE BUREAU OF CONSUMER PROTECTION, WISCONSIN DEPT. OF AGRICULTURE, TRADE AND CONSUMER
PROTECTION, P.O. BOX 8911, MADISON, WISCONSIN 53708-8911.

THIS ESTIMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE REPLACEMENT PARTS SUPPLIED BY A
SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE. WARRANTIES APPLICABLE TO THESE
REPLACEMENT PARTS ARE PROVIDED BY THE MANUFACTURER OR DISTRIBUTOR OF THE REPLACEMENT PARTS
RATHER THAN BY THE MANUFACTURER OF YOUR MOTOR VEHICLE.

Attachment: Estimate for WItt vehicle damage from Breezy Acres (07 - 25 : Resolution to Allow Claim of Kaitlin Witt - Deb Blevins)

12/23/2024 5:03:09 PM 084954 Page 3
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Preliminary Estimate

8.1.b

Customer: Witt, Katleen Job Number:

2020 NISS Murano SV FWD 4D UTV 6-3.5L Gasoline Sequential MPI

Estimate based on MOTOR CRASH ESTIMATING GUIDE and potentially other third party sources of data. Unless
otherwise noted, (a) all items are derived from the Guide ARF3624, CCC Data Date 12/16/2024, and potentially other
third party sources of data; and (b) the parts presented are OEM-parts. OEM parts are manufactured by or for the
vehicle's Original Equipment Manufacturer (OEM) according to OEM's specifications for U.S. distribution. OEM parts
are available at OE/Vehicle dealerships or the specified supplier. OPT OEM (Optional OEM) or ALT OEM (Alternative
OEM) parts are OEM parts that may be provided by or through alternate sources other than the OEM vehicle
dealerships with discounted pricing.  Asterisk (*) or Double Asterisk (**) indicates that the parts and/or labor data
provided by third party sources of data may have been modified or may have come from an alternate data source.
Tilde sign (~) items indicate MOTOR Not-Included Labor operations. The symbol (<>) indicates the refinish
operation WILL NOT be performed as a separate procedure from the other panels in the estimate. Non-Original
Equipment Manufacturer aftermarket parts are described as Non OEM, A/M or NAGS. Used parts are described as
LKQ, RCY, or USED. Reconditioned parts are described as Recond. Recored parts are described as Recore. NAGS
Part Numbers and Benchmark Prices are provided by National Auto Glass Specifications. Labor operation times listed
on the line with the NAGS information are MOTOR suggested labor operation times. NAGS labor operation times are
not included. Pound sign (#) items indicate manual entries.

Some 2024 vehicles contain minor changes from the previous year. For those vehicles, prior to receiving updated
data from the vehicle manufacturer, labor and parts data from the previous year may be used. The CCC ONE
estimator has a list of applicable vehicles. Parts numbers and prices should be confirmed with the local dealership.

The following is a list of additional abbreviations or symbols that may be used to describe work to be done or parts to
be repaired or replaced:

SYMBOLS FOLLOWING PART PRICE:
m=MOTOR Mechanical component. s=MOTOR Structural component. T=Miscellaneous Taxed charge category.
X=Miscellaneous Non-Taxed charge category.

SYMBOLS FOLLOWING LABOR:
D=Diagnostic labor category. E=Electrical labor category. F=Frame labor category. G=Glass labor category.
M=Mechanical labor category. S=Structural labor category. (numbers) 1 through 4=User Defined Labor Categories.

OTHER SYMBOLS AND ABBREVIATIONS:

Adj.=Adjacent. Algn.=Align. ALU=Aluminum. A/M=Aftermarket part. BInd=Blend. BOR=Boron steel.
CAPA=Certified Automotive Parts Association. CFC=Carbon Fiber.

D&R=Disconnect and Reconnect. HSS=High Strength Steel. HYD=Hydroformed Steel. Incl.=Included. LKQ=Like
Kind and Quality. LT=Left. MAG=Magnesium. Non-Adj.=Non Adjacent. NSF=NSF International Certified Part.
O/H=0Overhaul. Qty=Quantity. Refn=Refinish. Repl=Replace. R&I=Remove and Install. R&R=Remove and
Replace. Rpr=Repair. RT=Right. SAS=Sandwiched Steel. Sect=Section. STS=Stainless Steel. Subl=Sublet.
UHS=Ultra High Strength Steel. N=Note(s) associated with the estimate line.

CCC ONE Estimating - A product of CCC Intelligent Solutions Inc.

The following is a list of abbreviations that may be used in CCC ONE Estimating that are not part of the MOTOR
CRASH ESTIMATING GUIDE:

BAR=Bureau of Automotive Repair. EPA=Environmental Protection Agency. NHTSA= National Highway
Transportation and Safety Administration. PDR=Paintless Dent Repair. VIN=Vehicle Identification Number.

12/23/2024 5:03:09 PM 084954 Page 4

Attachment: Estimate for WItt vehicle damage from Breezy Acres (07 - 25 : Resolution to Allow Claim of Kaitlin Witt - Deb Blevins)
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Preliminary Estimate

8.1.b

Customer: Witt, Katleen
2020 NISS Murano SV FWD 4D UTV 6-3.5L Gasoline Sequential MPI

Job Number:

m
PARTS SUPPLIER LIST f=
8
Line Supplier Description Price m
6 Keystone-Complete-A-Minneapolis #NI1290100C $ 143.00 §
3615 MARSHALL STREET NE A/M CAPA LT Wheel opng midg )
MINNEAPOLIS MN 55418 g
(800) 328-1845 -
(612) 789-1919 =
@©
X
18 Keystone-Complete-A-Minneapolis #NI1320318 $ 287.00 5
3615 MARSHALL STREET NE A/M LT Mirror cover =
MINNEAPOLIS MN 55418 8
(800) 328-1845 =
(612) 789-1919 2
<
o
c
©
E;
o
)
0}
o
10
I\
N~
S
n
o
o
<
>
N
[}
ot
m
e
o
)
o
©
e
©
o
Q
2
=
[}
>
=
S
it
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=
0
L
c
o
e
<
(&)
s
<
12/23/2024 5:03:09 PM 084954 Page 5
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8.1.c

Deborah Blevins

From: | Bob Brenner <brennerbob2019@icloud.com>
Sent: Friday, February 14, 2025 11:11 AM

To: Pa Vang

Subject: Alcc00001339

[You don't often get email from brennerbob2019@icloud.com. Learn why this is important at
https://aka tification ]

AN!OBOd Ex
- WNo7z COUNTY OAD X
STANLEY, WI 54768

(715) 644 .5172 Fax (715) 644 - 55!4
breezyacresliconturytol.not

Attachment: Invoice for Rental Vehicle (07 - 25 : Resolution to Allow Claim of Kaitlin Witt - Deb Blevins)

Sl
DER 10D, |
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il ’ﬁ. '!'Tf 76"013 ,;__;!
iy R e I
.'.‘ i b : ; w‘
Sent from my iPhone
1
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8.1d

~
I B
=
f_5
WMMIC 2
3
Wisconsin Municipal Mutual °
Insurance Company <
=
c
o
Deborah Blevins, Corporation Counsel Legal Assistant g
Chippewa County 3
711 N. Bridge St. Room 102 x
Chippewa Falls, Wi 54729 &
~
=
(o))
™
™
—
o
February 18, 2025 §
QO
O]
-
<
RE:  Claimant: Kaitlin Witt E
Date of Loss: 12/19/2024 S
Our Claim No: ALCC00001339 =
Event No: Event - (EVL006274) >
5
o
O
Deborah Blevins, Corporation Counsel Legal Assistant — Chippewa County, g
()
o
The above referenced claim was filled with the County Clerk on . Following a review of the 2
information and an investigation of the facts, it has been determined that Chippewa County is ©
liable for this claim. 2
(]
Snowplow collided with incoming vehicle, damaging driver’s side of 2020 Nissan Murano. We E’
are seeking authority to settle this claim for $12,164.97. %
S
Qo
Sincerely, &
et
/’Fl (7 : =
S S
AN =
. L =
Pa Vang g
Liability Claim Representative =
Wisconsin Municipal Mutual Insurance Company e
(608) 729-5682 g
pvang@wmmic.com £
£
<
Q
8
<

2418 Crossroads Drive, Suite 1500, Madison, W1 53718-7996 « Phone: 608-246-3336 « Fax: 608-852-8647 www.wmmic.com
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8.2

STATEMENT OF EXPLANATION
Resolution No. 08 - 25

RES. 08-25: RESOLUTION TO APPROVE THE JULY 1, 2025 - DECEMBER

31, 2027 COLLECTIVE BARGAINING AGREEMENT BETWEEN CHIPPEWA

COUNTY AND THE WISCONSIN PROFESSIONAL POLICE ASSOCIATION -
TONI HOHLFELDER

Passage of this resolution approves a two and one-half (2 1/2) year collective bargaining
agreement between Chippewa County and the Wisconsin Professional Police Association
(WPPA)/Chippewa County Deputy Sheriff’s Association (CCDSA), the collective bargaining unit
that represents covered employees at the Chippewa County Sheriff’s Department. The
collective bargaining agreement commences on July 1, 2025 and expires on December 31,
2027. The County and the WPPA/CCDSA have tentatively agreed to a 9.0% wage increase for
patrol and investigators effective July 1, 2025, with an additional 1.0% wage increase to step 4
for patrol and investigators. The County and the WPPA/CCDSA have also tentatively agreed to
a 4.0% wage increase for patrol and investigators effective on January 1, 2026 and January 1,
2027. Effective July 1, 2025, the WPPA bargaining unit employee contribution toward health
insurance premiums will match those of the general municipal employees.

The tentative agreement includes several minor language updates, along with more
significant changes to the following articles or sections of the contract: Article 4 - Grievance
Procedure, Article 7 - Discipline and Discharge, Article 8 - Seniority, Job Posting and Promotion,
Article 13, Section 4 - Overtime, Article 13, Section 5 - Work Schedule, Article 13, Section 7 -
Shift Differential, Article 15 - Paid Time Off, Article 22 - Insurance, and Article 25 - Worker’s
Compensation.

In addition, the County and the WPPA/CCDSA have tentatively agreed to contract
language changes and renewals of multiple side letters / letters of understanding for the
following: Courthouse Security Officer, Drug Officer, K-9 Deputy and Recreational Officer.

The terms and conditions of the settlement are spelled out with all changes tracked in
the attached “Agreement between Chippewa County and the WPPA/LEER Representing the
Chippewa County Deputy Sheriff’s Association” dated July 1, 2025 - December 31, 2027 and
accompanying exhibits. It is the recommendation of the County bargaining team that the

agreement be approved.
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8.2

Resolution No. 08 - 25

RES. 08-25: RESOLUTION TO APPROVE THE JULY 1, 2025 - DECEMBER 31, 2027 COLLECTIVE
BARGAINING AGREEMENT BETWEEN CHIPPEWA COUNTY AND THE WISCONSIN
PROFESSIONAL POLICE ASSOCIATION - TONI HOHLFELDER

WHEREAS, the County Administrator and the County bargaining team have been negotiating
with the Wisconsin Professional Police Association (WPPA)/Chippewa County Deputy Sheriff’s
Association (CCDSA), the collective bargaining unit that represents the county public safety union
employees, on the terms of a successor collective bargaining agreement to the current 2023-2025
collective bargaining agreement; and

WHEREAS, a voluntary settlement between the parties has been reached; and
WHEREAS, the voluntary settlement is a reasonable agreement reached in good faith; and

WHEREAS, the members of the WPPA/CCDSA have ratified the tentative agreement reached
between the WPPA/CCDSA and the County; and

WHEREAS, the tentative agreement provides for a two and one-half (2 1/2) year term that is
effective on July 1, 2025, and terminates on December 31, 2027; and

WHEREAS, the tentative agreement provides for the following hourly wage changes:

Eff. Date Wage Changes

7/1/2025 9.0% increase - Patrol, Investigators and Recruit Deputy
1.0 % increase to step 4 for Patrol and Investigators

1/1/2026 4.00% increase - Patrol, Investigators and Recruit Deputy

1/1/2027 4.00% increase - Patrol, Investigators and Recruit Deputy

WHEREAS, the tentative agreement provides that health insurance premium contributions for
WPPA bargaining unit employees will match those of the general municipal employees. Effective July 1,
2025, health insurance premiums for WPPA bargaining unit employees will be SO per month; and

WHEREAS, the tentative agreement includes updates to the following articles or sections to the
contract: Article 4 - Grievance Procedure, Article 7 - Discipline and Discharge, Article 8 -
Seniority, Job Posting and Promotion, Article 13, Section 4 - Overtime, Article 13, Section 5 -
Work Schedule, Article 13, Section 7 - Shift Differential, Article 15 - Paid Time Off, Article 22 -
Insurance, and Article 25 - Worker’s Compensation; and

WHEREAS, the tentative agreement provides for a number of minor language changes including
an update in terminology from union to CCDSA and union steward to officer; and

WHEREAS, as part of the tentative agreement, the parties have agreed to renew, with small
modifications, the following side letters/letters of agreement: Courthouse Security, Drug Officer, K-9
Officer and Recreational Officer; and
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8.2

WHEREAS, the total fiscal impact for 2025 is covered by the funds budgeted for a third
Courthouse Security Officer that the County will not be filling the position for; and

WHEREAS, the fiscal impact for 2026 and 2027 will be budgeted during the normal budget
process; and

WHEREAS, all benefit and language changes from the 2023-2025 agreement are outlined in the
attached document titled, “Agreement between Chippewa County and the WPPA/LEER Representing
the Chippewa County Deputy Sheriff’s Association” dated July 1, 2025 - December 31, 2027 and
accompanying exhibits;

NOW, THEREFORE BE IT RESOLVED, that the July 1, 2025 - December 31, 2027 WPPA/CCDSA
collective bargaining agreement is ratified by the County Board of Supervisors, and the commencement
date shall be July 1, 2025.

Forwarded to the County Board by the Executive Committee.

FINANCIAL IMPACT:

2025 Patrol and Investigators

Wages/Fringes: $115,134.41 (utilizing funds that were that were originally earmarked for 3rd
courthouse security position)

2026 Patrol and Investigators
Wages/Fringes and Health Insurance: $99,411.29

2027 Patrol and Investigators
Wages/Fringes and Health Insurance: $95,991.59

Total Wage and Fringe for Patrol and Investigators: $310,537.29

03/11/2025 County Board

RESULT: APPROVED [19 TO 1]

MOVER: Lee Hennick, District 15

SECONDER: Rocky Kempe, District 16

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Rohmeyer, Flynn, Ives

NAYS: Rocky Kempe

ABSENT: Joel Seidlitz

History:
03/04/25 Executive Committee FORWARD TO COUNTY BOARD

Approved as to Form:
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Todd A. Pauls, Corporation Counsel 2/20/2025 Lori Zwiefelhofd#/Fi i 2/20/2025

Randy B. Scholz/County Administrator 2/20/2025

117
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8.2.a

AGREEMENT

between

CHIPPEWA COUNTY

and the

WISCONSIN PROFESSIONAL POLICE ASSOCIATION/LAW
ENFORCEMENT EMPLOYEE RELATIONS DIVISION (WPPA/LEER)

Representing the

CHIPPEWA COUNTY DEPUTY SHERIFF'S ASSOCIATION

(July 1, 20235- December 31, 20272025)

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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AGREEMENT
This Agreement is made and entered into by and between the County of Chippewa,
Wisconsin, hereinafter referred to as the County or Employer, and The Wisconsin Professional
Police Association/Law Enforcement Employee Relations Division (WPPA/LEER) on behalf of
Chippewa County Deputy Sheriff's Association, hereinafter referred to as the-AsseciationRCCDSA.

ARTICLE 1 - RECOGNITION
The County recognizes The Wisconsin Professional Police Association/Law Enforcement
Employee Relations Division (WPPA/LEER) as the exclusive bargaining representative of all
regular full-time law enforcement employees of Chippewa County, including patrol officers, and
investigators, but excluding supervisory, confidential and managerial personnel, clerical
employees, the Sheriff, Chief Deputy, Captains and Lieutenants, and all other general municipal
employees for the purpose of collective bargaining on the questions of wages, hours and conditions

of employment.

ARTICLE 2 - MANAGEMENT RIGHTS
The County possesses the sole right to operate the County government and all management
rights related to the same, subject only to the provisions of this Agreement, past practices, and
applicable law. Except as expressly modified by other provisions of the contract, the County
possesses the sole right to operate the County and all management rights repose in it. These rights

include, but are not limited to, the following:

A. To direct all operations of the County;

B. To hire, promote, transfer, and assign employees in positions within the Sheriff's
Department;

C. To suspend, demote, discharge and take other disciplinary action against non-

probationary employees for just cause;
To maintain efficiency of County operations;

E. To determine the kinds and amounts of services to be performed as pertains to
County operations; and the number and kind of classifications to perform such
services;

F. To determine the methods, means and personnel by which County operations are
to be conducted,

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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8.2.a

G. To take whatever action is necessary to carry out the functions of the County in

situations of emergency.

ARTICLE 3 - MEMBERSHIP AND DUES
Section 1 - Membership: Membership in the CCDSAUnien is not compulsory. Any

employee may join the UnierCCDSA and maintain membership therein consistent with its
constitution and bylaws. No employee shall be denied membership consistent with Wis. Stats.
8111.70(2) or other state or federal law. This Article is subject to the duty of the Wisconsin
Employment Relations Commission to suspend the application of this Article whenever the
Commission finds that the UrierCCDSA has denied an employee membership contrary to Wis.
Stats. §111.70(2).

Section 2 — Fair and Equal Representation: The YrierCCDSA will represent all of the

employees in the bargaining unit, members and non-members, fairly and equally.

Section 3 - Payroll Deduction: Upon receipt of an employee signed WPPA Voluntary

Enrollment Form, evidencing that the employee voluntarily elects to be a member of the
untenrCCDSA, the County agrees to deduct the amount of dues certified by the YrierCCDSA as
the amount uniformly required of its members from the earnings of the employee and pay the
amount so deducted to the UnionCCDSA on or before the end of the month in which the deduction
IS made.

The UnienCCDSA does hereby indemnify and shall save the County harmless against any
and all claims, demands, suits, or other forms of liability, including court costs, that shall arise out
of or by reason of action taken or not taken by the County, which County action or non-action is
in compliance with the provisions of this Article, and in reliance on any WPPA Voluntary
Enrollment Forms which are furnished to the County pursuant to this Article.

Section 4 - Roster of Bargaining Unit Members: Upon demand by the YrierCCDSA,
the County shall submit annually to the UnienCCDSA a list of all employees covered by the

UnionCCDSA Agreement listing their classification and beginning dates of employment and rate
of pay.
Section 5 - Roster of Unien—CCDSA Officers: Upon demand by the County, the

CCDSAUnien shall furnish the County with the names of its members who will be serving as

officersstewards and advise the County within ten days of any changes therein as well as a list of
all CCDSAUnien- Officers and Committees.

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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8.2.a

ARTICLE 4 - GRIEVANCE PROCEDURE

Section 1 - Definition: A grievance shall mean a dispute concerning the interpretation or

application of this contract as it relates to wages, hours, discipline, discharge and/or working
conditions. For purposes regarding the grievance procedure, a grievant shall be defined as the
employee, the localunrionCCDSA representative and/or WPPA/LEER.

Section 2 - Subject Matter: Only one subject matter shall be covered in any one

grievance. A written grievance shall contain the name and position of the grievant, a clear and
concise statement of the grievance, the issues involved, the relief sought, the date the incident or
violation took place, the specific section of the Agreement alleged to have been violated and the
signature of the grievant and the date.

Section 3 - Time Limit: If it is impossible to comply with the time limit specified in the

procedure because of the work schedule, illness, vacation, etc., these time limits may be extended
by mutual consent in writing.

Section 4 - Settlement of Grievances: Any grievance shall be considered settled at the

completion of any step in the procedure if all parties concerned are mutually satisfied. The
employer agrees that the grievant(s) and a representative will be granted not more than two (2)
hours in any day for the reasonable investigation, processing, and presentation of grievances by
delegated representatives of the UnrionCCDSA.

Section 5 - Steps in Procedure:

1. The grievance will be orally discussed between the grievant and the immediate

supervisor, Department Head and Human Resources Director within ten (10) business days of the

date that the grievant knew or should have known about the event giving rise to the grievance to

attempt to resolve the grievance. If the grievance is and—f not mutually resolved_orally, the

employee shall prepare and submitfile a written grievance towith the Department Head and Human

Resources Director within ten (10) calendar days afterfrom the date that the grievant receives

written notification from the County that a resolution could not be agreed to orally.-he/she-knew

In the event of a grievance, the grievant shall continue to perform their assigned
tasks. The DepartmentHeadCounty will further investigate the grievance and submit ahis/her
decision to the grievantempleyee within seven (7) calendar days after receiving written notice of

the grievance. In the event of a grievance, the employee shall perform his/her assigned task and

v hi aint later
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8.2.a

2. If the grievance is not settled at the first step, the employee and his/her
representative shall present a written complaint to the Department of Administration within seven
(7) calendar days after receipt of the written decision of the Department Head. The Department
of Administration will further investigate the complaint and submit his/her decision to the
employee and his/her representative in writing within seven (7) calendar days after receiving notice
of complaint.

3. If the grievance is not settled at the second step, the employee may appeal the
written grievance to the Executive Committee within seven (7) calendar days after receipt of the
written decision of the Department of Administration. The Executive Committee shall discuss the
grievance with the employee; following said conference the Executive Committee shall respond
within ten (10) calendar days via the Department of Administration.

4. Avrbitration:

A. Time Limits: If satisfactory settlement is not reached in Step three, the
employee must notify the Department of Administration in writing within ten (10) working days
after receiving the Step Three decision that the employee intends to process the grievance to
arbitration.

B. Arbitrator: The parties shall attempt to agree upon a W.E.R.C. staff
arbitrator to submit to W.E.R.C. to hear the grievance. If the parties are unable to reach agreement
on a staff arbitrator or if the staff arbitrator agreed upon and submitted by the parties to the
W.E.R.C is not available the W.E.R.C. will select a staff arbitrator.

C. Avrbitration Hearing: The arbitrator appointed shall meet with the parties at

a mutually agreeable date to review the evidence and hear testimony relating to the grievance. On
completion of the review and hearing, the arbitrator shall render a written decision, or written
record of a bench decision, to the County and the YrierCCDSA which shall be binding upon the
parties.

D. Costs: Both parties shall equally share the costs of the arbitration procedure.
Each party, however, shall bear its own cost for its witnesses and all other out-of-pocket expenses
including possible attorney's fees requested by that party. Testimony or other participation by only
the employee who is the grievant and one other employee of his/her choice shall be paid by the
County. The arbitration hearing shall be conducted in the County Courthouse.

E. Transcript: A transcript may be prepared of each arbitration hearing; cost
of the transcript to be paid by the party requesting a transcript.

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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F. Decision of the Arbitrator: The decision of the arbitrator shall be limited to

the subject matter of the grievance and shall be restricted solely to the interpretation of the
Agreement in the areas where the alleged breach occurred. The arbitrator shall not modify, add
to, or delete from the express terms of the Agreement.

ARTICLE 5 - LEAVE OF ABSENCE

Section 1 — Application and Duration: Application for a leave of absence for personal

reasons shall be made to the Department Head, and the length of time for such leave shall be
contingent upon the reasons for the request.

Section 2 — Medical/lllness Leave: A period of not more than sixteen (16) weeks shall be

granted as leave of absence due to personal illness of the employee, or for disability of the
employee due to accident, provided a physician's certificate is furnished from time to time to
substantiate the need for continuing the leave.

Section 3 - Public Office Leave: Any employee elected to public office shall be granted

a leave of absence as is necessary to fulfill the first term of such elected office. Any employee
who is appointed/promoted to a management or #rierCCDSA position that becomes vacant
because of internal promotions related to the leave of absence of an elected official in the Sheriff's
Office shall be granted a leave of absence from his/her former position, with continued accrual of
seniority, as is necessary to fulfill the first term of such elected or appointed office. The period of
time for said leave shall be established by the dates of the term of the elected office or appointment.
Further, the vacancies so created by said election or appointment shall be considered "temporary"
for the duration of the first term of the office plus thirty (30) calendar days and said person filling
said vacancy shall be so informed of this provision by letter when hired.

Section 4 - Military L eave: Seniority shall continue to accrue for the length of time when

employees are called to active duty in the U.S. Armed Forces or military service, provided said
employee returns to work within 90 days after release from active duty. Persons on military leave,
up to four (4) full pay periods, will continue to accrue all benefits excluding salary. Following the
equivalent of four (4) full pay periods, however, the employee’s PTO benefits shall be pro-rated
for all unpaid time and time not worked.

Section 5 — Family Leave: The Federal and State Family Leave Laws provide benefits

which are in addition to those provided for in this Agreement.

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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ARTICLE 6 - PROBATIONARY EMPLOYEES

Section 1 - Probation Period and Separation: New employees shall serve a probationary

period of twelve (12) months, or 2080 "work" hours, whichever is greater, and may be extended
at the discretion of the Sheriff with cause. The County may separate an employee from service for
any reason during such probationary period without recourse to the grievance procedure. It is
understood that such employees may, on their own or with the assistance of the UnienCCDSA,
initiate or seek legal redress afforded by state or federal laws. All employees retained after the
probationary period shall be entitled to all rights and benefits granted under this Agreement retro-
active to the original date of employment.

Section 2 - Probationary Posting Rights: Probationary employees may not post into

other bargaining unit positions.

ARTICLE 7 - DISCIPLINE AND DISCHARGE

Section 1 - Just Cause: The County will not discipline or discharge any employee without

just cause. Discipline shall consist of discharge, suspension, demotion, written warning, and oral

warning. Written notice of a disciplinary action shall be given to the employee within thirty (30)

days of the completion of the investigation and shall include the specific rule and/or written County

or departmental policy alleged to have been violated, along with the facts relating to the alleged

offense. A copy of such notices shall be provided to the Human Resources Director. Warning

te-the-aHeged-offense—Any sueh-disciplinarye action may be appealed utilizingte the grievance
procedure (Article 4) commencing at Step 2-ef-theprocedure. If the discipline is overturned

through-this—procedure as a result, the employee shall be reinstated and any-—reprimand-which
formed-the-basisforsuch documentation related to the disciplineary action shall be removed from

the employee’s file-withdrawn. The parties may mutually agree at any time that an employee may

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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be reinstated with full, partial, or no compensation for lost time. AH-eral-and-writtenreprimands

Section 3 - Access to Personnel File: An employee, upon written request to the

Department of Administration, shall, at reasonable time and in the presence of the Department of
Administration representative, be permitted to inspect all material contained in his or her personnel
file (except

material exempted from inspection by federal or state law) and upon payment of reasonable cost,
to make copies thereof.

Section 4 - Statutory Option: For grievances involving the review of a suspension, a

demotion, or a dismissal, the affected employee shall have the option of having the disciplinary
action reviewed under the grievance procedure set forth in this agreement or under the procedures
set forth in §59.26, Wis. Stat., et. seq., but not both.

ARTICLE 8 - SENIORITY, JOB POSTING AND PROMOTION

Section 1 - Seniority: Seniority shall begin at the time of most recent date of full-time

employment in the Field Services Division kire-and shall not be diminished by temporary layoffs

of less than twelve (12) months. Senierity-shall-exist-withinjob-classification-and-shall-not-be
nterdepartmental—Seniority earned within the Field Services Division (regardless if it is in or out

of the bargaining unit) shall not be lost when an employee voluntarily or involuntarily reverts back

to their prior bargaining unit position or a position of lesser rank. Seniority shall exist within each

division for the purpose of shift pick, PTO requests or other related matters.

Section 2 - Layoff: In reducing personnel, the last person hired shall be the first person

laid off and the last person laid off shall be the first person rehired, if, in the opinion of the County,
said individual is qualified to perform the work for which recalled.

Section 3 - Recall: Whenever it becomes necessary to employ additional workers, either

in vacancies or new positions therein, former qualified employees who have been laid off within
one (1) year prior thereto shall be entitled to be reemployed in such vacancy or new position.
Seniority shall apply in cases of equal qualification of employees.

Section 4 - Bumping into Vacancies: When an employee is laid off due to shortage of

work, lack of funds or the discontinuance of a position, such employee may take any other position
for which he/she is technically and physically qualified and that his/her seniority will permit
him/her to hold which may be open at the time of his/her layoff.

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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Section 5 - Termination of Seniority: Seniority will terminate upon any of the following

conditions:

A Discharge or voluntary termination of employment.

B. Failure to return to work upon recall after layoff within fourteen (14) days of date
of recall.

C. Layoff of employment for a continuous period of more than one year.

D. Failure to return to work upon completion of leave of absence.

E. Engaging in full time employment (over 20 hours per week) while on an authorized

leave of absence other than as an elected official.

Section 6 - Posting: Whenever an Investigator vacancy is to be filled or new Investigator

position occurs, the position shall be posted on the main bulletin board for five (5) calendar days.
This posting shall include the job title, rate of pay and the job description which outlines the
minimum qualifications for the position in question. All employees who are interested in the job
and who possess the minimum qualifications, may sign the posting indicating their interest.
Whenever the County seeks to fill a bargaining unit Investigator position, it shall first attempt to
fill the position through an internal (Sheriff's Dept.) posting procedure. Thus, qualified

bargaining unit candidates and non-bargaining County Patrol Sergeants will be given first

opportunity to fill the Investigator vacancy or new position before outside applicants may be

considered. County Patrol Sergeants are not members of the qualified collective bargaining unit.

Except as expressly provided for under this section for the limited purpose of internal postings

for Investigator position vacancies, County Patrol Sergeants are not afforded or entitled to any

bargaining rights of bargaining unit members under this collective bargaining agreement.

The following procedures shall apply to Investigator vacancies or new positions which are
to be filled:

A. Rating Categories: Successful candidates shall receive points, based on objective

standards, awarded in the following categories:

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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Seniority shall be determined on a pro-rata basis with the most senior applicant meeting
the requirements of the job description receiving 20 points, and all other applicants receiving a
number of points determined by multiplying 20 by a fraction, the numerator of which is the
applicant's months of seniority and the denominator of which is the months of seniority of the most
senior qualified applicant.

There shall be an oral interview worth 25 points in the overall score. The interview board
shall consist of the Sheriff, Chief Deputy, and up to two management representatives from the
field services division.

The Sheriff shall make a selection from the 3 (three) candidates receiving the highest total
points. The determination of who shall be awarded the position is not subject to the grievance
procedure.

The selected candidate shall be offered the position, conditional upon passing post offer
examinations if he/she has not previously passed the post offer exams for Chippewa County.

Failure to pass any post offer examinations will result in the candidate's ineligibility for the

change in position.

B. Trial Period and Certification: The employee candidate who is awarded the job
under B above, shall serve a trial period of up to six (6) months during which the Sheriff may
revert the employee to his/her former job where a determination is made that the employee will
not satisfactorily complete the trial period. A decision to revert an employee under this provision
IS not subject to the grievance procedure of this Agreement. During the first thirty (30) working
days in the new position, the employee may unilaterally decide to revert to his/her former position
and, if so, shall be treated as though he/she had not left the former position.

In addition, if the employee granted the position does not possess the required certification
(i.e., LESB, etc.), but who is otherwise determined by the County to be qualified, he/she must, on
their own time and at their own expense, obtain the necessary certification within one year of being
granted the position. Failure to do so will result in the employee's retrocession to their former
position, which is not grievable.

C. Outside Applicants: As long as there exists a qualified (as determined by the

County) bargaining unit_or County Patrol Sergeant applicant{s} under the internal procedure

defined above, no outside applicant may be considered. Only where there is no bargaining unit

employee or County Patrol Sergeant applicant found to be qualified via the internal procedure will

the County resort to hiring procedures for consideration of outside applicants.

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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D. Pay Step in New Position: Upon appointment to an_Investigator—premetional
position through the procedure outlined in Section 6, the employee shall be paid at the next highest

pay rate within the new classification. If the appointment is a promotion from Patrol Officer to

Investigator, the new pay rate shall also-whieh provides an increase of at least 2 percent. The

employee shall be paid at the rate effective upon the date of employment in the higher class. For
the purposes of this contract, a promotion is defined as movement from an entry level position to
Investigator. An entry level position is defined as a patrol officer. Movement between entry level
positions shall not be considered a promotion as defined in this contract. If the appointment is a

transfer from County Patrol Sergeant to Investigator, the appointee shall be placed at an

appropriately placed step as agreed upon by both the County and the CCDSA.

ARTICLE 9 - PAYROLL

Section 1 - Insurance and Investment Plans: The Employer agrees to allow the

employee to have payroll deductions for IRS approved insurance and investment plans, and to pay
said payments to appropriately approved agencies as approved by the County.
Section 2 - 125/129 Flexible Spending Plan: The Employer agrees to allow the employee

to have payroll deductions for a 125/129 Flexible Spending, and to pay said deductions to the
agency approved by the County.

Section 3 - Special Payments: Special payments for negotiations retroactive pay-ane-the

AnnualPTO-Rewards-Program- shall be made, if necessary.

Section 4 — Direct Deposit: All employees shall have their paychecks direct deposited to

a banking facility chosen by the employee.

ARTICLE 10 - WORK CURTAILMENT
Neither the CCDSAUnien nor any officers, agents, or employees will instigate, promote,
encourage, sponsor, engage or condone any strike, picketing, slowdown, concerted work stoppage,
or any other intentional interruption of work during the term of this Agreement. During the term
of this contract, informational picketing by employees during their non-working hours is

authorized, providing the same does not result in disruption of normal work activities.
14

8.2.a
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ARTICLE 11 - NEW POSITIONS
When new jobs are created involving classifications for which rates of pay are not
established by this Agreement, the County shall notify the UnrienCCDSA within ten (10) days.
Rates of pay shall be subject to negotiation between the parties. Rates agreed upon or awarded

shall be effective as of the date when the new job started.

ARTICLE 12 - UNFONCCDSA BUSINESS
The UnienCCDSA agrees to conduct its business off the job, except as hereinafter
provided. This Article shall not operate in any manner that would prevent an officer-steward from
the proper investigation and processing of any grievance in accordance with the procedures
outlined in this Agreement, or to prevent certain routine, reasonable business such as the posting
of UnionCCDSA notices or bulletins. The UYnriorCCDSA agrees that a CCDSAUnion
OfficerSteward or his/her designee shall notify his/her supervisor or designee before he/she attends

to CCDSAUnien business and upon returning to his/her normal duties.

ARTICLE 13 - WORK WEEK, HOURS OF WORK AND OVERTIME
Section 1 - Normal Work Week - Pay Period: The work period for the purposes of this

Agreement and the Fair Labor Standards Act will consist of seven (7) consecutive calendar days
starting at 12:00 a.m. on Sunday and ending at 11:59 p.m. on the next following Saturday of each
calendar week. A pay period shall be the two consecutive work weeks, upon the conclusion of
which payroll is computed. The hours of work shall be determined by the Department Head and
the standard hours of work and work schedules shall be those presently in effect in each
Department.

Section 2 - Break / Meal Period: Each Patrol Officer working the twelve (12) hour

work schedule shall be allowed one thirty (30) minute meal period and two fifteen (15) minute
break periods. The meal and/or break period shall be non-contiguous, subject to call, and shall
be included in the work day. All other employees not working a twelve (12) hour work schedule
shall be allowed two (2) fifteen (15) minute breaks. Said breaks shall be taken at approximately
the midway point of each half day as scheduled by the Department Head or Supervisor.

Section 3 - Call In Pay: A minimum of two (2) hours payable at the rate of time and one-

half (1%2) pay shall be granted to any employee who is required to and reports for duty outside his

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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attorney's office, departmental meetings, training sessions or schooling shall be considered time
worked. This section is not applicable to any time contiguous to an employee's regular work
schedule. This section is also not applicable to time spent by an employee performing social media
tasks on behalf of the department.

Section 4 - Overtime:

A. Compensation: All governmental contracted service hours worked in excess of, or

outside of, the normal work day or work schedule shall be approved in advance by the Sheriff or
histher-designee, and shall be compensated for in pay or compensatory time at one and one-half
(1-1/2) times the_employee’s regular —prevaiting-rate_of pay. All non-governmental contracted

services hours worked in excess of, or outside of, the normal work day or work schedule that are

billed back by the sheriff’s office at 100%. shall be compensated for in pay at two (2) times the

employee’s regular rate of pay. As allowed under Section 7(k) of the Fair Labor Standards Act

(FLSA), overtime hours shall be calculated based upon a fourteen (14) day, eighty-four (84) hour
work period for employees working a twelve (12) hour work schedule. Employees may earn
compensatory time for additional hours worked, in lieu of pay, at the employee's option, except
that employees may not accrue compensatory time for hours worked at music festivals or for any
contracted services that are billed back by the department at 100%. Employees on work hour
restriction due to a work-related injury or illness may not accrue compensatory time, but shall be
compensated in pay at either regular rate of pay if hours worked are during normally scheduled
work hours or at one and one-half (1-1/2) times the employee’s regularprevatting rate of pay for

hours worked in excess of, or outside of, the normal work day or schedule. Use of accrued
compensatory time shall be with the prior approval of the Sheriff or hisfher-designee. Accrual and
use of compensatory time shall be as follows:

1. Employees working a twelve (12) hour work schedule shall be able to
accrue up to forty-eight (48) hours of compensatory time in any calendar year and all other
employees not working a twelve (12) hour work schedule shall be able to accrue up to eighty (80)
hours of compensatory time in any calendar year;

2. Compensatory time shall be accumulated and paid out based on the first
payroll to the last payroll of each year and shall be paid at the straight time rate earned on the last
date of the last pay period. Said compensatory time payout shall occur in the same payroll year in
which it was earned.

B. Availability: Full time employees will be given an opportunity to work overtime

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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days notice of the PTO, holiday or compensatory time. The Department Head will determine the
amount of overtime available to the full time employees.

The parties agree that the above provisions of Section 4 (B) are interpreted as follows:

1. That the Sheriff will offer full time bargaining unit employees, pursuant to said
provisions, 100% of the available overtime which is created by virtue of full time employees
utilizing PTO, holiday and/or compensatory time. It is understood that employees will only be
offered overtime if the department is given four (4) calendar days notice of PTO, holiday and/or
compensatory time.

2. Overtime posted and not signed for within 7 calendar days of the start of a shift
shall be filled at management’s discretion.

Section 5 - Work Schedule:

A. Patrol: The work schedule for Patrol Officers (unless otherwise noted in a special

assignment / side letter) shall be a twelve (12) hour work schedule consists of two (2) consecutive
twelve (12) hour days on duty, followed by two (2) consecutive days off, followed by three (3)
consecutive twelve (12) hour days on duty, followed by two (2) consecutive days off, followed by
two (2) consecutive twelve (12) hour days on duty, followed by three (3) consecutive days off
(2/2-3/2-2/3 cycle).
For the twelve (12) hour work schedule, regular/normal shifts for employees shall be as
follows:
A——Patrel
6:00 a.m. - 6:00 p.m.
7:00 a.m. —7:00 p.m.
11:00 a.m. — 11:00 p.m.
3:00 p.m. - 3:00 a.m.
6:00 p.m. - 6:00 a.m.
7:00 p.m. —7:00 a.m.

Shift selection. Shift selection for Patrol Officers working the twelve (12) hour work

schedule shall be posted once per year: in October for January through June and July through
December. The senior Patrol Officer shall have three (3) days to make his or her shift selection.
Failure to make this selection within the designated three (3) days they shall move that Patrol

Officer to the bottom of the shift selection list. The employer reserves the right to assign 20 percent

no rounding up) of non-probationary staff to shifts for training purposes. The employee assigned
17
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to a different shift shall displace the least senior employee on the shift and remain on the newly

assigned shift for no longer than the duration of the shift pick.
There will be four (4) float shifts in patrol. Prior to shift pick, management shall decide
what shifts will be designated as the float shifts. Float shifts are bid by seniority at time of shift

pick. If the employee on the float shift is to be moved or “floated” to a shift other than the one for
which they are reqularly scheduled, management will give them three (3) days or more notice of

the change. Less than a three (3) day notice of the change will result in the employee being able

to decline, take the shift voluntarily at regular time or take the shift involuntarily and be paid at a
rate of time and a half.

B. Investigators; Investigators maywi- work an eight (8) or ten (10) hour day. Eight
(8) hour shift to commence at re-earherthan-06800 hours and the ten (10) hour shift to commence

at 0700 hours on a normal basis. re-taterthan-1200-heurs-on-a-nermal-basis—rvestigatorsmay
request-to-work-ten{(10)-hour-days-as-theirregular-scheduled-shift— Shift pick shall be posted in

October each year and effective for the following three periods: January through April, May

through August and September through December. If a ten (10) hour work schedule is approved,
the day of the week that someone has off, due to working a ten (10) hour shift, shall be determined

by the Sheriff or designee and shall be determined on a rotating basis. The Sheriff or designee may

revoke the use of then (10) hour work schedule at any time. H-the-Sheriff-or-designee-decides-te

NOTE: The Sheriff or designee reserves the right (and the CCDSA agrees) under conditions of

emergency, or other exigent circumstances, hours or days of work may be varied to fulfill the

mission of the Sheriff's Department. In those cases, hours or days will be whatever the Sheriff or
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Itis

further agreed, however, that such exceptions will be only for limited periods of time during which

the above-mentioned emergencies, or other exigent circumstances exist.

Section 6 - Mutual Aid: The Sheriff shall have the discretionary right to appoint

departmental staff when mutual aid assignments are necessary. When bargaining unit employees
are assigned mutual aid duties, they shall be paid when actually carrying out assigned duties,

including travel time to and from the work site. They shall be paid at time and one-half (1%2) for

hours worked in excess of, or outside of, the normal/regular work schedule.

Section 7 - Shift Differential: Employees who work between the hours of 6:00 p.m. and

6:00 a.m. shall receive an additional $1.00/hour for those hours worked. Shift differential shall

only be paid when recording reqular or overtime hours and no other pay codes.Shift-differential
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work schedule is assigned to attend training and the training is less than twelve (12) hours, the
Patrol Officer shall pre-arrange with their supervisor to make up the work hours, use compensatory
time or PTO to make up the hours, subject to management approval.

Section 9 - Recruit Deputy:

A. Sponsorship: The Chippewa County Sherriff’s Department may consider an
applicant for sponsorship and hire them as a Recruit Deputy. The applicant shall meet all minimum
qualifications of the job description other than the Law Enforcement Standards Board (LESB)
certification provided by the Wisconsin Law Enforcement Academy. The applicant shall possess
the minimum education requirements to register to complete the academy course at the time of
hire.

If an applicant is already registered/enrolled with the Academy or in progress, the Sherift’s
Department may consider the applicant for employment and hire them as a Recruit Deputy, but
the employee shall not be permitted to be sponsored and receive tuition, books and other expenses
paid for by the County (as noted below). The Recruit Deputy who is not sponsored shall receive
wages only, as defined in this Article.

B. Start Date and Hours Paid: The start date of a Recruit Deputy is the first payroll

Monday preceding the first day of the Academy. The first day or two of employment will include
orientation and other training necessary to on-board with Chippewa County if schedules permit.
The Recruit Deputy shall be paid eight (8) hours per day, Monday through Friday, starting the first
day of class to compensate them for time spent in class and study time. If a Recruit Deputy is not
sponsored and already in progress with the Academy, the first day of employment shall begin on
the first payroll Monday as agreed upon by the Sheriff and the Human Resources Director to ensure
proper orientation/on-boarding.

C. Overtime and Travel Time: A Recruit Deputy shall record hours worked at a

maximum of 40 hours per week and is not permitted to record overtime while in LESB training.
Travel time shall be considered normal commute time while attending LESB and shall not be
reported as work time.

D. Tuition and Other Expenses: The County shall pay for the academy costs

including tuition, books and uniforms for sponsored Recruit Deputies only. The Recruit Deputy
is responsible for paying for meals, mileage and any necessary lodging that is needed. If an
employee is not sponsored prior to starting with Chippewa County, but instead starts with
Chippewa County after already enrolling/registering or in the middle of an already in progress

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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LESB course, the cost of the academy and all associated costs are the responsibility of the Recruit
Deputy.

E. Wages: The Recruit Deputy shall be paid at a lower wage than a Patrol Officer as
defined in the Appendix Wage Scale in Exhibit 1. Upon proof of LESB certification and approval
of the Sheriff or designee, based on feedback from the Academy (attendance, class performance,
etc.), the Recruit Deputy shall be promoted to a Patrol Officer on the first-paydayday following
graduation from the Wisconsin Law Enforcement Academy and shall be placed at the Hire rate of
the Patrol Officer wage scale. Seniority for purpose of shift pick, holiday/PTO requests and other

related matters shall be based on the start date as a Patrol Officer.

F. Termination: Not withstanding Article 6, Section 1, a Recruit Deputy shall serve a
probationary period that begins upon hire and terminates twelve (12) months following graduation
from the Academy. During the Recruit Deputy’s probationary period, the Recruit Deputy serves
at the pleasure of the Sheriff and may be involuntarily terminated for any reason, including, but
not limited to, failure to complete or pass the Academy, without recourse to the grievance
procedure. If the Recruit Deputy fails to complete or pass the Academy, or is involuntary
terminated or voluntarily terminates employment with Chippewa County within six (6) months of
graduation from the Academy, the employee shall reimburse Chippewa County $4,000 to offset

the expenses incurred by Chippewa County under Section 9.D.

ARTICLE 14 - HOLIDAYS
Section 1 - List of Holidays and Compensation: The following days shall be paid

holidays for all full time employees: New Year's Day, the Friday before Easter, Memorial Day,
Independence Day, the day after Independence Day, Labor Day, Thanksgiving Day, the day after
Thanksgiving, December 24 and December 25.

Section 2 - Paid Holiday Hours: A full day holiday shall be computed at eight (8) hours

of regular straight time pay for all employees regardless of the regularly scheduled work schedule.
Whenever an observed holiday falls on a day that an employee is scheduled to work more than
eight (8) hours (i.e. an Investigator working a ten (10) hour work schedule), the employee shall be
paid for eight (8) hours of holiday pay. The employee shall use PTO, compensatory time or work
a flexible schedule to make up the additional hours within the same work week. Flexible schedules

during the week of a holiday shall be established and approved by the Sheriff or designee to best
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Section 3 - Schedule and Accrual:

A. All holidays shall be taken by employees as they occur and Patrol Officers are
required to perform scheduled work on a holiday or when a holiday falls on an employee's day off,
the employee shall receive the holiday pay for that day.

B. Whenever an observed holiday under Article 14, Section 1 falls on a Saturday, all
employees working an eight (8) or ten (10) hour work schedule shall observe such holiday on the
preceding Friday. Whenever an observed holiday under Section 1 falls on a Sunday, all employees
working an eight (8) or ten (10) hour work schedule shall observe such holidays on the succeeding
Monday.

C. Notwithstanding Article 14, Section 3.B., whenever December 24" falls on a Friday
and December 25" on a Saturday, all employees working an eight (8) or ten (10) hour work schedule
shall observe such holidays on the proceeding Thursday and Friday respectively.

D. Notwithstanding Article 14, Section 3.B., whenever December 24" falls on a
Sunday and December 25" on a Monday, all employees working an eight (8) or ten (10) hour work
schedule shall observe such holidays on the following Monday and Tuesday respectively.

Section 4 - Conditions for Payment: An employee must have worked his/her last

scheduled work day prior to and his/her first scheduled work day following said holiday to qualify

for holiday pay. For purposes of this section, PTO shall be considered as time worked.

ARTICLE 15 - PAID TIME OFF (PTO)
Section 1 — Purpose of Paid Time Off: The purpose of Paid Time Off (PTO) is to

provide employees a flexible means to carefully plan their time away from work and maximize

time spent on the job. PTO may be utilized for any purpose, subject to necessary request and
approval procedures consistent with the contract.

Section 2 — Calculation: Employees earn PTO for each pay period based upon the number

of hours that an employee is paid during the pay period, up to 80 hours. The payroll hours are tied
to a multiplier, based upon years of service, and a new accrual amount is added to an employee’s

balance each pay period. The following are the multipliers to be used:
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Level 2 5-less than 10 .0983 7.86 204
Level 3 10-less than 15 1079 8.63 222
Level 4 15-less than 20 1271 10.17 260
Level 5 20 and greater 1464 11.71 304

Movement to Higher Multiplier

When the employee’s length of service reaches the next higher rate of accrual, accrual at the new
rate shall begin on the first day of the pay period of the effective date of eligibility.

Section 3 — Accrual Limits (Maximum and Minimum): An employee’s total accrued

PTO shall not exceed four hundred eighty (480) hours at any given time. Upon reaching the
maximum hours, the employee will no longer continue to accrue hours until PTO hours are used.
Employees may not have a negative PTO balance.

Section 4: Timeframe for Available Use: Employees may request to use PTO only in a

pay period following the pay period in which the PTO was accrued.
Section 5: Scheduled PTO Selection: Scheduled PTO shall be selected by seniority and

by job classification.

—Employees shall select

their priority choice or consecutive work days of Scheduled PTO by December 15 of the calendar
year that precedes the calendar year in which the Scheduled PTO will be taken. Employees shall
select one to five (1-5) consecutive work days during the initial selection until each employee in
each respective job classification has made or has been given an opportunity to make a selection.
All subsequent Scheduled PTO earned by the employee shall be selected by seniority, by job
classification, if selected by December 15 of the calendar year that precedes the calendar year in
which the Scheduled PTO will be taken. Scheduled PTO shall be sent to the Sheriff or designee
by email. The time and date stamp of the sent email will be used as the submitted time and date.

Remaining PTO shall be taken on a first-come first-served basis. A priority week of Scheduled
PTO shall be defined as one to five (1-5) consecutive working days.

Section 6: PTO Scheduling Authority: The Sheriff or designee has final authority in

authorizing the use of accrued and available PTO.
Section 7: Scheduled Absences: Scheduled PTO must be requested as defined in Section

5: Scheduled PTO Selection and with a minimum of a 24 hours’ notice to be considered Scheduled

PTO. Employee PTO requests of less than 24 hours’ notice shall be classified as Unscheduled
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PTO. The Sheriff or designee may approve and classify the absence as Scheduled PTO on a case
by case basis, with the Sheriff or designee having full authority to approve or deny said request.

Section 8: Unscheduled PTO Notification: An employee must conform with the policy

for reporting illness or injury on a day scheduled to work. The following procedure shall be
adhered to:

A. If the employee’s position is one which does not require replacement as a result of
such employee's absence, such employee must report that he/she needs Unscheduled PTO, within
one-half (¥2) hour of the time he/she is to report for work, except in an emergency.

B. If the employee’s position is one which does require replacement as a result of such
employee's absence, such employee must report that he/she requests Unscheduled PTO not later
than two (2) hours before the time he/she is to report for work, except in an emergency.

C. Notification of Unscheduled PTO usage by an employee shall be made to the
person(s) designated by the Sheriff.

Section 9: Unscheduled PTO Verification: Each employee on Unscheduled PTO is

subject to a check to verify the sickness or absence for more than three (3) consecutive work days
by the sheriff or other supervisory personnel. A doctor's statement for more than three (3)
consecutive work days may be requested. Any employee requested to provide a physician's excuse
must do so within five (5) working days of the request unless scheduling of an appointment with
a physician is impossible within that time frame. In no event shall the excuse be provided more
than two weeks after the date of absence. Failure to do so may result in discipline or discharge.
Section _10: Coordination_with FMLA: The County reserves the right to require

substitution of paid leave, subject to applicable state and federal law. Therefore, an employee must
use Scheduled PTO and/or compensatory time for any federal FMLA qualifying leave including,
but not limited to, intermittent leaves.

When solely utilizing federal FMLA leave, an employee shall be required to substitute
definite and certain paid leave benefits for unpaid leave including PTO and compensatory time
unless the employee does not have sufficient paid time to cover the duration of the leave period.
In this case, substitution of available paid time shall be applied evenly and intermittently across
the leave period. In addition, employees may be allowed to maintain up to approximately 40.0
hours of paid time in their accrual bank (including any combination of PTO, and/or compensatory
time) following expiration of FMLA, unless the paid time is needed to be used to recover employee
benefit and mandatory deductions during the leave period. The Human Resources Division shall
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rounding, The Human Resources Division may allow/require up to 39-41 hours of paid time to be
maintained in the employee accrual bank.

Section 11: Coordination with Worker’s Compensation: The employee may use

accrued Scheduled PTO to compensate for time lost that is not reimbursed by workers’
compensation. Subject to ARTICLE 25 — WORKER’S COMPENSATION, Section 2,
Coordination of Benefits, PTO benefits accrual shall be prorated on a per hour basis for all unpaid
time and time not worked.

Section 12: Unpaid Time: With the exception of qualified Wisconsin and Federal FMLA

leave, an employee may not take unpaid leave until such time that the employee’s PTO bank has
been exhausted. At no time shall an employee be authorized to carry a negative PTO balance. In
the event an employee has an insufficient PTO balance to cover an absence for any reason, the
employee will immediately revert to unpaid time. In the event an employee unilaterally uses unpaid
time without prior authorization, the employee may be subject to disciplinary action.

Employees on unpaid status shall not accrue PTO on the unpaid time and all other benefits
shall be prorated, with the exception of ARTICLE 25 - WORKER’S COMPENSATION, Section
2, Coordination of Benefits.

Section 13: Increments of Time: Employees shall use PTO in increments of fifteen (15)

minutes.

Section 14: Restrictions: An employee may not donate PTO to a third party.

Section 15: Department Transfers: PTO balances shall transfer with the employee when

an employee transfers from one department to another.

Section 16: Separation: The accumulated PTO of those employees leaving Chippewa

County employment due to a qualified separation shall be converted into the County’s Conversion
Plan, (herein referred to as the “Plan”). The conversion of PTO is mandatory upon a qualified
separation and all separating employees with unused PTO on the date of their separation shall
participate in the Plan. The employee shall have all PTO converted to a dollar value calculated by
taking the number of total PTO hours multiplied by the regular straight time hourly rate of pay at
the time of separation (hereinafter “Benefit”).

Following are definitions for terms used in this Section:

A. Qualified Separation is defined as follows:

1. Resignation or retirement from employment with Chippewa County with

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining

advanced written employee notice as defined in the contract.
25

Packet Pg. 55




o 3 o o obd w Do

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
277
28
29
30
31
32

8.2.a

2. Permanent layoff from employment.

3. Discharge from employment when the employee has 1 or more years of
continuous years of service with the County based on most recent date of hire unless the employee
is discharged for misconduct. Misconduct is defined as intentional and substantial disregard of or
intentional and unreasonable interference with the employer’s interests.

4. County employee who becomes an elected official for the County.

B. Misconduct is defined as intentional and substantial disregard of or intentional and

unreasonable interference with the employer’s interests.

C. Discharge is defined as dismissal from employment for involuntary reasons.
D. Employee Notice: For the purposes of employee notice, the following definitions
apply:
1. Retirement occurs when an employee voluntarily terminates employment

with Chippewa County and is eligible for WRS annuity benefits.

2. Resignation occurs when an employee voluntarily terminates employment
with Chippewa County and is not eligible for WRS annuity benefits.

3. Working Notice is when the employee must work their normally scheduled

shift the entire required notice period as defined below. If time off is planned and approved during

the notice period, the employee’s last day of employment must be extended to provide a working

notice equal to the full amount of the notice (2 weeks or 30 days)._If an employee takes

unscheduled PTO during the notice period and is able to extend their last day to provide a proper

gualified separation notice (2 weeks or 30 days), the employee shall not be paid the unscheduled

PTO until the working notice is paid on the final paycheck.

4. When an employee decides to resign from employment with the County,
Chippewa County requires at least two (2) weeks working notice. If an employee decides to retire
from employment with the County, Chippewa County requires a thirty (30) day notice. No more

than 5 days of PTO may be used by someone retiring during the required part of the notice period.

E. When an employee separates employment, a written notice must be provided to the

Sheriff indicating a resignation or retirement and estimated last day. The separation notice

will then be forwarded to Human Resources.

F. If an employee fails to give the required notice, the employee’s resignation or
retirement shall not be considered a Qualified Separation, unless the Human Resources Director

determines that acceptable reasons for a shorter notice period exist.

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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G. Within thirty (30) days of receiving written notice of an employee’s qualified
separation, the County shall elect the form in which the separating employee will receive the
Benefit. The Benefit paid to the separating employee shall be limited to one of the following forms:

1. The County shall make a contribution to a Medical Expense Trust for the
benefit of the separating employee to be applied toward health insurance premiums and un-
reimbursed medical expenses specified under IRS Code Section 213. This benefit will continue
until fully exhausted by the separating employee or their qualified dependent beneficiaries.

2. The County shall make a contribution to a 401(a) qualified deferred
compensation plan (as selected by the County in its sole discretion) in the amount of the Benefit,
which shall be paid to the separating employee according to the terms of the selected plan

I. An employee whose separation is non-qualified shall not be eligible
for the PTO payout.

ii. An employee who is discharged with less than 1 year of continuous
service with the County based on most recent date of hire shall not be eligible for the PTO payout.

iii. An employee may not use PTO beyond his/her last day actually
worked.

Section 17: Death: Upon the death of an employee, the County shall pay to the estate of

the deceased employee all accumulated and unused PTO for which the deceased employee may
have otherwise been eligible to use at the time of his/her death.
Section 18: Optional Annual PTO Payout:

A. Full time employees that have 150 hours of PTO on the books as of the first
paycheck in November each year, shall have the option to elect 24 hours of PTO paid out on the
second paycheck in November that year at the employee’s regular rate of pay or waive a payout.

B. Payout is optional at the election of the employee and the Human Resources
Division shall collect employee election and authorization to payout PTO annually by October

15. If the employee does not authorize to pay out PTO by October 15, no payout shall occur.

ARTICLE 16 - CATASTROPHIC ILLNESS BANK

Section 1: Purpose: The Catastrophic lliness Bank may be used should the employee

have a catastrophic illness and exhaust all other time available. The days may be used for the
employee’s illness only. The purpose of this article is to provide employees, with a Catastrophic
[lIness (CI) bank, guidelines on how to utilize these hours should an employee medical related

event require their absence upon depletion of their PTO. Effective on the date immediately prior
27
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8.2.a

to the date of ratification of the successor collective bargaining agreement by the parties,
employees will no longer accrue hours into the CI bank. The hours that are in the Cl bank as of
12/31/2017 will be frozen and no additional hours may be accrued.

Section 2: Definition: Catastrophic IlIness (CI) is defined as:

A. The employee is unable to perform the duties of the position held at the time of
the injury or upon inception of the illness and is unable to perform available light duty work (if
available); and

B. The anticipated duration of the medical absence is not less than 45 calendar days;
and

C. The employee’s illness is confirmed in writing by a physician chosen by the
employee, and subject to reconfirmation by a physician chosen by the County

Section 3: Rate of Pay: CI hours will be paid at regular straight time pay at the time the

Cl hours are taken/used. Shift differentials are excluded from the rate of pay.

Section 4: Part-Time Employee Utilization: The number of hours that a part-time

employee may record when using CI hours is what they would normally have been scheduled to
work.

Section 5: Requesting Cl Hours: Once an employee reasonably believes they will have

to use CI hours, he/she must immediately contact the Human Resources Division for approval.
The Annual PTO Rewards Program will not be paid for this time. The qualifications of an illness
as “catastrophic” will be determined by the Human Resources Division.

Section 6: Restrictions:

A. Use of the CI hours may only occur upon exhaustion of PTO.

B Hours in the CI bank will not be paid out at termination or death.
C. Use of CI hours is limited to an employee’s own medical situation.
D An employee may not donate CI hours to a third party.

ARTICLE 17 - FUNERAL LEAVE

Section 1 — Purpose of Funeral Leave: The purpose of this policy is to establish

guidelines for Funeral Leave for employees. In the event of the death of an employee’s loved
one, the employee will be permitted time off without loss of pay or without being required to use
accrued PTO or Compensatory Time. The purpose of Funeral Leave is to allow time for the

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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8.2.a

which the employee has a role. Employees not involved or attending the funeral may not qualify
for Funeral Leave.

Section 2 — Eligibility: This Policy shall apply to all employees who have been a

Chippewa County employee for 30 days or more.

Section 3 — Family Member Definitions: The following are definitions for each

classification of deceased family members or other individuals that will qualify an eligible
employee to use Funeral Leave:

A Family Members Group 1: Defined as the employee’s spouse, parent (includes
step-parent), and child (includes biological, adopted, step or foster child).

B. Family Members Group 2: Defined as father in-law, mother in-law, son in-law,
daughter in-law, grandparent, step grandparent, grandparent in-law, grandchild, step grandchild,
sibling (including step), sister in-law, brother in-law, uncle or aunt.

C. County Board Supervisor / County Employee: Any active County Board
Supervisor, active County employee or retired County employee that was with the County for 1
year or more.

Section 4 — Time Off and Paid Funeral Leave Permitted by Classification:

A. Family Members Group 1: Up to five (5) days and no more than forty (40) hours
paid at the employee’s regular straight time hourly rate at the time of the Funeral Leave
multiplied by the number of hours the employee would otherwise have worked at the time of the
absence.

B. Family Members Group 2: Up to three (3) days and no more than twenty-four
(24) hours paid at the employee’s regular straight time hourly rate at the time of the Funeral
Leave multiplied by the number of hours the employee would otherwise have worked at the time
of the absence.

C. County Board Supervisor / County Employee: Up to four (4) hours paid at the
employee’s regular straight time hourly rate at the time of the Funeral Leave multiplied by the
number of hours the employee would otherwise have worked at the time of the absence to attend
the funeral or visitation of a County Board Supervisor or co-worker at the discretion of the
Sheriff or designee.

Section 5 — Other Requirements:

A. Funeral Leave will not be approved if the employee is on a paid or unpaid leave

of absence, worker’s compensation leave, on scheduled PTO or laid-off. If the employee

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining
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8.2.a

chooses to cancel future PTO scheduled due to an upcoming funeral, Funeral Leave may be
approved by the Sheriff or designee and Human Resources Director or designee.

B. Funeral Leave may be taken continuously or non-continuously.

C. Funeral Leave shall be taken within 30 days of death unless approved by the

Sheriff or designee and Human Resources Director or designee.

D. Funeral Leave will not be counted as time worked for overtime calculation
purposes.
E. Payment for Funeral Leave shall only be for days lost from the approved regularly

scheduled work days/hours of the employee.

F. Funeral Leave is limited to ten (10) days and no more than eighty (80) hours
maximum per calendar year per employee.

G. Employee shall complete a Funeral Leave Request form and submit it to their
Direct Supervisor and/or the Sheriff for approval. The Sheriff or designee shall submit it to the
Human Resources Division for processing.

H. Funeral Leave Request Forms shall have an obituary or other documentation
attached that includes date of death and date of funeral. In rare instances, the obituary or other
documentation may be provided after the form is submitted, if approved by the Human
Resources Division.

l. Additional time off may be granted at the discretion of the Sheriff or designee and
chargeable to the accrued Paid Time Off (PTO) or Compensatory Time balances.

J. The County recognizes that the individuals designated in the policy may not
recognize other people within the family who are cared about deeply. In these instances, accrued
Paid Time Off (PTO) is available and may be approved by the Sheriff or designee.

K. Funeral Leave is not applicable to the loss of a pet.

ARTICLE 18 - LONGEVITY BONUS

Section 1 — Purpose of Longevity Bonus: The purpose of this policy is to recognize,

express appreciation for and reward long standing employees for their dedicated service to the
County.

Section 2 - Eligibility, Bonus Schedule and Amount: All active employees at the time

of the longevity bonus pay out are eligible for the bonus. Eligibility and payment are based on
consecutive years of service as of May 1% of each calendar year. All eligible employees shall
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Years of Consecutive Service as of May 1% Bonus Amount
5 Years $500
10 Years $1,000
15 Years $1,500
20, 25 and 30 Years $2,000
35, 40 and 45 Years $2,500

The longevity bonus is paid in a lump sum on the second paycheck in May to all eligible
employees with a milestone year defined above and is subject to federal, state and local income
tax withholding and the withholding of the Employee’s FICA and Medicare taxes.

Section 3- Other requirements:

A. Longevity bonuses are not prorated. Employees who terminate from the County
and return at a later date, no matter how long the gap in employment, shall use the most recent
rehire date to establish years of service for purpose of a longevity bonus.

B. A break in service as a result of time off on an approved FMLA, Military, County
Medical, Personal or Workers’ Compensation Leave will not reduce eligibility or unqualify an
employee to receive a longevity bonus. If an employee is on an approved leave when the annual
bonus is paid, they are not eligible to be paid the longevity bonus until the second paycheck upon
return from leave.

C. In the event an employee transfers to another department or in/out of the contract,
the longevity bonus will be charged to the account in the department that the employee is
working and paid from on the date the longevity bonus is paid.

D. In the event an eligible employee retires (as defined under Article 15 — Paid Time
Off (PTO, in Section 16: Separation) prior to May 1 and they reached a milestone year, they will
be eligible to receive the applicable longevity bonus on their last paycheck. This does not apply

to those resigning (as defined under Article 15 — Paid Time Off (PTO, in Section 16: Separation).

ARTICLE 19 - EMPLOYEE REFERRAL REWARD

Section 1 — Purpose of Employee Referral Reward: The purpose of this article is to

establish guidelines for an Employee Referral Reward. The County would like to encourage
employees to seek out and refer people they know to apply for open positions with Chippewa

County. Open positions are posted on the County website’s Career Opportunities page and the
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Current employees are well equipped to know who will connect with County government
and our mission to serve the public. We trust that employees know who may fit our culture best
and for this reason, the County will offer a Referral Reward (less taxes) via direct deposit to
employees who refer a candidate who is subsequently hired for a posted position.

Section 2 — Referral Process:

A. The referring employee shall complete an Employee Referral Form located on the
Employee Portal and submit it to the Human Resources Division.

B. The Employee Referral Form shall be submitted no later than the last day of the
close of the recruitment/advertisement on the County website. Open positions are typically
advertised for a two-week period. In rare cases, if a position is not advertised on the County
website, the Employee Referral Form is due at least two days before the interview by the
applicant and supervisor.

C. If two or more employees refer the same applicant, only the first referring
employee to submit the Referral Form to the Human Resources Division will receive the Referral
Reward.

Section 3 — Referral Reward Amount: To thank employees for recommending and

referring Chippewa County as an employer to people you know, the County will pay a Referral
Reward in two payment installments once the applicant / referred employee completes two (2)
months of employment and then twelve (12) months of employment with Chippewa County.

A. Total: The County employee making the referral is eligible for up to a $1,000
Referral Reward (less taxes).

B. Payment 1: After the referred employee successfully completes two (2) months of
employment, $250 (less taxes) will be paid to the County employee who made the referral on the
next pay period following eligibility.

C. Payment 2: After the referred employee successfully completes twelve (12)
months of employment, $750 (less taxes) will be paid to the County employee who made the
referral on the next pay period following eligibility.

Section 4 — Other Requirements:

A. The Sheriff, managers, supervisors or employees directly or indirectly involved in
the hiring decision are not eligible for an Employee Referral Reward.
B. Referring employee must be an active Chippewa County employee at the time the

Referral Reward is paid.
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C. Existing employees cannot be referred or qualify an employee for an Employee
Referral Reward.

D. The applicant shall not have applied previously for any County position within the
last 12 months.

E. Applicant shall not have been a previous employee, intern or independent
contractor of Chippewa County in the previous 24 months.

F. A Referral Reward shall not be paid to an employee for referring applicants
accepting LTE or Reserve positions that are scheduled and/or work less than 975 hours per
year/season or do not complete the entire season they were hired for.

G. The Department or Division receiving the new employee will be charged the
Employee Referral Reward. A Referral Reward shall not result in the Department going over
budget. It is recommended to adjust the start date accordingly if needed for budgetary reasons.

H. All individuals referred by employees will receive the same employment
consideration as applicants from other sources.

l. All information regarding the hiring decision will remain strictly confidential.
The referring employee will be notified by the Human Resources Division once eligibility for the
reward has been determined.

J. Chippewa County reserves the right to deny Referral Reward payments to any
employee who improperly makes promises or assurances of employment to prospective or actual
applicants, or otherwise engages in improper or inappropriate conduct related to this article.

ARTICLE 20 - JURY DUTY
All full-time employees called for jury duty shall, upon presentation of proper evidence,
receive their regular hourly wage provided that such jury duty was performed during regular and
scheduled hours of work. In order to be eligible for jury duty pay, employees must deliver to the
County any amounts paid to them by the Court, less mileage payment. The County may withhold
jury duty compensation until the employee remits to the County the payment received for jury duty

from the Court.

ARTICLE 21 - RETIREMENT
All eligible employees shall be covered by the Wisconsin Retirement Plan in accordance
with Wisconsin Statutes. The classifications of Investigator and Patrol Officer, shall be
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The County shall contribute to the Wisconsin Retirement Fund in accordance with
Wisconsin State Statutes. All employees shall be responsible to pay for one-half of the actuarially

required contributions for general municipal employees.

ARTICLE 22 - INSURANCE

Section 1 - Health Insurance: Upon termination of employment with Chippewa County,

health insurance coverage will continue until the end of the month at no additional premium cost
to the employee.

The employer agrees
provided-that-that the employee and employer contributions -shall match-net-be-less-than those of
the general municipal employees.-contribution:

2023 2024 2025

Section 2 - Life Insurance: All employees eligible for coverage under the Wisconsin Life

Insurance Plan shall be allowed coverage under the same. The County shall contribute such
percent as established by the Wisconsin Group Life Insurance Board.

Section 3 - Disability Insurance: All employees are automatically enrolled into long term

disability. 100% of the premium for long term disability insurance shall be paid by Chippewa
County. The design and selection, including all level of benefits provided to the County sponsored
long term disability plan and insurance carrier is determined solely by the County.

ARTICLE 23 - MEETINGS AND SCHOOLS
Existing departmental policy relative to continued payment to employees while attending
meetings and schools shall be continued. Employees may not drink alcohol while attending
meetings and going to school at County expense unless the consumption of alcoholic beverages is
a requirement for attendance at said school (i.e., intoxilizer training). When out of town, the
employee may drink alcohol on completion of a day's schooling or meeting, however the alcohol

expense is not reimbursable by the County.
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ARTICLE 24 - CLOTHING ALLOWANCE

Section 1 - Clothing: The County shall furnish the initial uniform to all employees and

shall replace any worn or torn clothing as is needed.
Section 2 - Civilian Clothing Replacement: The County will pay for damage incurred in

the line of duty to civilian clothing, upon the employee's producing adequate proof of damage,
obtaining prior approval from the Sheriff or designee, filing a claim, and producing a dated receipt
for the specified replacement clothing.

Section 3 - Clothing Allowance: Investigators and Drug Officer shall receive a clothing

allowance of twenty-five ($25.00) per month.

ARTICLE 25 - WORKER'S COMPENSATION

Section 1 — Coverage: Employees shall be covered by Worker's Compensation protection

insuring them, pursuant to state law, against injuries incurred while on the job.

Section 2 — Coordination of Benefits: In the event an employee is receiving benefits

under the Worker’s Compensation Act for Injuries sustained while on the job, the County shall

continue to provide all employee benefits.

AB. Insurance: Insurance, if offered by the County and elected by the employee at the
time of the injury, shall be furnished by the Employer while an employee is on Worker’s
Compensation. The employee shall be responsible to continue to pay his/her portion of all
insurance premiums. The employee shall use PTO or compensatory time to pay the employee
share of insurance premiums if such paid time is available.

BC. Duty Disability: The liability for payment by the County under this Section shall

cease if said employee becomes eligible for and receives a duty-related disability pursuant to
Wisconsin statutes.
Seniority shall continue to accrue during the terms of temporary total disability

compensation.
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ARTICLE 26 - SAVINGS CLAUSE
Should any provision of this Agreement be found to be in violation of any federal or state
law by a court/tribunal of competent jurisdiction, all other provisions of this Agreement shall
remain in full force and effect for the duration of this Agreement. In such a case, the parties shall

enter into collective bargaining for a suitable replacement, if appropriate.

ARTICLE 27 - DURATION

No verbal statement shall supersede any provisions of this Agreement. Any amendments
or agreements supplemental hereto shall not be binding upon either party unless executed in
writing by the parties hereto.

This Agreement shall be effective as of Julyanuary 1, 20235 and shall remain in full force
and effect through December 31, 20257.

Negotiations for any changes in this Agreement shall be consistent with the following
schedule:

A Written notice may be given by either party of an intent to bargain at least one-
hundred twenty (120) days prior to the last effective day of this contract.

B. Any such negotiations shall commence as soon after August 1 as is possible;
provided however, that the initial session, intended for exchange of proposals, shall be held not
later than thirty (30) days after the notice required in "A" above. However, this time limitation
may be waived, in writing, by mutual consent of the parties in agreement.

Nothing herein shall prevent the parties from altering or amending at any time any part

hereof by mutual agreement.
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Dated this— dayof 2022

CHIPPEWA COUNTY

By:

Date

By:

Date

WISCONSIN PROFESSIONAL
POLICE ASSOCIATION

By:

Jery\enderheidRobert Powell

Date

By:

Mark Hollister

By:

Trevor Plehal

By:

Chris Kowalczyk

37

8.2.a

Attachment: WPPA 2025-2027 Agreement - TRACKED CHANGES 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining

Packet Pg. 67




8.2.b

AGREEMENT

between

CHIPPEWA COUNTY

and the

WISCONSIN PROFESSIONAL POLICE ASSOCIATION/LAW
ENFORCEMENT EMPLOYEE RELATIONS DIVISION (WPPA/LEER)

Representing the

CHIPPEWA COUNTY DEPUTY SHERIFF'S ASSOCIATION

(July 1, 2025- December 31, 2027)
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AGREEMENT
This Agreement is made and entered into by and between the County of Chippewa,
Wisconsin, hereinafter referred to as the County or Employer, and The Wisconsin Professional
Police Association/Law Enforcement Employee Relations Division (WPPA/LEER) on behalf of
Chippewa County Deputy Sheriff's Association, hereinafter referred to as CCDSA.

ARTICLE 1 - RECOGNITION
The County recognizes The Wisconsin Professional Police Association/Law Enforcement
Employee Relations Division (WPPA/LEER) as the exclusive bargaining representative of all
regular full-time law enforcement employees of Chippewa County, including patrol officers, and
investigators, but excluding supervisory, confidential and managerial personnel, clerical
employees, the Sheriff, Chief Deputy, Captains and Lieutenants, and all other general municipal
employees for the purpose of collective bargaining on the questions of wages, hours and conditions

of employment.

ARTICLE 2 - MANAGEMENT RIGHTS
The County possesses the sole right to operate the County government and all management
rights related to the same, subject only to the provisions of this Agreement, past practices, and
applicable law. Except as expressly modified by other provisions of the contract, the County
possesses the sole right to operate the County and all management rights repose in it. These rights

include, but are not limited to, the following:

A. To direct all operations of the County;

B. To hire, promote, transfer, and assign employees in positions within the Sheriff's
Department;

C. To suspend, demote, discharge and take other disciplinary action against non-

probationary employees for just cause;
To maintain efficiency of County operations;

E. To determine the kinds and amounts of services to be performed as pertains to
County operations; and the number and kind of classifications to perform such
services;

F. To determine the methods, means and personnel by which County operations are
to be conducted,
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G. To take whatever action is necessary to carry out the functions of the County in

situations of emergency.

ARTICLE 3 - MEMBERSHIP AND DUES
Section 1 - Membership: Membership in the CCDSA is not compulsory. Any employee

may join the CCDSA and maintain membership therein consistent with its constitution and bylaws.
No employee shall be denied membership consistent with Wis. Stats. §111.70(2) or other state or
federal law. This Article is subject to the duty of the Wisconsin Employment Relations
Commission to suspend the application of this Article whenever the Commission finds that the
CCDSA has denied an employee membership contrary to Wis. Stats. §111.70(2).

Section 2 — Fair and Equal Representation: The CCDSA will represent all of the

employees in the bargaining unit, members and non-members, fairly and equally.

Section 3 - Payroll Deduction: Upon receipt of an employee signed WPPA Voluntary

Enroliment Form, evidencing that the employee voluntarily elects to be a member of the CCDSA,
the County agrees to deduct the amount of dues certified by the CCDSA as the amount uniformly
required of its members from the earnings of the employee and pay the amount so deducted to the
CCDSA on or before the end of the month in which the deduction is made.

The CCDSA does hereby indemnify and shall save the County harmless against any and
all claims, demands, suits, or other forms of liability, including court costs, that shall arise out of
or by reason of action taken or not taken by the County, which County action or non-action is in
compliance with the provisions of this Article, and in reliance on any WPPA Voluntary Enroliment
Forms which are furnished to the County pursuant to this Article.

Section 4 - Roster of Bargaining Unit Members: Upon demand by the CCDSA, the

County shall submit annually to the CCDSA a list of all employees covered by the CCDSA
Agreement listing their classification and beginning dates of employment and rate of pay.
Section 5 - Roster of CCDSA Officers: Upon demand by the County, the CCDSA shall

furnish the County with the names of its members who will be serving as officers and advise the

County within ten days of any changes therein as well as a list of all CCDSA Officers and

Committees.

ARTICLE 4 - GRIEVANCE PROCEDURE
Section 1 - Definition: A grievance shall mean a dispute concerning the interpretation or

application of this contract as it relates to wages, hours, discipline, discharge and/or working
2
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conditions. For purposes regarding the grievance procedure, a grievant shall be defined as the
employee, the CCDSA representative and/or WPPA/LEER.

Section 2 - Subject Matter: Only one subject matter shall be covered in any one

grievance. A written grievance shall contain the name and position of the grievant, a clear and
concise statement of the grievance, the issues involved, the relief sought, the date the incident or
violation took place, the specific section of the Agreement alleged to have been violated and the
signature of the grievant and the date.

Section 3 - Time Limit: If it is impossible to comply with the time limit specified in the

procedure because of the work schedule, illness, vacation, etc., these time limits may be extended
by mutual consent in writing.

Section 4 - Settlement of Grievances: Any grievance shall be considered settled at the

completion of any step in the procedure if all parties concerned are mutually satisfied. The
employer agrees that the grievant(s) and a representative will be granted not more than two (2)
hours in any day for the reasonable investigation, processing, and presentation of grievances by
delegated representatives of the CCDSA.

Section 5 - Steps in Procedure:

1. The grievance will be orally discussed between the grievant and the immediate
supervisor, Department Head and Human Resources Director within ten (10) business days of the
date that the grievant knew or should have known about the event giving rise to the grievance to
attempt to resolve the grievance. If the grievance is not mutually resolved orally, the employee
shall prepare and submit a written grievance to the Department Head and Human Resources
Director within ten (10) calendar days from the date that the grievant receives written notification
from the County that a resolution could not be agreed to orally.

In the event of a grievance, the grievant shall continue to perform their assigned
tasks. The County will further investigate the grievance and submit a decision to the grievant
within seven (7) calendar days after receiving written notice of the grievance.

2. If the grievance is not settled at the first step, the employee and his/her
representative shall present a written complaint to the Department of Administration within seven
(7) calendar days after receipt of the written decision of the Department Head. The Department
of Administration will further investigate the complaint and submit his/her decision to the
employee and his/her representative in writing within seven (7) calendar days after receiving notice
of complaint.
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3. If the grievance is not settled at the second step, the employee may appeal the
written grievance to the Executive Committee within seven (7) calendar days after receipt of the
written decision of the Department of Administration. The Executive Committee shall discuss the
grievance with the employee; following said conference the Executive Committee shall respond
within ten (10) calendar days via the Department of Administration.

4. Arbitration:

A. Time Limits: If satisfactory settlement is not reached in Step three, the
employee must notify the Department of Administration in writing within ten (10) working days
after receiving the Step Three decision that the employee intends to process the grievance to
arbitration.

B. Arbitrator: The parties shall attempt to agree upon a W.E.R.C. staff
arbitrator to submit to W.E.R.C. to hear the grievance. If the parties are unable to reach agreement
on a staff arbitrator or if the staff arbitrator agreed upon and submitted by the parties to the
W.E.R.C is not available the W.E.R.C. will select a staff arbitrator.

C. Avrbitration Hearing: The arbitrator appointed shall meet with the parties at

a mutually agreeable date to review the evidence and hear testimony relating to the grievance. On
completion of the review and hearing, the arbitrator shall render a written decision, or written
record of a bench decision, to the County and the CCDSA which shall be binding upon the parties.

D. Costs: Both parties shall equally share the costs of the arbitration procedure.
Each party, however, shall bear its own cost for its witnesses and all other out-of-pocket expenses
including possible attorney's fees requested by that party. Testimony or other participation by only
the employee who is the grievant and one other employee of his/her choice shall be paid by the
County. The arbitration hearing shall be conducted in the County Courthouse.

E. Transcript: A transcript may be prepared of each arbitration hearing; cost
of the transcript to be paid by the party requesting a transcript.

F. Decision of the Arbitrator: The decision of the arbitrator shall be limited to

the subject matter of the grievance and shall be restricted solely to the interpretation of the
Agreement in the areas where the alleged breach occurred. The arbitrator shall not modify, add

to, or delete from the express terms of the Agreement.
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ARTICLE 5 - LEAVE OF ABSENCE

Section 1 — Application and Duration: Application for a leave of absence for personal

reasons shall be made to the Department Head, and the length of time for such leave shall be
contingent upon the reasons for the request.

Section 2 — Medical/lllness Leave: A period of not more than sixteen (16) weeks shall be

granted as leave of absence due to personal illness of the employee, or for disability of the
employee due to accident, provided a physician's certificate is furnished from time to time to
substantiate the need for continuing the leave.

Section 3 - Public Office Leave: Any employee elected to public office shall be granted

a leave of absence as is necessary to fulfill the first term of such elected office. Any employee
who is appointed/promoted to a management or CCDSA position that becomes vacant because of
internal promotions related to the leave of absence of an elected official in the Sheriff's Office shall
be granted a leave of absence from his/her former position, with continued accrual of seniority, as
is necessary to fulfill the first term of such elected or appointed office. The period of time for said
leave shall be established by the dates of the term of the elected office or appointment. Further,
the vacancies so created by said election or appointment shall be considered "temporary" for the
duration of the first term of the office plus thirty (30) calendar days and said person filling said
vacancy shall be so informed of this provision by letter when hired.

Section 4 - Military L eave: Seniority shall continue to accrue for the length of time when

employees are called to active duty in the U.S. Armed Forces or military service, provided said
employee returns to work within 90 days after release from active duty. Persons on military leave,
up to four (4) full pay periods, will continue to accrue all benefits excluding salary. Following the
equivalent of four (4) full pay periods, however, the employee’s PTO benefits shall be pro-rated
for all unpaid time and time not worked.

Section 5 — Family Leave: The Federal and State Family Leave Laws provide benefits

which are in addition to those provided for in this Agreement.

ARTICLE 6 - PROBATIONARY EMPLOYEES

Section 1 - Probation Period and Separation: New employees shall serve a probationary

period of twelve (12) months, or 2080 "work™ hours, whichever is greater, and may be extended
at the discretion of the Sheriff with cause. The County may separate an employee from service for
any reason during such probationary period without recourse to the grievance procedure. It is

understood that such employees may, on their own or with the assistance of the CCDSA, initiate
5
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or seek legal redress afforded by state or federal laws. All employees retained after the proba-
tionary period shall be entitled to all rights and benefits granted under this Agreement retroactive
to the original date of employment.

Section 2 - Probationary Posting Rights: Probationary employees may not post into

other bargaining unit positions.

ARTICLE 7 - DISCIPLINE AND DISCHARGE
Section 1 - Just Cause: The County will not discipline or discharge any employee without

just cause. Discipline shall consist of discharge, suspension, demotion, written warning, and oral
warning. Written notice of a disciplinary action shall be given to the employee within thirty (30)
days of the completion of the investigation and shall include the specific rule and/or written County
or departmental policy alleged to have been violated, along with the facts relating to the alleged
offense. A copy of such notices shall be provided to the Human Resources Director.

Section 2 - Appeal: Any disciplinary action may be appealed utilizing the grievance

procedure (Article 4) commencing at Step 2. If the discipline is overturned as a result, the
employee shall be reinstated and any documentation related to the disciplinary action shall be
removed from the employee’s file. The parties may mutually agree at any time that an employee
may be reinstated with full, partial, or no compensation for lost time.

Section 3 - Access to Personnel File: An employee, upon written request to the

Department of Administration, shall, at reasonable time and in the presence of the Department of
Administration representative, be permitted to inspect all material contained in his or her personnel
file (except

material exempted from inspection by federal or state law) and upon payment of reasonable cost,
to make copies thereof.

Section 4 - Statutory Option: For grievances involving the review of a suspension, a

demotion, or a dismissal, the affected employee shall have the option of having the disciplinary
action reviewed under the grievance procedure set forth in this agreement or under the procedures

set forth in §59.26, Wis. Stat., et. seq., but not both.

ARTICLE 8 - SENIORITY, JOB POSTING AND PROMOTION
Section 1 - Seniority: Seniority shall begin at the time of most recent date of full-time

employment in the Field Services Division and shall not be diminished by temporary layoffs of

less than twelve (12) months. Seniority earned within the Field Services Division (regardless if it
6
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is in or out of the bargaining unit) shall not be lost when an employee voluntarily or involuntarily
reverts back to their prior bargaining unit position or a position of lesser rank. Seniority shall exist
within each division for the purpose of shift pick, PTO requests or other related matters.

Section 2 - Layoff: In reducing personnel, the last person hired shall be the first person

laid off and the last person laid off shall be the first person rehired, if, in the opinion of the County,
said individual is qualified to perform the work for which recalled.

Section 3 - Recall: Whenever it becomes necessary to employ additional workers, either

in vacancies or new positions therein, former qualified employees who have been laid off within
one (1) year prior thereto shall be entitled to be reemployed in such vacancy or new position.
Seniority shall apply in cases of equal qualification of employees.

Section 4 - Bumping into Vacancies: When an employee is laid off due to shortage of

work, lack of funds or the discontinuance of a position, such employee may take any other position
for which he/she is technically and physically qualified and that his/her seniority will permit
him/her to hold which may be open at the time of his/her layoff.

Section 5 - Termination of Seniority: Seniority will terminate upon any of the following

conditions:

A. Discharge or voluntary termination of employment.

B. Failure to return to work upon recall after layoff within fourteen (14) days of date
of recall.

C. Layoff of employment for a continuous period of more than one year.

D. Failure to return to work upon completion of leave of absence.

E. Engaging in full time employment (over 20 hours per week) while on an authorized

leave of absence other than as an elected official.
Section 6 - Posting: Whenever an Investigator vacancy is to be filled or new Investigator

position occurs, the position shall be posted on the main bulletin board for five (5) calendar days.
This posting shall include the job title, rate of pay and the job description which outlines the
minimum qualifications for the position in question. All employees who are interested in the job
and who possess the minimum qualifications, may sign the posting indicating their interest.
Whenever the County seeks to fill a bargaining unit Investigator position, it shall first attempt to
fill the position through an internal (Sheriff's Dept.) posting procedure. Thus, qualified
bargaining unit candidates and non-bargaining County Patrol Sergeants will be given first
opportunity to fill the Investigator vacancy or new position before outside applicants may be

considered. County Patrol Sergeants are not members of the qualified collective bargaining unit.
7
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Except as expressly provided for under this section for the limited purpose of internal postings
for Investigator position vacancies, County Patrol Sergeants are not afforded or entitled to any
bargaining rights of bargaining unit members under this collective bargaining agreement.

The following procedures shall apply to Investigator vacancies or new positions which are
to be filled:

A. Rating Categories: Successful candidates shall receive points, based on objective

standards, awarded in the following categories:

Category Maximum Points
Education 20
Seniority 20
Performance Review 35
Interview 25

Total 100

Seniority shall be determined on a pro-rata basis with the most senior applicant meeting
the requirements of the job description receiving 20 points, and all other applicants receiving a
number of points determined by multiplying 20 by a fraction, the numerator of which is the
applicant's months of seniority and the denominator of which is the months of seniority of the most
senior qualified applicant.

There shall be an oral interview worth 25 points in the overall score. The interview board
shall consist of the Sheriff, Chief Deputy, and up to two management representatives from the
field services division.

The Sheriff shall make a selection from the 3 (three) candidates receiving the highest total
points. The determination of who shall be awarded the position is not subject to the grievance
procedure.

The selected candidate shall be offered the position, conditional upon passing post offer
examinations if he/she has not previously passed the post offer exams for Chippewa County.

Failure to pass any post offer examinations will result in the candidate's ineligibility for the
change in position.

B. Trial Period and Certification: The employee candidate who is awarded the job

under B above, shall serve a trial period of up to six (6) months during which the Sheriff may
revert the employee to his/her former job where a determination is made that the employee will

not satisfactorily complete the trial period. A decision to revert an employee under this provision
8
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is not subject to the grievance procedure of this Agreement. During the first thirty (30) working
days in the new position, the employee may unilaterally decide to revert to his/her former position
and, if so, shall be treated as though he/she had not left the former position.

In addition, if the employee granted the position does not possess the required certification
(i.e., LESB, etc.), but who is otherwise determined by the County to be qualified, he/she must, on
their own time and at their own expense, obtain the necessary certification within one year of being
granted the position. Failure to do so will result in the employee's retrocession to their former
position, which is not grievable.

C. Outside Applicants: As long as there exists a qualified (as determined by the

County) bargaining unit or County Patrol Sergeant applicant under the internal procedure defined
above, no outside applicant may be considered. Only where there is no bargaining unit employee
or County Patrol Sergeant applicant found to be qualified via the internal procedure will the County
resort to hiring procedures for consideration of outside applicants.

D. Pay Step in New Position: Upon appointment to an Investigator position through

the procedure outlined in Section 6, the employee shall be paid at the next highest pay rate within
the new classification. If the appointment is a promotion from Patrol Officer to Investigator, the
new pay rate shall also provide an increase of at least 2 percent. The employee shall be paid at the
rate effective upon the date of employment in the higher class. For the purposes of this contract,
a promotion is defined as movement from an entry level position to Investigator. An entry level
position is defined as a patrol officer. Movement between entry level positions shall not be
considered a promotion as defined in this contract. If the appointment is a transfer from County
Patrol Sergeant to Investigator, the appointee shall be placed at an appropriately placed step as
agreed upon by both the County and the CCDSA.

ARTICLE 9 - PAYROLL

Section 1 - Insurance and Investment Plans: The Employer agrees to allow the

employee to have payroll deductions for IRS approved insurance and investment plans, and to pay
said payments to appropriately approved agencies as approved by the County.
Section 2 - 125/129 Flexible Spending Plan: The Employer agrees to allow the employee

to have payroll deductions for a 125/129 Flexible Spending, and to pay said deductions to the
agency approved by the County.
Section 3 - Special Payments: Special payments for negotiations retroactive pay shall be

made, if necessary.
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Section 4 — Direct Deposit: All employees shall have their paychecks direct deposited to

a banking facility chosen by the employee.

ARTICLE 10 - WORK CURTAILMENT
Neither the CCDSA nor any officers, agents, or employees will instigate, promote,
encourage, sponsor, engage or condone any strike, picketing, slowdown, concerted work stoppage,
or any other intentional interruption of work during the term of this Agreement. During the term
of this contract, informational picketing by employees during their non-working hours is

authorized, providing the same does not result in disruption of normal work activities.

ARTICLE 11 - NEW POSITIONS
When new jobs are created involving classifications for which rates of pay are not
established by this Agreement, the County shall notify the CCDSA within ten (10) days. Rates of
pay shall be subject to negotiation between the parties. Rates agreed upon or awarded shall be

effective as of the date when the new job started.

ARTICLE 12 - CCDSA BUSINESS
The CCDSA agrees to conduct its business off the job, except as hereinafter provided. This
Article shall not operate in any manner that would prevent an officer from the proper investigation
and processing of any grievance in accordance with the procedures outlined in this Agreement, or
to prevent certain routine, reasonable business such as the posting of CCDSA notices or bulletins.
The CCDSA agrees that a CCDSA Officer or his/her designee shall notify his/her supervisor or
designee before he/she attends to CCDSA business and upon returning to his/her normal duties.

ARTICLE 13 - WORK WEEK, HOURS OF WORK AND OVERTIME
Section 1 - Normal Work Week - Pay Period: The work period for the purposes of this

Agreement and the Fair Labor Standards Act will consist of seven (7) consecutive calendar days
starting at 12:00 a.m. on Sunday and ending at 11:59 p.m. on the next following Saturday of each
calendar week. A pay period shall be the two consecutive work weeks, upon the conclusion of
which payroll is computed. The hours of work shall be determined by the Department Head and
the standard hours of work and work schedules shall be those presently in effect in each
Department.

10
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Section 2 - Break / Meal Period: Each Patrol Officer working the twelve (12) hour

work schedule shall be allowed one thirty (30) minute meal period and two fifteen (15) minute
break periods. The meal and/or break period shall be non-contiguous, subject to call, and shall
be included in the work day. All other employees not working a twelve (12) hour work schedule
shall be allowed two (2) fifteen (15) minute breaks. Said breaks shall be taken at approximately
the midway point of each half day as scheduled by the Department Head or Supervisor.

Section 3 - Call In Pay: A minimum of two (2) hours payable at the rate of time and one-

half (1%2) pay shall be granted to any employee who is required to and reports for duty outside his
or her regular schedule of hours. Required appearances for court, conferences with the district
attorney's office, departmental meetings, training sessions or schooling shall be considered time
worked. This section is not applicable to any time contiguous to an employee's regular work
schedule. This section is also not applicable to time spent by an employee performing social media
tasks on behalf of the department.

Section 4 - Overtime:

A Compensation: All governmental contracted service hours worked in excess of, or
outside of, the normal work day or work schedule shall be approved in advance by the Sheriff or
designee, and shall be compensated for in pay or compensatory time at one and one-half (1-1/2)
times the employee’s regular rate of pay. All non-governmental contracted services hours worked
in excess of, or outside of, the normal work day or work schedule that are billed back by the
sheriff’s office at 100%, shall be compensated for in pay at two (2) times the employee’s regular
rate of pay. As allowed under Section 7(k) of the Fair Labor Standards Act (FLSA), overtime hours
shall be calculated based upon a fourteen (14) day, eighty-four (84) hour work period for
employees working a twelve (12) hour work schedule. Employees may earn compensatory time
for additional hours worked, in lieu of pay, at the employee's option, except that employees may
not accrue compensatory time for hours worked at music festivals or for any contracted services
that are billed back by the department at 100%. Employees on work hour restriction due to a work-
related injury or illness may not accrue compensatory time, but shall be compensated in pay at
either regular rate of pay if hours worked are during normally scheduled work hours or at one and
one-half (1-1/2) times the employee’s regular rate of pay for hours worked in excess of, or outside
of, the normal work day or schedule. Use of accrued compensatory time shall be with the prior
approval of the Sheriff or designee. Accrual and use of compensatory time shall be as follows:

1. Employees working a twelve (12) hour work schedule shall be able to

accrue up to forty-eight (48) hours of compensatory time in any calendar year and all other
11
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employees not working a twelve (12) hour work schedule shall be able to accrue up to eighty (80)
hours of compensatory time in any calendar year;

2. Compensatory time shall be accumulated and paid out based on the first
payroll to the last payroll of each year and shall be paid at the straight time rate earned on the last
date of the last pay period. Said compensatory time payout shall occur in the same payroll year in
which it was earned.

B. Availability: Full time employees will be given an opportunity to work overtime
for PTO, holiday, and/or compensatory time where the Department is given four (4) calendar
days notice of the PTO, holiday or compensatory time. The Department Head will determine the
amount of overtime available to the full time employees.

The parties agree that the above provisions of Section 4 (B) are interpreted as follows:

1. That the Sheriff will offer full time bargaining unit employees, pursuant to said
provisions, 100% of the available overtime which is created by virtue of full time employees
utilizing PTO, holiday and/or compensatory time. It is understood that employees will only be
offered overtime if the department is given four (4) calendar days notice of PTO, holiday and/or
compensatory time.

2. Overtime posted and not signed for within 7 calendar days of the start of a shift
shall be filled at management’s discretion.

Section 5 - Work Schedule:

A. Patrol: The work schedule for Patrol Officers (unless otherwise noted in a special

assignment / side letter) shall be a twelve (12) hour work schedule consists of two (2) consecutive
twelve (12) hour days on duty, followed by two (2) consecutive days off, followed by three (3)
consecutive twelve (12) hour days on duty, followed by two (2) consecutive days off, followed by
two (2) consecutive twelve (12) hour days on duty, followed by three (3) consecutive days off
(2/2-3/2-2/3 cycle).
For the twelve (12) hour work schedule, regular/normal shifts for employees shall be as

follows:

6:00 a.m. - 6:00 p.m.

7:00 a.m. —7:00 p.m.

11:00 a.m. —11:00 p.m.

3:00 p.m. - 3:00 a.m.

6:00 p.m. - 6:00 a.m.

7:00 p.m. —7:00 a.m.
12
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Shift selection. Shift selection for Patrol Officers working the twelve (12) hour work
schedule shall be posted once per year: in October for January through June and July through
December. The senior Patrol Officer shall have three (3) days to make his or her shift selection.
Failure to make this selection within the designated three (3) days they shall move that Patrol
Officer to the bottom of the shift selection list. The employer reserves the right to assign 20 percent
(no rounding up) of non-probationary staff to shifts for training purposes. The employee assigned
to a different shift shall displace the least senior employee on the shift and remain on the newly
assigned shift for no longer than the duration of the shift pick.

There will be four (4) float shifts in patrol. Prior to shift pick, management shall decide
what shifts will be designated as the float shifts. Float shifts are bid by seniority at time of shift
pick. If the employee on the float shift is to be moved or “floated” to a shift other than the one for
which they are regularly scheduled, management will give them three (3) days or more notice of
the change. Less than a three (3) day notice of the change will result in the employee being able
to decline, take the shift voluntarily at regular time or take the shift involuntarily and be paid at a
rate of time and a half.

B. Investigators: Investigators may work an eight (8) or ten (10) hour day. Eight (8)
hour shift to commence at 0800 hours and the ten (10) hour shift to commence at 0700 hours on a
normal basis. Shift pick shall be posted in October each year and effective for the following three
periods: January through April, May through August and September through December. If a ten
(10) hour work schedule is approved, the day of the week that someone has off, due to working a
ten (10) hour shift, shall be determined by the Sheriff or designee and shall be determined on a
rotating basis. The Sheriff or designee may revoke the use of then (10) hour work schedule at any
time.
NOTE: The Sheriff or designee reserves the right (and the CCDSA agrees) under conditions of
emergency, or other exigent circumstances, hours or days of work may be varied to fulfill the
mission of the Sheriff's Department. In those cases, hours or days will be whatever the Sheriff or
designee deems necessary without any regard to starting times or days; provided that, the
employee's regular shift shall remain at eight (8), ten (10) or twelve (12) consecutive hours. It is
further agreed, however, that such exceptions will be only for limited periods of time during which

the above-mentioned emergencies, or other exigent circumstances exist.

13
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Section 6 - Mutual Aid: The Sheriff shall have the discretionary right to appoint departmental

staff when mutual aid assignments are necessary. When bargaining unit employees are assigned mutual
aid duties, they shall be paid when actually carrying out assigned duties, including travel time to and from
the work site. They shall be paid at time and one-half (1%2) for hours worked in excess of, or outside of,
the normal/regular work schedule.

Section 7 - Shift Differential: Employees who work between the hours of 6:00 p.m. and

6:00 a.m. shall receive an additional $1.00/hour for those hours worked. Shift differential shall
only be paid when recording regular or overtime hours and no other pay codes. (12)

Section 8 — Patrol Officer Training: When a Patrol Officer working a twelve (12) hour

work schedule is assigned to attend training and the training is less than twelve (12) hours, the
Patrol Officer shall pre-arrange with their supervisor to make up the work hours, use compensatory
time or PTO to make up the hours, subject to management approval.

Section 9 - Recruit Deputy:

A. Sponsorship: The Chippewa County Sherriff’s Department may consider an
applicant for sponsorship and hire them as a Recruit Deputy. The applicant shall meet all minimum
qualifications of the job description other than the Law Enforcement Standards Board (LESB)
certification provided by the Wisconsin Law Enforcement Academy. The applicant shall possess
the minimum education requirements to register to complete the academy course at the time of
hire.

If an applicant is already registered/enrolled with the Academy or in progress, the Sheriff’s
Department may consider the applicant for employment and hire them as a Recruit Deputy, but
the employee shall not be permitted to be sponsored and receive tuition, books and other expenses
paid for by the County (as noted below). The Recruit Deputy who is not sponsored shall receive
wages only, as defined in this Atrticle.

B. Start Date and Hours Paid: The start date of a Recruit Deputy is the first payroll

Monday preceding the first day of the Academy. The first day or two of employment will include
orientation and other training necessary to on-board with Chippewa County if schedules permit.
The Recruit Deputy shall be paid eight (8) hours per day, Monday through Friday, starting the first
day of class to compensate them for time spent in class and study time. If a Recruit Deputy is not
sponsored and already in progress with the Academy, the first day of employment shall begin on
the first payroll Monday as agreed upon by the Sheriff and the Human Resources Director to ensure

proper orientation/on-boarding.

14
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C. Overtime and Travel Time: A Recruit Deputy shall record hours worked at a

maximum of 40 hours per week and is not permitted to record overtime while in LESB training.
Travel time shall be considered normal commute time while attending LESB and shall not be
reported as work time.

D. Tuition and Other Expenses: The County shall pay for the academy costs

including tuition, books and uniforms for sponsored Recruit Deputies only. The Recruit Deputy
is responsible for paying for meals, mileage and any necessary lodging that is needed. If an
employee is not sponsored prior to starting with Chippewa County, but instead starts with
Chippewa County after already enrolling/registering or in the middle of an already in progress
LESB course, the cost of the academy and all associated costs are the responsibility of the Recruit
Deputy.

E. Wages: The Recruit Deputy shall be paid at a lower wage than a Patrol Officer as
defined in the Appendix Wage Scale in Exhibit 1. Upon proof of LESB certification and approval
of the Sheriff or designee, based on feedback from the Academy (attendance, class performance,
etc.), the Recruit Deputy shall be promoted to a Patrol Officer on the day following graduation
from the Wisconsin Law Enforcement Academy and shall be placed at the Hire rate of the Patrol
Officer wage scale. Seniority for purpose of shift pick, holiday/PTO requests and other related
matters shall be based on the start date as a Patrol Officer.

F. Termination: Not withstanding Article 6, Section 1, a Recruit Deputy shall serve a
probationary period that begins upon hire and terminates twelve (12) months following graduation
from the Academy. During the Recruit Deputy’s probationary period, the Recruit Deputy serves
at the pleasure of the Sheriff and may be involuntarily terminated for any reason, including, but
not limited to, failure to complete or pass the Academy, without recourse to the grievance
procedure. If the Recruit Deputy fails to complete or pass the Academy, or is involuntary
terminated or voluntarily terminates employment with Chippewa County within six (6) months of
graduation from the Academy, the employee shall reimburse Chippewa County $4,000 to offset
the expenses incurred by Chippewa County under Section 9.D.

ARTICLE 14 - HOLIDAYS

Section 1 - List of Holidays and Compensation: The following days shall be paid

holidays for all full time employees: New Year's Day, the Friday before Easter, Memorial Day,
Independence Day, the day after Independence Day, Labor Day, Thanksgiving Day, the day after

Thanksgiving, December 24 and December 25.
15
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Section 2 - Paid Holiday Hours: A full day holiday shall be computed at eight (8) hours

of regular straight time pay for all employees regardless of the regularly scheduled work schedule.
Whenever an observed holiday falls on a day that an employee is scheduled to work more than
eight (8) hours (i.e. an Investigator working a ten (10) hour work schedule), the employee shall be
paid for eight (8) hours of holiday pay. The employee shall use PTO, compensatory time or work
a flexible schedule to make up the additional hours within the same work week. Flexible schedules
during the week of a holiday shall be established and approved by the Sheriff or designee to best
meet the needs of the department for efficient operations.

Section 3 - Schedule and Accrual:

A. All holidays shall be taken by employees as they occur and Patrol Officers are
required to perform scheduled work on a holiday or when a holiday falls on an employee's day off,
the employee shall receive the holiday pay for that day.

B. Whenever an observed holiday under Article 14, Section 1 falls on a Saturday, all
employees working an eight (8) or ten (10) hour work schedule shall observe such holiday on the
preceding Friday. Whenever an observed holiday under Section 1 falls on a Sunday, all employees
working an eight (8) or ten (10) hour work schedule shall observe such holidays on the succeeding
Monday.

C. Notwithstanding Article 14, Section 3.B., whenever December 24" falls on a Friday
and December 25" on a Saturday, all employees working an eight (8) or ten (10) hour work schedule
shall observe such holidays on the proceeding Thursday and Friday respectively.

D. Notwithstanding Article 14, Section 3.B., whenever December 24" falls on a
Sunday and December 25" on a Monday, all employees working an eight (8) or ten (10) hour work
schedule shall observe such holidays on the following Monday and Tuesday respectively.

Section 4 - Conditions for Payment: An employee must have worked his/her last

scheduled work day prior to and his/her first scheduled work day following said holiday to qualify

for holiday pay. For purposes of this section, PTO shall be considered as time worked.

ARTICLE 15 - PAID TIME OFF (PTO)
Section 1 — Purpose of Paid Time Off: The purpose of Paid Time Off (PTO) is to

provide employees a flexible means to carefully plan their time away from work and maximize

time spent on the job. PTO may be utilized for any purpose, subject to necessary request and

approval procedures consistent with the contract.
16
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Section 2 — Calculation: Employees earn PTO for each pay period based upon the number

of hours that an employee is paid during the pay period, up to 80 hours. The payroll hours are tied
to a multiplier, based upon years of service, and a new accrual amount is added to an employee’s

balance each pay period. The following are the multipliers to be used:

8.2.b

Multiplier Years of Hour for Hour PEL Pay_ P.er'Od T e

Level Continuous Service Multiplier Used Lz T ]
(based on 80 hrs) Accrual

Level 1 Less than 5 .0886 7.09 184

Level 2 5-less than 10 .0983 7.86 204

Level 3 10-less than 15 1079 8.63 222

Level 4 15-less than 20 1271 10.17 260

Level 5 20 and greater 1464 11.71 304

Movement to Higher Multiplier

When the employee’s length of service reaches the next higher rate of accrual, accrual at the new
rate shall begin on the first day of the pay period of the effective date of eligibility.

Section 3 — Accrual Limits (Maximum and Minimum): An employee’s total accrued

PTO shall not exceed four hundred eighty (480) hours at any given time. Upon reaching the
maximum hours, the employee will no longer continue to accrue hours until PTO hours are used.
Employees may not have a negative PTO balance.

Section 4: Timeframe for Available Use: Employees may request to use PTO only in a

pay period following the pay period in which the PTO was accrued.
Section 5: Scheduled PTO Selection: Scheduled PTO shall be selected by seniority and

by job classification. Employees shall select their priority choice or consecutive work days of
Scheduled PTO by December 15 of the calendar year that precedes the calendar year in which the
Scheduled PTO will be taken. Employees shall select one to five (1-5) consecutive work days
during the initial selection until each employee in each respective job classification has made or
has been given an opportunity to make a selection. All subsequent Scheduled PTO earned by the
employee shall be selected by seniority, by job classification, if selected by December 15 of the
calendar year that precedes the calendar year in which the Scheduled PTO will be taken.
Scheduled PTO shall be sent to the Sheriff or designee by email. The time and date stamp of the
sent email will be used as the submitted time and date._Remaining PTO shall be taken on a first-

17
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come first-served basis. A priority week of Scheduled PTO shall be defined as one to five (1-5)
consecutive working days.

Section 6: PTO Scheduling Authority: The Sheriff or designee has final authority in

authorizing the use of accrued and available PTO.

Section 7: Scheduled Absences: Scheduled PTO must be requested as defined in Section

5: Scheduled PTO Selection and with a minimum of a 24 hours’ notice to be considered Scheduled
PTO. Employee PTO requests of less than 24 hours’ notice shall be classified as Unscheduled
PTO. The Sheriff or designee may approve and classify the absence as Scheduled PTO on a case
by case basis, with the Sheriff or designee having full authority to approve or deny said request.

Section 8: Unscheduled PTO Notification: An employee must conform with the policy

for reporting illness or injury on a day scheduled to work. The following procedure shall be
adhered to:

A If the employee's position is one which does not require replacement as a result of
such employee's absence, such employee must report that he/she needs Unscheduled PTO, within
one-half (¥2) hour of the time he/she is to report for work, except in an emergency.

B. If the employee’s position is one which does require replacement as a result of such
employee's absence, such employee must report that he/she requests Unscheduled PTO not later
than two (2) hours before the time he/she is to report for work, except in an emergency.

C. Notification of Unscheduled PTO usage by an employee shall be made to the
person(s) designated by the Sheriff.

Section 9: Unscheduled PTO Verification: Each employee on Unscheduled PTO is

subject to a check to verify the sickness or absence for more than three (3) consecutive work days
by the sheriff or other supervisory personnel. A doctor's statement for more than three (3)
consecutive work days may be requested. Any employee requested to provide a physician's excuse
must do so within five (5) working days of the request unless scheduling of an appointment with
a physician is impossible within that time frame. In no event shall the excuse be provided more
than two weeks after the date of absence. Failure to do so may result in discipline or discharge.
Section 10: Coordination with FMLA: The County reserves the right to require

substitution of paid leave, subject to applicable state and federal law. Therefore, an employee must
use Scheduled PTO and/or compensatory time for any federal FMLA qualifying leave including,
but not limited to, intermittent leaves.

When solely utilizing federal FMLA leave, an employee shall be required to substitute

definite and certain paid leave benefits for unpaid leave including PTO and compensatory time
18
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unless the employee does not have sufficient paid time to cover the duration of the leave period.
In this case, substitution of available paid time shall be applied evenly and intermittently across
the leave period. In addition, employees may be allowed to maintain up to approximately 40.0
hours of paid time in their accrual bank (including any combination of PTO, and/or compensatory
time) following expiration of FMLA, unless the paid time is needed to be used to recover employee
benefit and mandatory deductions during the leave period. The Human Resources Division shall
calculate necessary PTO or compensatory time to be exhausted to comply with this rule. Due to
rounding, The Human Resources Division may allow/require up to 39-41 hours of paid time to be
maintained in the employee accrual bank.

Section 11: Coordination with Worker’s Compensation: The employee may use

accrued Scheduled PTO to compensate for time lost that is not reimbursed by workers’
compensation. Subject to ARTICLE 25 — WORKER’S COMPENSATION, Section 2,
Coordination of Benefits, PTO benefits accrual shall be prorated on a per hour basis for all unpaid
time and time not worked.

Section 12: Unpaid Time: With the exception of qualified Wisconsin and Federal FMLA

leave, an employee may not take unpaid leave until such time that the employee’s PTO bank has
been exhausted. At no time shall an employee be authorized to carry a negative PTO balance. In
the event an employee has an insufficient PTO balance to cover an absence for any reason, the
employee will immediately revert to unpaid time. In the event an employee unilaterally uses unpaid
time without prior authorization, the employee may be subject to disciplinary action.

Employees on unpaid status shall not accrue PTO on the unpaid time and all other benefits
shall be prorated, with the exception of ARTICLE 25 - WORKER’S COMPENSATION, Section
2, Coordination of Benefits.

Section 13: Increments of Time: Employees shall use PTO in increments of fifteen (15)

minutes.

Section 14: Restrictions: An employee may not donate PTO to a third party.

Section 15: Department Transfers: PTO balances shall transfer with the employee when

an employee transfers from one department to another.

Section _16: Separation: The accumulated PTO of those employees leaving Chippewa

County employment due to a qualified separation shall be converted into the County’s Conversion
Plan, (herein referred to as the “Plan”). The conversion of PTO is mandatory upon a qualified
separation and all separating employees with unused PTO on the date of their separation shall

participate in the Plan. The employee shall have all PTO converted to a dollar value calculated by
19
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taking the number of total PTO hours multiplied by the regular straight time hourly rate of pay at
the time of separation (hereinafter “Benefit”).

Following are definitions for terms used in this Section:

A. Qualified Separation is defined as follows:

1. Resignation or retirement from employment with Chippewa County with
advanced written employee notice as defined in the contract.

2. Permanent layoff from employment.

3. Discharge from employment when the employee has 1 or more years of
continuous years of service with the County based on most recent date of hire unless the employee
is discharged for misconduct. Misconduct is defined as intentional and substantial disregard of or
intentional and unreasonable interference with the employer’s interests.

4. County employee who becomes an elected official for the County.

B. Misconduct is defined as intentional and substantial disregard of or intentional and

unreasonable interference with the employer’s interests.

C. Discharge is defined as dismissal from employment for involuntary reasons.
D. Employee Notice: For the purposes of employee notice, the following definitions
apply:
1. Retirement occurs when an employee voluntarily terminates employment

with Chippewa County and is eligible for WRS annuity benefits.

2. Resignation occurs when an employee voluntarily terminates employment
with Chippewa County and is not eligible for WRS annuity benefits.

3. Working Notice is when the employee must work their normally scheduled
shift the entire required notice period as defined below. If time off is planned and approved during
the notice period, the employee’s last day of employment must be extended to provide a working
notice equal to the full amount of the notice (2 weeks or 30 days). If an employee takes
unscheduled PTO during the notice period and is able to extend their last day to provide a proper
qualified separation notice (2 weeks or 30 days), the employee shall not be paid the unscheduled
PTO until the working notice is paid on the final paycheck.

4. When an employee decides to resign from employment with the County,
Chippewa County requires at least two (2) weeks working notice. If an employee decides to retire
from employment with the County, Chippewa County requires a thirty (30) day notice. No more

than 5 days of PTO may be used by someone retiring during the required part of the notice period.
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E. When an employee separates employment, a written notice must be provided to the
Sheriff indicating a resignation or retirement and estimated last day. The separation notice
will then be forwarded to Human Resources.

F. If an employee fails to give the required notice, the employee’s resignation or
retirement shall not be considered a Qualified Separation, unless the Human Resources Director
determines that acceptable reasons for a shorter notice period exist.

G. Within thirty (30) days of receiving written notice of an employee’s qualified
separation, the County shall elect the form in which the separating employee will receive the
Benefit. The Benefit paid to the separating employee shall be limited to one of the following forms:

1. The County shall make a contribution to a Medical Expense Trust for the
benefit of the separating employee to be applied toward health insurance premiums and un-
reimbursed medical expenses specified under IRS Code Section 213. This benefit will continue
until fully exhausted by the separating employee or their qualified dependent beneficiaries.

2. The County shall make a contribution to a 401(a) qualified deferred
compensation plan (as selected by the County in its sole discretion) in the amount of the Benefit,
which shall be paid to the separating employee according to the terms of the selected plan

i An employee whose separation is non-qualified shall not be eligible
for the PTO payout.

ii. An employee who is discharged with less than 1 year of continuous
service with the County based on most recent date of hire shall not be eligible for the PTO payout.

iii. An employee may not use PTO beyond his/her last day actually
worked.

Section 17: Death: Upon the death of an employee, the County shall pay to the estate of

the deceased employee all accumulated and unused PTO for which the deceased employee may
have otherwise been eligible to use at the time of his/her death.
Section 18: Optional Annual PTO Payout:

A. Full time employees that have 150 hours of PTO on the books as of the first
paycheck in November each year, shall have the option to elect 24 hours of PTO paid out on the
second paycheck in November that year at the employee’s regular rate of pay or waive a payout.

B. Payout is optional at the election of the employee and the Human Resources
Division shall collect employee election and authorization to payout PTO annually by October
15. If the employee does not authorize to pay out PTO by October 15, no payout shall occur.
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ARTICLE 16 - CATASTROPHIC ILLNESS BANK

Section 1: Purpose: The Catastrophic Iliness Bank may be used should the employee

have a catastrophic illness and exhaust all other time available. The days may be used for the
employee’s illness only. The purpose of this article is to provide employees, with a Catastrophic
Iliness (CI) bank, guidelines on how to utilize these hours should an employee medical related
event require their absence upon depletion of their PTO. Effective on the date immediately prior
to the date of ratification of the successor collective bargaining agreement by the parties,
employees will no longer accrue hours into the Cl bank. The hours that are in the CI bank as of
12/31/2017 will be frozen and no additional hours may be accrued.

Section 2: Definition: Catastrophic IlIness (CI) is defined as:

A The employee is unable to perform the duties of the position held at the time of
the injury or upon inception of the illness and is unable to perform available light duty work (if
available); and

B. The anticipated duration of the medical absence is not less than 45 calendar days;
and

C. The employee’s illness is confirmed in writing by a physician chosen by the
employee, and subject to reconfirmation by a physician chosen by the County

Section 3: Rate of Pay: CI hours will be paid at regular straight time pay at the time the

ClI hours are taken/used. Shift differentials are excluded from the rate of pay.
Section 4: Part-Time Employee Utilization: The number of hours that a part-time

employee may record when using CI hours is what they would normally have been scheduled to
work.

Section 5: Requesting Cl Hours: Once an employee reasonably believes they will have

to use ClI hours, he/she must immediately contact the Human Resources Division for approval.
The Annual PTO Rewards Program will not be paid for this time. The qualifications of an illness
as “catastrophic” will be determined by the Human Resources Division.

Section 6: Restrictions:

A. Use of the CI hours may only occur upon exhaustion of PTO.

B Hours in the CI bank will not be paid out at termination or death.
C. Use of CI hours is limited to an employee’s own medical situation.
D An employee may not donate CI hours to a third party.

22

8.2.b

Attachment: WPPA 2025-2027 Agreement - Clean 2.18.2025(2) (08 - 25 : Resolution to Approve 2025-2027 Collective Bargaining Agreement with

Packet Pg. 94




o 3 o o obd w Do

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
277
28
29
30
31
32
33

ARTICLE 17 - FUNERAL LEAVE

Section 1 — Purpose of Funeral Leave: The purpose of this policy is to establish

guidelines for Funeral Leave for employees. In the event of the death of an employee’s loved
one, the employee will be permitted time off without loss of pay or without being required to use
accrued PTO or Compensatory Time. The purpose of Funeral Leave is to allow time for the
employee to make funeral arrangements, attend or travel to/from the funeral, celebration of life,
visitation, wake, burial or pay respects to family; and/or to handle any estate related activities in
which the employee has a role. Employees not involved or attending the funeral may not qualify
for Funeral Leave.

Section 2 — Eligibility: This Policy shall apply to all employees who have been a

Chippewa County employee for 30 days or more.
Section 3 — Family Member Definitions: The following are definitions for each

classification of deceased family members or other individuals that will qualify an eligible
employee to use Funeral Leave:

A Family Members Group 1: Defined as the employee’s spouse, parent (includes
step-parent), and child (includes biological, adopted, step or foster child).

B. Family Members Group 2: Defined as father in-law, mother in-law, son in-law,
daughter in-law, grandparent, step grandparent, grandparent in-law, grandchild, step grandchild,
sibling (including step), sister in-law, brother in-law, uncle or aunt.

C. County Board Supervisor / County Employee: Any active County Board
Supervisor, active County employee or retired County employee that was with the County for 1
year or more.

Section 4 — Time Off and Paid Funeral Leave Permitted by Classification:

A. Family Members Group 1: Up to five (5) days and no more than forty (40) hours
paid at the employee’s regular straight time hourly rate at the time of the Funeral Leave
multiplied by the number of hours the employee would otherwise have worked at the time of the
absence.

B. Family Members Group 2: Up to three (3) days and no more than twenty-four
(24) hours paid at the employee’s regular straight time hourly rate at the time of the Funeral
Leave multiplied by the number of hours the employee would otherwise have worked at the time
of the absence.

C. County Board Supervisor / County Employee: Up to four (4) hours paid at the

employee’s regular straight time hourly rate at the time of the Funeral Leave multiplied by the
23
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number of hours the employee would otherwise have worked at the time of the absence to attend
the funeral or visitation of a County Board Supervisor or co-worker at the discretion of the
Sheriff or designee.

Section 5 — Other Requirements:

A. Funeral Leave will not be approved if the employee is on a paid or unpaid leave
of absence, worker’s compensation leave, on scheduled PTO or laid-off. If the employee
chooses to cancel future PTO scheduled due to an upcoming funeral, Funeral Leave may be
approved by the Sheriff or designee and Human Resources Director or designee.

B. Funeral Leave may be taken continuously or non-continuously.

C. Funeral Leave shall be taken within 30 days of death unless approved by the

Sheriff or designee and Human Resources Director or designee.

D. Funeral Leave will not be counted as time worked for overtime calculation
purposes.
E. Payment for Funeral Leave shall only be for days lost from the approved regularly

scheduled work days/hours of the employee.

F. Funeral Leave is limited to ten (10) days and no more than eighty (80) hours
maximum per calendar year per employee.

G. Employee shall complete a Funeral Leave Request form and submit it to their
Direct Supervisor and/or the Sheriff for approval. The Sheriff or designee shall submit it to the
Human Resources Division for processing.

H. Funeral Leave Request Forms shall have an obituary or other documentation
attached that includes date of death and date of funeral. In rare instances, the obituary or other
documentation may be provided after the form is submitted, if approved by the Human
Resources Division.

l. Additional time off may be granted at the discretion of the Sheriff or designee and
chargeable to the accrued Paid Time Off (PTO) or Compensatory Time balances.

J. The County recognizes that the individuals designated in the policy may not
recognize other people within the family who are cared about deeply. In these instances, accrued
Paid Time Off (PTO) is available and may be approved by the Sheriff or designee.

K. Funeral Leave is not applicable to the loss of a pet.
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ARTICLE 18 - LONGEVITY BONUS

Section 1 — Purpose of Longevity Bonus: The purpose of this policy is to recognize,

express appreciation for and reward long standing employees for their dedicated service to the
County.

Section 2 - Eligibility, Bonus Schedule and Amount: All active employees at the time

of the longevity bonus pay out are eligible for the bonus. Eligibility and payment are based on
consecutive years of service as of May 1% of each calendar year. All eligible employees shall
receive a longevity bonus according to the following schedule:

Years of Consecutive Service as of May 1% Bonus Amount
5 Years $500
10 Years $1,000
15 Years $1,500
20, 25 and 30 Years $2,000
35, 40 and 45 Years $2,500

The longevity bonus is paid in a lump sum on the second paycheck in May to all eligible
employees with a milestone year defined above and is subject to federal, state and local income
tax withholding and the withholding of the Employee’s FICA and Medicare taxes.

Section 3- Other requirements:

A. Longevity bonuses are not prorated. Employees who terminate from the County
and return at a later date, no matter how long the gap in employment, shall use the most recent
rehire date to establish years of service for purpose of a longevity bonus.

B. A break in service as a result of time off on an approved FMLA, Military, County
Medical, Personal or Workers’ Compensation Leave will not reduce eligibility or unqualify an
employee to receive a longevity bonus. If an employee is on an approved leave when the annual
bonus is paid, they are not eligible to be paid the longevity bonus until the second paycheck upon
return from leave.

C. In the event an employee transfers to another department or in/out of the contract,
the longevity bonus will be charged to the account in the department that the employee is
working and paid from on the date the longevity bonus is paid.

D. In the event an eligible employee retires (as defined under Article 15 — Paid Time

Off (PTO, in Section 16: Separation) prior to May 1 and they reached a milestone year, they will
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be eligible to receive the applicable longevity bonus on their last paycheck. This does not apply

to those resigning (as defined under Article 15 — Paid Time Off (PTO, in Section 16: Separation).

ARTICLE 19 - EMPLOYEE REFERRAL REWARD

Section 1 — Purpose of Employee Referral Reward: The purpose of this article is to

establish guidelines for an Employee Referral Reward. The County would like to encourage
employees to seek out and refer people they know to apply for open positions with Chippewa
County. Open positions are posted on the County website’s Career Opportunities page and the
Human Resources Division Facebook page.

Current employees are well equipped to know who will connect with County government
and our mission to serve the public. We trust that employees know who may fit our culture best
and for this reason, the County will offer a Referral Reward (less taxes) via direct deposit to
employees who refer a candidate who is subsequently hired for a posted position.

Section 2 — Referral Process:

A The referring employee shall complete an Employee Referral Form located on the
Employee Portal and submit it to the Human Resources Division.

B. The Employee Referral Form shall be submitted no later than the last day of the
close of the recruitment/advertisement on the County website. Open positions are typically
advertised for a two-week period. In rare cases, if a position is not advertised on the County
website, the Employee Referral Form is due at least two days before the interview by the
applicant and supervisor.

C. If two or more employees refer the same applicant, only the first referring
employee to submit the Referral Form to the Human Resources Division will receive the Referral
Reward.

Section 3 — Referral Reward Amount: To thank employees for recommending and

referring Chippewa County as an employer to people you know, the County will pay a Referral
Reward in two payment installments once the applicant / referred employee completes two (2)
months of employment and then twelve (12) months of employment with Chippewa County.

A. Total: The County employee making the referral is eligible for up to a $1,000
Referral Reward (less taxes).

B. Payment 1: After the referred employee successfully completes two (2) months of
employment, $250 (less taxes) will be paid to the County employee who made the referral on the

next pay period following eligibility.
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C. Payment 2: After the referred employee successfully completes twelve (12)
months of employment, $750 (less taxes) will be paid to the County employee who made the
referral on the next pay period following eligibility.

Section 4 — Other Requirements:

A. The Sheriff, managers, supervisors or employees directly or indirectly involved in
the hiring decision are not eligible for an Employee Referral Reward.

B. Referring employee must be an active Chippewa County employee at the time the
Referral Reward is paid.

C. Existing employees cannot be referred or qualify an employee for an Employee
Referral Reward.

D. The applicant shall not have applied previously for any County position within the
last 12 months.

E. Applicant shall not have been a previous employee, intern or independent
contractor of Chippewa County in the previous 24 months.

F. A Referral Reward shall not be paid to an employee for referring applicants
accepting LTE or Reserve positions that are scheduled and/or work less than 975 hours per
year/season or do not complete the entire season they were hired for.

G. The Department or Division receiving the new employee will be charged the
Employee Referral Reward. A Referral Reward shall not result in the Department going over
budget. It is recommended to adjust the start date accordingly if needed for budgetary reasons.

H. All individuals referred by employees will receive the same employment
consideration as applicants from other sources.

l. All information regarding the hiring decision will remain strictly confidential.
The referring employee will be notified by the Human Resources Division once eligibility for the
reward has been determined.

J. Chippewa County reserves the right to deny Referral Reward payments to any
employee who improperly makes promises or assurances of employment to prospective or actual

applicants, or otherwise engages in improper or inappropriate conduct related to this article.

ARTICLE 20 - JURY DUTY
All full-time employees called for jury duty shall, upon presentation of proper evidence,
receive their regular hourly wage provided that such jury duty was performed during regular and

scheduled hours of work. In order to be eligible for jury duty pay, employees must deliver to the
27
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County any amounts paid to them by the Court, less mileage payment. The County may withhold
jury duty compensation until the employee remits to the County the payment received for jury duty

from the Court.

ARTICLE 21 - RETIREMENT
All eligible employees shall be covered by the Wisconsin Retirement Plan in accordance
with Wisconsin Statutes. The classifications of Investigator and Patrol Officer, shall be
"protective" status participants in the plan.
The County shall contribute to the Wisconsin Retirement Fund in accordance with
Wisconsin State Statutes.  All employees shall be responsible to pay for one-half of the actuarially

required contributions for general municipal employees.

ARTICLE 22 - INSURANCE

Section 1 - Health Insurance: Upon termination of employment with Chippewa County,

health insurance coverage will continue until the end of the month at no additional premium cost
to the employee.

The employer agrees that the employee and employer contributions shall match
those of the general municipal employees.

Section 2 - Life Insurance: All employees eligible for coverage under the Wisconsin Life

Insurance Plan shall be allowed coverage under the same. The County shall contribute such
percent as established by the Wisconsin Group Life Insurance Board.

Section 3 - Disability Insurance: All employees are automatically enrolled into long term

disability. 100% of the premium for long term disability insurance shall be paid by Chippewa
County. The design and selection, including all level of benefits provided to the County sponsored

long term disability plan and insurance carrier is determined solely by the County.

ARTICLE 23 - MEETINGS AND SCHOOLS
Existing departmental policy relative to continued payment to employees while attending
meetings and schools shall be continued. Employees may not drink alcohol while attending
meetings and going to school at County expense unless the consumption of alcoholic beverages is
a requirement for attendance at said school (i.e., intoxilizer training). When out of town, the
employee may drink alcohol on completion of a day's schooling or meeting, however the alcohol

expense is not reimbursable by the County.
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ARTICLE 24 - CLOTHING ALLOWANCE

Section 1 - Clothing: The County shall furnish the initial uniform to all employees and

shall replace any worn or torn clothing as is needed.

Section 2 - Civilian Clothing Replacement: The County will pay for damage incurred in

the line of duty to civilian clothing, upon the employee's producing adequate proof of damage,
obtaining prior approval from the Sheriff or designee, filing a claim, and producing a dated receipt
for the specified replacement clothing.

Section 3 - Clothing Allowance: Investigators and Drug Officer shall receive a clothing

allowance of twenty-five ($25.00) per month.

ARTICLE 25 - WORKER'S COMPENSATION

Section 1 — Coverage: Employees shall be covered by Worker's Compensation protection

insuring them, pursuant to state law, against injuries incurred while on the job.

Section 2 — Coordination of Benefits: In the event an employee is receiving benefits

under the Worker’s Compensation Act for Injuries sustained while on the job, the County shall
continue to provide all employee benefits.

A. Insurance: Insurance, if offered by the County and elected by the employee at the
time of the injury, shall be furnished by the Employer while an employee is on Worker’s
Compensation. The employee shall be responsible to continue to pay his/her portion of all
insurance premiums. The employee shall use PTO or compensatory time to pay the employee
share of insurance premiums if such paid time is available.

B. Duty Disability: The liability for payment by the County under this Section shall

cease if said employee becomes eligible for and receives a duty-related disability pursuant to
Wisconsin statutes.
Seniority shall continue to accrue during the terms of temporary total disability

compensation.

ARTICLE 26 - SAVINGS CLAUSE
Should any provision of this Agreement be found to be in violation of any federal or state

law by a court/tribunal of competent jurisdiction, all other provisions of this Agreement shall
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remain in full force and effect for the duration of this Agreement. In such a case, the parties shall

enter into collective bargaining for a suitable replacement, if appropriate.

ARTICLE 27 - DURATION

No verbal statement shall supersede any provisions of this Agreement. Any amendments
or agreements supplemental hereto shall not be binding upon either party unless executed in
writing by the parties hereto.

This Agreement shall be effective as of July 1, 2025 and shall remain in full force and effect
through December 31, 2027.

Negotiations for any changes in this Agreement shall be consistent with the following
schedule:

A Written notice may be given by either party of an intent to bargain at least one-
hundred twenty (120) days prior to the last effective day of this contract.

B. Any such negotiations shall commence as soon after August 1 as is possible;
provided however, that the initial session, intended for exchange of proposals, shall be held not
later than thirty (30) days after the notice required in "A" above. However, this time limitation
may be waived, in writing, by mutual consent of the parties in agreement.

Nothing herein shall prevent the parties from altering or amending at any time any part

hereof by mutual agreement.
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SIGNATURE PAGE

CHIPPEWA COUNTY WISCONSIN PROFESSIONAL
POLICE ASSOCIATION

By: By:

Robert Powell

Date Date

By: By:

Mark Hollister

By:

Date Trevor Plehal

By:

Chris Kowalczyk
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The Wisconsin Professional Police Association, on behalf of its' affiliate, Local No. 239, Chippewa County Deputy Sheriff s
Association hereby enters into an agreement with Chippewa County Sheriff s Department regarding the Courthouse Security

LETTER OF UNDERSTANDING

Between

CHIPPEWA COUNTY
And
WISCONSIN PROFESSIONAL POLICE ASSOCIATION

8.2.c

Officer assignment in the Patrol Division.

This agreement shall be non-precedent setting and shall sunset on December 31, 2027 unless mutually agreed upon by both parties to

1.

2.

Chippewa County shall put up a posting for all interested, non-probationary status Patrol Officers.

The Sheriff shall select a candidate for the assignment from the posting of qualified Patrol Officers.
The selection by the Sheriff shall not be subject to the grievance procedure, Article 4, of the labor
agreement currently in force and effect.

The employee selected for the assignment shall serve a minimum of one (1) calendar year. A yearly
review by the supervisor shall be required. The assignment shall not be considered permanent. The
employee assigned may opt out of the assignment at the time of any shift pick during the year following
completion of the first year. At that time the assignment will be re-posted. The Sheriff may remove the
employee from the assignment for just cause.

The Courthouse Security Officer shall work a monthly schedule approved by the division head or
designee. Theregular workday shall be the County Courthouse building hours at a minimum, but may include
varying earlier start and later end times depending on the courtroom schedule. The CCDSA recognizes that
special circumstances may require the adjustment of the Courthouse Security Officer duties/schedule.
This adjustment of schedule or duties shall not create overtime or compensatory time; unless the total
number of hours worked in the pay period exceed the contractual parameters specified inArticle 13 of
the labor agreement.

On those occasions where there are duties needed in the Patrol Division, the assignment shall perform
Patrol duties as assigned by the division head or designee.

The bargaining unit Patrol Officer employee who is selected for this assignment shall continue to accrue
seniority in the Patrol classification and shall receive all pay and remuneration in step with classification.

extend the agreement.

Dated this day of , 2025
CHIPPEWA COUNTY WISCONSIN PROFESSIONAL
POLICE ASSOCIATION
By: By:
Robert Powell
By:
By: Mark Hollister

By:
Trevor Plehal
By:

Chris Kowalczyk
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The Wisconsin Professional Police Association , on behalf of its” affiliate, Local No. 239, Chippewa County Deputy Sheriffs’
Association (CCDSA) hereby enters into the following agreement with Chippewa County (the “County”) regarding the K-9 Deputy

LETTER OF UNDERSTANDING

Between

CHIPPEWA COUNTY
And
WISCONSIN PROFESSIONAL POLICE ASSOCIATION

assignment in the Patrol Division of the Chippewa County Sheriff’s Department (the “Department”):

This agreement shall be non-precedent setting and shall sunset on December 31, 2027 unless mutually agreed upon by both

1.

The Sheriff or designee shall select a candidate for the assignment from a posting of qualified Patrol
Officers. Eligible employees to be considered for the position shall be in good standing with the
Department and have one full year of service with the Department. The selection by the Sheriff or designee
shall not be subject to the grievance procedure, Article 4, of the labor agreement current in force and affect.

The employee selected for the assignment shall serve as the K-9 Deputy for the life of the K-9. The
assignment shall not be considered permanent. The Sheriff may remove the employee from the assignment
for just cause.

The K9 Deputy shall be paid thirty (30) minutes each day, seven days per week, at one and one-half (1-1/2)
times the regular rate of pay for the care and maintenance of the canine.

The K-9 Deputy shall work a monthly schedule approved by the Sheriff or designee. The regular work
schedule shall follow the 12 hour work schedule, 3:00 p.m. to 3:00 a.m. shift. However, the CCDSA
recognizes that special circumstances may require the adjustment of the K-9 Deputy’s duties/schedule. This
adjustment of the schedule or duties shall not create overtime or compensatory time, unless the total number
of hours worked in the pay period exceed the parameters specified in Article 13 of the labor agreement.

Buy back option: When the dog’s service life as a police canine has been exhausted, the employee assigned
as the dog’s handler at the time shall be given first choice in purchasing the dog from the County for $1.00.

The employee assigned shall complete a K-9 handler training program as determined at the discretion of the
Sheriff prior to performance of K-9 Deputy duties.

The employee assigned shall continue to accrue seniority in the Patrol classification and shall receive all pay

and remuneration in step with classification.

parties to extend the agreement.

Dated this day of , 2025
CHIPPEWA COUNTY WISCONSIN PROFESSIONAL
POLICE ASSOCIATION
By: By:
Robert Powell
By: By:
Mark Hollister
By:

Trevor Plehal
By:

Chris Kowalczyk
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The Wisconsin Professional Police Association, on behalf of its' affiliate, Local No. 239, Chippewa County Deputy
Sheriff s Association hereby enters into an agreement with Chippewa County Sheriff s Department regarding the

LETTER OF UNDERSTANDING
Between
CHIPPEWA COUNTY

And
WISCONSIN PROFESSIONAL POLICE ASSOCIATION

Recreational Officer in the Patrol Division.

This agreement shall be non-precedent setting and shall sunset on December 31, 2027 unless mutually agreed upon by

1

Chippewa County shall put up a posting for all interested, non-probationary status Patrol
Officers.

The Sheriff shall select a candidate for the assignment from the posting of qualified Patrol
Officers. The selection by the Sheriff shall not be subject to the grievance procedure, Article 4,
of the labor agreement currently in force and effect.

The employee selected for the assignment shall serve a minimum of one (1) calendar year. The
assignment shall not be considered permanent. The employee assigned may opt out of the
assignment at the time of any shift pick during the year. At that time the assignment will be re-
posted. The Sheriff may remove the employee from the assignment for just cause.

The Recreational Officer shall work a monthly schedule approved by the division head or
designee. The regular workday shall be up to twelve (12) consecutive hours, with the start times
varying from 0700-1900 hours. However, the CCDSA recognizes that special circumstances
may require the adjustment of the Recreational Officer duties/schedule. This adjustment of
schedule or duties shall not create overtime or compensatory time, unless the total number of
hours worked in the pay period exceed the contractual parameters for 12 hours shifts which is
84 hours in the two week pay period.

On those occasions where there are duties needed in the Patrol Division, the assignment shall
perform Patrol duties as assigned by the division head or designee.

The bargaining unit Patrol Officer employee who is selected for this assignment shall continue
to accrue seniority in the Patrol classification and shall receive all pay and remuneration in step
with classification.

both parties to extend the agreement.

Dated this day of , 2025
CHIPPEWA COUNTY WISCONSIN PROFESSIONAL
POLICE ASSOCIATION
By: By:
Robert Powell
By: By:
Mark Hollister
By:
Trevor Plehal
By:

Chris Kowalczyk

8.2.e

Attachment: LETTER OF UNDERSTANDING - WPPA - Recreational Officer FINAL clean 2.17.25 (08 - 25 : Resolution to Approve 2025-2027
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LETTER OF UNDERSTANDING

Between

CHIPPEWA COUNTY
And
WISCONSIN PROFESSIONAL POLICE ASSOCIATION

The Wisconsin Professional Police Association, on behalf of its' affiliate, Local No. 239, Chippewa County Deputy
Sheriff s Association hereby enters into an agreement with Chippewa County Sheriff s Department regarding the
Drug Officer in the Patrol Division.

1.

2.

Chippewa County shall put up a posting for all interested, non-probationary status Patrol Officers.

The Sheriff shall select a candidate for the assignment from the posting of qualified
Patrol Officers. The selection by the Sheriff shall not be subject to the grievance
procedure, Article 4, of the labor agreement currently in force and effect.

The employee selected for the assignment shall serve a minimum of three (3) calendar
years, with a yearly review by the supervisor. This assignment may extend beyond
the time frame pending special situations. The assignment shall not be considered
permanent. The employee assigned may opt out of the assignment at the time of any
shift pick during the year. At that time, the assignment will be re- posted. The Sheriff
may remove the employee from the assignment for just cause.

The Drug Officer shall perform work on a regular rotation of five (5) days of work
followed by two (2) days of rest, with the cycle repeating. The normal days of rest
shall be Saturday and Sunday. The regular workday shall be eight (8) consecutive
hours, with the start times varying from 0700-1900 hours. However, the CCDSA
recognizes that special circumstances may require the adjustment of the Drug Officer
duties, at which time the Drug Officer shall take his/her days off during the regular
workweek. This adjustment of schedule shall not create overtime or compensatory
time; unless the total number of hours worked in the pay period exceed the contractual
parameters specified in Article 13 of the labor agreement.

On those occasions where there are duties needed in the Patrol Division, the
assignment shall perform Patrol duties as assigned by the division head or designee.

The bargaining unit Patrol Officer employee who is selected for this assignment
shall continue to accrue seniority in the Patrol classification and shall receive all
pay and remuneration in step with Investigator classification.

This agreement shall be non-precedent setting and shall sunset on December 31, 2027 unless
mutually agreed upon by both parties to extend the agreement.

Dated this day of , 2025

CHIPPEWA COUNTY

By:

By:

WISCONSIN PROFESSIONAL
POLICE ASSOCIATION

By:

Robert Powell
By:

Mark Hollister
By:

Trevor Plehal
By:

Chris Kowalczyk

8.2.f

Attachment: LETTER OF UNDERSTANDING - WPPA - Drug Officer FINAL clean 2.17.25 (08 - 25 : Resolution to Approve 2025-2027 Collective
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2025 Wage Schedule - Effective July 1, 2025

Investigator 9.00% (+1.00% step 4)

Patrol Officer 9.00% (+1.00% step 4)

Recruit Deputy 9.00%

2026 Wage Schedule - Effective January 1, 2026

Investigator 4.00%

Patrol Officer 4.00%

Recruit Deputy 4.00%

2027 Wage Schedule - Effective January 1, 2027

Investigator 4.00%

Patrol Officer 4.00%

Recruit Deputy 4.00%

EXHIBIT 1
Appendix
Wage Schedule

1- Hire 2 3 4
S 34.00 35.56 37.14 | S 39.04
S 31.28 32.82 3439 | S 36.23
S 27.56

1- Hire 2 3 4
S 35.36 36.98 38.63 | S 40.60
S 3253 34.13 3577 | S 37.68
S 28.66

1- Hire 2 3 4
S 36.77 38.46 40.18 | S 42.22
S 33.84 35.50 37.20 | $ 39.19
S 29.81

FTO Rate - $0.57/ hour

8.2.9

Attachment: Wage Proposal WPPA - Exhibit 1 - Appendix Wage Grid 2025-2027 FINAL 2.17.25 [Revision 1] (08 - 25 : Resolution to Approve
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STATEMENT OF EXPLANATION
Resolution No. 09 - 25

RES. 09-25: RESOLUTION TO CREATE A PART-TIME ADMINISTRATIVE
ASSISTANT Il - BENEFIT SPECIALIST POSITION WITHIN THE AGING &
DISABILITY RESOURCE CENTER DIVISION OF THE DEPARTMENT OF
HUMAN SERVICES - LESLIE FUALKIEWICZ AND TONI HOHLFELDER

Chippewa County is experiencing a significant demographic shift. Currently, over 27% of
the county’s population is age 60 or older-with approximately 14,000 residents receiving
Medicare benefits-and this number is expected to grow rapidly over the next decade as Baby
Boomers age. This increase has resulted in a surge in inquiries related to Medicare, Social
Security, Medicaid, and other benefits. In fact, between 2021 and 2024, the demand for

assistance rose by 81%.

The Aging & Disability Resource Center (ADRC) presently relies on one full-time Elder
Benefit Specialist (EBS) to manage these complex issues. Given the technical expertise required
to navigate ever-changing Medicare regulations, as well as related Social Security and Medicaid
challenges, the current workload is causing delays in returning calls, scheduling appointments,
and processing documentation. These delays can lead to financial hardships for the county’s
older residents, more than half of whom live alone and depend on Social Security as their

primary source of income.

To address these challenges, it is proposed that a part-time Administrative Assistant II-
Benefit Specialist position be created in the ADRC. This position will provide vital administrative
support to the EBS by managing documentation, correspondence, and basic-benefit

applications, thereby allowing the EBS to focus on high-level technical issues. This enhanced

support will result in more timely assistance and improved financial stability for older residents.

Funding for this position will be secured through a mix of state and federal grants, along
with local county levy resources. This strategic investment is essential to sustain and improve

critical services that support the health and financial stability of our aging community.

8.3
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Resolution No. 09 - 25

RES. 09-25: RESOLUTION TO CREATE A PART-TIME ADMINISTRATIVE ASSISTANT Il - BENEFIT
SPECIALIST POSITION WITHIN THE AGING & DISABILITY RESOURCE CENTER DIVISION OF THE
DEPARTMENT OF HUMAN SERVICES - LESLIE FIJALKIEWICZ AND TONI HOHLFELDER

WHEREAS, the Aging & Disability Resource Center (ADRC) provides critical assistance to
Chippewa County residents age 60 and older, including support with Medicare, Social Security,
Medicaid, and other public and private benefits; and

WHEREAS, the county’s aging population now exceeds 27% of the total population-with
more than 14,000 Medicare beneficiaries-and this number is expected to increase as Baby
Boomers reach retirement age; and

WHEREAS, the sole full-time Elder Benefit Specialist is experiencing an unsustainable
workload that has led to delays in returning calls, scheduling appointments, and processing
necessary documentation, thereby risking financial hardship for many older residents; and

WHEREAS, more than 55% of the individuals served by the ADRC live alone and rely
primarily on Social Security, making timely and effective assistance essential; and

WHEREAS, the creation of a part-time Administrative Assistant II-Benefit Specialist
position will allow for improved efficiency by handling administrative tasks and basic
application support, enabling the Elder Benefit Specialist to focus on complex issues; and

WHEREAS, the economic impact of these services is significant-with an estimated
positive monetary impact of $1,922,583 in 2024-and additional timely support will further
enhance community stability; and

WHEREAS, the county’s financial plan includes a combination of state and federal grants
and local county levy funds to support these vital services; and

WHEREAS, the Health & Human Services Board and the ADRC Board have reviewed and
support the creation of part-time Administrative Assistant Il-Benefit Specialist position to
address current service delays and to meet the evolving needs of the county’s aging and
vulnerable populations;

NOW, THEREFORE, BE IT RESOLVED, that effective immediately, one (1) part-time
Administrative Assistant II-Benefit Specialist position is hereby created within the ADRC Division
of the Department of Human Services to provide essential administrative support to the Elder
Benefit Specialist; and

BE IT FURTHER RESOLVED, that the funding for the part-time Administrative Assistant II-

8.3
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8.3

Benefit Specialist position shall be derived from a combination of state and federal grants and
county levy funds, ensuring sustainable and comprehensive service delivery for the county’s
aging population.

Forwarded to the County Board by the Health and Human Services Board.
FINANCIAL IMPACT:

Financial Impact:
Funded with County Tax Levy

Total Estimated Cost for PT Wages & Benefits (1,500 hours) $38,161
Currently Funded with LTE (975 hours) $24,826
Estimated Additional Cost for transition of LTE to PT $13,335

No additional levy is needed due to indirect cost recovery within ADRC budget.

03/11/2025 County Board

RESULT: APPROVED AS AMENDED [UNANIMOUS]

MOVER: Kari Ives, District 21

SECONDER: James Flater, District 1

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Lotts, Bomar, Roshell, Kelly, Hennick, Kempe, Rohmeyer, Flynn, Ives

ABSENT: Joel Seidlitz

History:
02/20/25 Health & Human Services Board REFERRED TO COMMITTEE
03/04/25 Executive Committee FORWARD TO COUNTY BOARD

Approved as to Form:

- *

Todd A. Pauls, Corporation Counsel 2/10/2025 Lori Zwiefelhofd# Financelirector 2/10/2025

Randy B. ScholﬂCounty Administrator '5 2/10/2025
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8.3.a

CHIPEWACOUNTY ~ CHIPPEWA COUNTY

Department of Administration
Personnel Administration Change (PAC) Form

WISCONSIN

Action Requested: @ Fill Vacancy Other (ex: increased hours)

Department: Human Services Division: APRC

Current Job Description Title: Administrative Assistant II Anticipated Start Date; 2/17/2025
Proposed Job Description Title: (if different)

Direct Supervisor:

Current/Past Employee Name (blank if new position); _5réanna Schemenauer No. of Years Served in Position:

Current Status: [_] FT [_] PT [_] LTE/Seasonal LTE/Annual [_] Paid Intern [_] Unpaid Intern [_] Volunteer [_| Other
Proposed Status: [ | FT [X] PT [] LTE/Seasonal [ ] LTE/Annual [_] Paid Intern [_] Unpaid Intern [_| Volunteer [_| Other

Reason for vacancy or new position (if due to vacancy - please indicate the last day of work for the employee in the position):

The full time Elder Benefit Specialist has experienced a significant increase in workload over recent years. To address and assist the ADRC in
meeting the needs of the public, the Administrative Assistant, trained to assist the Elder Benefit Specialist will be increasing hours from LTE (975) to
PT (1500) and will provide administrative support, helping to manage the workload more effectively. This approach will serve as a temporary solution
until the County has the capacity to add a second Elder Benefit Specialist, either on a part-time or full-time basis.

Bargaining Unit: D WPPA-Patrol Officers/Investigators Non-Represented
FLSA Status: [ ] Exempt Non-Exempt

Is the position mandated?  [_] Yes No
If yes, provide statute, regulation, etc.

The position is not mandated under Wis. Stat. § 46.283(3). However, the County is required to ensure that the services provided by the Elder Benefit
Specialist are available to the public. This position will serve as a supportive role to assist the Elder Benefit Specialist in fulfilling these obligations.

Position Justification Description (why is the position needed?):

The Elder Benefit Specialist has experienced an increased workload over the last few years. This position will assist with the workload by handling
administrative duties. It will serve as a temporary solution until the County has the capacity to add an Elder Benefit Specialist in either a part-time or
full-time capacity.

Measurement of Job Performance (e.g. clients, caseload, work output, etc.)

This position will enhance the Elder Benefit Specialist's capacity to serve a greater number of customers and reduce the time required to deliver
those services. The state tracks data on the number of citizens served, making it easy to generate reports and monitor the impact of these efforts.

Attachment: PAC Form 2025 Increase ADRC Admin Assistant Il from LTE to PT 01-31-2025 (09 - 25 : Resolution to Create a Part-Time Admin

Personnel Administration Change Form Page 1 of 4 Revised: 11/8/2024
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8.3.a

Are there opportunities to consolidate, eliminate and/or outsource the job responsibilities? [ Yes No
Please explain:

1 am not aware of any available opportunities. This is a responsibility the state has assigned to the County.

Is this a new position?  [_] Yes No
Would its creation cause the future elimination of another position?  [_] Yes No
If yes, please explain:

For new positions, are there alternatives to the services that this individual would provide (temporary help, part-time vs.
full-time, help from other county departments, use of overtime, eliminating unnecessary work)? []Yes No
Please explain: '

PLEASE ANSWER BOTH QUESTIONS (for WRS & ACA purposes)
In the first twelve months from the new position or refill position start date:

Do you intend to work this position 600 or more hours? Yes [ ] No
Do you intend to work this position 1200 or more hours? Yes [ ]No
Requested Annual Hours:  [_] 2088 1500 [ ]1044 [ ]975 []Other:
Description of Anticipated Work Schedule Will work with the employee and Elder Benefit Specialist for a schedule.

(i.e. 8 hrs/5 days per week, 10hrs/4 days per week, 9 hrs/4 days a week and 4 hours on Fridays)

What are the consequences or impact of not filling this position?

There is a concern that the current Elder Benefit Specialist may experience burnout due to the demanding workload, which could result in citizens
getting delayed services they need.

For new positions, is there office space available for this position? [ ] Yes [_] No (if no, complete Office Relocation Form)
Will this require an office move/relocation? D Yes No (if yes, complete Office Relocation Form)

How does this position fit into the long-range and strategic plans of the Department and/or the County?

Providing this service is both an integral part of our ongoing mission to serve the citizens of Chippewa County and a mandate required by the state.

Attachment: PAC Form 2025 Increase ADRC Admin Assistant Il from LTE to PT 01-31-2025 (09 - 25 : Resolution to Create a Part-Time Admin

Personnel Administration Change Form Page 2 of 4 Revised: 11/8/2024
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8.3.a

TOTAL FISCAL IMPACT /FUNDING SOURCES

Will be verified by Finance Division

2025 BUDGETED AMOUNT FOR POSITION - From 2025 Position Based Budget (PBB) Report

21,021 + 3,805 - 24,826

Annual Salary per PBB Total Benefits per PBB Total Budgeted for Position

Number of Hours Budgeted for Position per 2025 PBB Report: i

General Ledger Account Number to Charge Salary to: 205-70-54600 This employee's rate is > control point - rate below is her present rate

{If more than 1 account number please attach a separate document with the associated percentages)

2025 ANNUAL FISCAL IMPACT

Minimum Fiscal Impact Starting Wage/Hire (WPPA) $ /@ of Pay Grade 7
$ n/a X =
Starting Hourly Rate Maximum Hours (2088, 1500, 1044 or 975) Total Wages Minimum Impact
+ + =
Total Wages Minimum Impact Fringe Benefits* Health Insurance ** Total Minimum Fiscal Impact 2025
(Use percentage below)
Control Point Fiscal Impact Control Point Wage (GME)/Max Step (WPPA) $21.56 of Pay Grade 32.340 [
¢ 21.56 x 1500 " _ 32340
Control Point Hourly Rate Maximum Hours (2088, 1500, 1044 or 975) Total Wages Control Point Impact
32,340 + 5821 + Ma _ 38,161
Total Wages Control Point Impact Fringe Benefits* Health Insurance ** Total Control Point Fiscal Impact 2025

(Use percentage below)

* Percentages to Use: General WRS Position: 19% Current LTE: 18%
Protective WRS Position: 27.5% New LTE: 11.5%
**Health Insurance Annual Premium: Full Time = $25,224 WPPA = $24,290

Attachment: PAC Form 2025 Increase ADRC Admin Assistant Il from LTE to PT 01-31-2025 (09 - 25 : Resolution to Create a Part-Time Admin

2025 OTHER COSTS

Please define and breakdown “other” costs here:
***“Other” includes, but is not limited to: equipment, office space, vehicle, on-call pay etc.

Personal equipment (tools, uniforms, safety equipment) S

Mileage and meals

Training expenses (including memberships)

Computer equipment

Office furniture and supplies

Other operating expenses

Renovation/relocation costs

NA

wvrr W v N n

Total Other Costs

Personnel Administration Change Form Page3of4 Revised: 11/8/2024
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8.3.a

2025 FUNDING SOURCES

[] Federal/State (specify) %
County Tax Levy 35 95
D County Other (Specify) %
[X] Grant (specify) SWAAR 13 o4
Grant (specify) APRC 52 o
D Other (Specify) %
TOTAL 100%

*Must match above total maximum fiscal impact and other costs

Will any of the listed funding sources expire during the duration of the position?
If yes, please indicate what sources will expire, with expiration dates:

Note - the employee's current hourly rate exceeds the control point. The fiscal impact above uses the employee's actual rate

If yes, please indicate where the funding will come from after the sources of funding have expired:

As of pay date: /‘ l z‘?‘/ 25

13,335

4,965

19,861

wv »n un un n n un

2025 ACTUAL YTD EXPENDED FOR POSITION -To be Completed by Finance Division

38,161 «

[2%S .23 + 154.4¢ = [539.4%
Wage Less Overtime Fringe Benefits Less Overtime Total YTD Expended for Position
Retirement/Resignation Pay out Amount: M} ’q Budgeted Amount: & Lh Xﬁé/-‘m/

NOTE: Attach an updated

1 Randy Scholg 1/22/2025

organizational chart and the approved job description located on the K:drive/Human
Resources. All recommended changes for consideration should be indicated with highlights and strikeouts and
emailed to the Human Resources Director. Positions will not be considered absent job descriptions and org charts.

/s

|- 3925

Department Head Recommendation Date \Gou&y Admini&rator Approval

[ Approved [ ] Denied

%w% [-27-25 s

Date

HUfan Resoutces Division Review Date County Board Approval

Recommen t Recommend [] Approved [_] Denied
/' _ Resolution No.
) %/&i" © ** New Positions Only **

Finap DIVI n Review Date
Recommend [] Not Recommend

Comments:

Date

Attachment: PAC Form 2025 Increase ADRC Admin Assistant Il from LTE to PT 01-31-2025 (09 - 25 : Resolution to Create a Part-Time Admin

Personnel Administration Change Form Page 4 of 4

Revised: 11/8/2024
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Health &
Human Services Board

5 County Board Supervisors

Chippewa County Department of Human Services
Organizational Chart - Employees

County Administrator
Randy Scholz

e

CHIPPEWA COUNTY

4 Citizen Representatives

Aging & Disability
Resource Center Board

Jessica Buckli (Jan 21)

Wellness Multi-County

Operations
Administrator
Recovery &

Human Services Director

Vacant

Rachel Kilde - Clinician
Cassie Houlihan - Lead

Anna McCrackin - DOA IT Division
Yia M. Xiong - DOA IT Division
Contract Mgmt/Relations Coordinator - Kelly Zimmerman
Administrative Assistant - Tami Pieper

\

IHuman Services

Department of Administration
Finance Division
Lo Zwiefelhofer, Finance Director

1

Human Services Operations
FISCAL & CONTRACTS
Paul Brenner, Senior Fiscal Manager
Jordan Hallingstad, Fiscal Manager

Pauline Spiegel (Vacant Jan 13)
Lead Administrative Assistant

1-Brittany Hestekin (Accountant)
1-Jill Johnson (Accountant)
1-Hannah Peterson (Acountant)

Updated 01-01-25

1-Song Wu (Accountant.)

1-Tiffiny Fedie (Account Assistant)
1-Laura Gont (Account Assistant)
1-Angel Lequia (Account Assistant)
1-Julie Martell (Account Assistant)
1-Sarah Nowobielski (Account Assistant)

| \

8.3.a

AGING & DISABILITY
RESOURCE CENTER (ADRC) DIVISION
Brenda Scheurer (Vacant Jan 7), Manager

RECOVERY & WELLNESS CONSORTIUM (RWC)
ADULT SERVICES DIVISION
Tom Diel, Manager

CHILDREN, YOUTH &
FAMILIES (CYF) DIVISION
Birthto 3
Child Protective Services
Ashley Brott, Manager

CHILDREN, YOUTH &
FAMILIES (CYF) DIVISION
Youth Justice (YJ)/Children with Differing Abilities (CWDA)
Kyra Secraw, Manager

ECONQMIC SUPPORT
(ES) DIVISION
Bobbie Jaeger, Manager

Kayla Colbenson, Supervisor

Nutrition/Transportation Programs
1-Stephanie Rasmussen (DBS)
1-Michelle Fellom (EBS)
1-Libby Keinenkugel (OC)
1-Sarah Hedlund (OC)
1-Erika Stevens (OC)
1-Kasha White (OC)
5-Jessica Gibson (OC)
1-Carla Berscheit (DCS-shared with Dunn)
1-Renee Price (Admin Assistant)
B-Carrie Schick (Admin Assistant)
.5-Breanna Schemenauer (AA-DBS/EBS)
.6-Carmen Olson (AA-Support Prgrms)
.1-Nutritionist {thru Public Health}
10 PT - Nutrition Program

Line of Authority

Line of Coordination

1-Jessica Bamard (CCS)

1-Renee Berthiaume (CCS)

1-Lauren Eckardt (CCS)

1-Trish Houle (RN)

1-Lisa Hudson (Clinician)

1-Caleb Johnson (CSP)

1-Rita Fehr (CCS)

1-Holly Anderson (CCS)

1-Michelle Phelps (AODA)

1-Meghan Eisenbraun (CCS Clinician)
1-David Pfeiffer (CSP)

1-Elizabeth (Liz) Ruesch (CCS)
1-Joyel Metcalf (APS)

1-Tara Mrozinski (APS)

1-Adam Kuba (Crisis Follow-up)
.6-Elizabeth Berrens (Crisis Follow-up)
1-Kim Behnke (AA)

.3-Erin Johnson (WATTS SW)

.20-Dr. Kevin Hess (Contract)

.25-Daniel Erickson (Milkweed Connections)

Ashley Yang, Supervisor Kyra Secraw Erika Ferin Elizabeth Patten (Jan 21) Nichole Velie (Jan 21)
(CPS-AccassilA) —‘ L Youth Justice CCS Superviser CCS Supervisor CLTS Supervisor Elaeel il Lead Workao
1-Amy Doman (B-3 Lead Worker) 1- Kerry Krista (YJ-JClLead Wkr) 1-Kyndra Feirn (CCS) 1-Duncan Swanson (CCS) 1-Jessilyn Balsiger (CLTS) 1-Lisa Traun {ESS)

1-Paty Lemay (B-3)
1-Ann Teuteberg {B-3)

1-Sydney Kwaliek (FC/Kinship)
1-Macey Awe (CPS-IA/Access)
1-Lachia Xiong (CPS-1A)

1-Kaitlyn Papineau (CPS-IA)
1-Natalie Emmerich (CPS-IA)
1-Mikala Talbot (CPS-IA)

1-Vacant (CPS-Ong/Lead Wkr)
1-Sara Bedford (CPS-Ong)

1-Chris McNamara (CPS-Cng)
1-Anna Duske {CPS Ong)

1-Sara Tomrence (CPS-Ong)
1-Hannah LaBelle (CPS-Ong)
5-Michelle Harings (Fam Intrctn Wkr)

.5-Sherry Deyoe (YJ)
1-Amanda D'Jock (YJ)
1-Vacant (YJ)

1-Manda Young (YJ)
1-Geri Sedlacek {AA-CYF)

1-Amy Giani (CCS)
1-Kaitie Indermuehle (CCS)
1-Apryl Jordan {CCS)

1-Addy DeRusha (CCS)
1-Hannah Kleist-Mousel (CCS)
1-Erica Schoch (CCS)

1-Leah Olson (CCS)
1-Marie Moua (CCS)
1-Kelly Culshaw (CCS)
1-Tara Reitan (CCS)
1-Heather Turnmire (CCS)
Alexis Kohlwey {CCS) Jan &

NOTE: CCS staff unit assignment (per supervisor) TBD

1-Wendy Hable (CLTS)
1-Chris Kjentvet (CLTS)
1-Serena Schultz (CLTS)
1-Jacque Gundlach (CLTS)
1-Tori Danielowski (CLTS)
1-Vacant Jan 21 (CLTS)
1-Vacant Jan 21 (CLTS)

1-Emily D'Angelo (ESS)
1-Brittney Gee (ESS)
1-Rhonda Grzyb-Krista (ESS)
1-Cheryl Kivi Lemanski (ESS)
1-Rachel Phelps (ESS)
1-Melinda Steele (ESS)
1-Christina Szalecki (ESS)
1-Stacy Vang (ESS)

1-Ericka Zillmer (ESS)
1-Brandi Engel (AA)
1-Stephanie Winters (AA)

Attachment: PAC Form 2025 Increase ADRC Admin Assistant Il from LTE to PT 01-31-2025 (09 - 25 :
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Health &
Human Services Board

5 County Board Supervisors
4 Citizen Representatives

Chippewa County Department of Human Services

County Administrator

Organizational Chart - Services

Randy Scholz

Aging & Disability
Resource Center Board

Jessica Buckli (Jan 21)
Operations Administrator

Wellness Multi-County

Updated 01-01-25

Recovery &

Human Services Director
Vacant

Consortium

AN

AN

— -

R
CHIPPEWA COUNTY

I Human Services

Department of Administration
Finance Division
Lori Zwiefelhofer, Finance Director

—_—

Vacant 01-15-25
Lead Administrative

Human Services Operations
FISCAL & CONTRACTS
Paul Brenner, Senior Fiscal Manager
Jordan Hallingstad, Fiscal Managemr

Assistant

8.3.a

AGING & DISABILITY
RESOURCE CENTER (ADRC) DIVISION
Vacant 01-08-25, Manager

ADULT SERVICES DIVISION
Tom Diel, Manager

RECOVERY & WELLNESS CONSORTIUM (RWC)

CHILDREN, YOUTH & FAMILIES (CYF)
DIVISION
Birth to Three
Child Protective Services (CPS)
Ashley Brott, Manager

CHILDREN, YOUTH &
FAMILIES (CYF) DIVISION
Children with Differing Abilities (CWDA)
Kyra Secraw, Manager

ECONOMIC SUPPORT (ES)
DIVISION
Bobbie Jaeger, Manager

Kayla Colbenson, Supervisar
Nutrition/Transportation Programs

Caregiver Resources

Information and Assistance
Dementia Services

Disability Benefit Specialist Services
Elder Benefit Specialist Services
Healthy Living Workshops

In-home Supports

Long Term Care Options Counseling
Memory Screening

Nutrition Home Delivered Program
Nutrition Senior Dining Program
Transportation Program

Adult EmergencyMental Health Services
Adult Mental Health Court Commitments
Adult Qut-of-Home Placements

Adult Protective Services

Community Recovery Services (CRS)
Community Support Program (CSP)
Comprehensive Community Services (CCS)

Ashley Yang, Supervisor
(CPS-Access/IA)

Birth to Three Services
Child Protective Services
-Access and Screening
-Initial Assessment
-Ongoing Case Management
Children and Youth Placements
Foster Care Licensing
Kinship Care Services

Kyra Secraw, Youth Justice (YJ)
Erika Ferrin, Supervisor (CCS)
Elizabeth Patten, Supervisor (CCS)
Nichole Velie, Supervisor (CLTS)

Elzabeth Nyhus, Lead Worker

Child Care Program

Children's Community Options Program
Children's Comprehensive
Community Services

Children's Long Term Support Services
Children's Mental Heaith Services
Children and Youth Placements
Youth Justice Services

-Intake

-Ongoing Case Management

Income Maintenance
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8.4

STATEMENT OF EXPLANATION
Resolution No. 10 - 25

RES. 10-25: RESOLUTION TO APPOINT ANDREW (ANDY) ALBARADO AS
CHIPPEWA COUNTY ADMINISTRATOR AND APPROVE A 2025-2027
EMPLOYMENT AGREEMENT - CHUCK HULL
This resolution will appoint Andy Albarado as the next Chippewa County Administrator
to replace Randy Scholz. All essential terms of employment with Chippewa County, including

salary, fringes and the date Mr. Albarado will commence employment are detailed in the

attached Employment Agreement.
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Resolution No. 10 - 25

RES. 10-25: RESOLUTION TO APPOINT ANDREW (ANDY) ALBARADO AS CHIPPEWA COUNTY
ADMINISTRATOR AND APPROVE A 2025-2027 EMPLOYMENT AGREEMENT - CHUCK HULL

WHEREAS, County Administrator Randy Scholz is scheduled to retire as Chippewa
County Administrator, effective March 7, 2025; and

WHEREAS, the Executive Committee has been directing the recruitment of a successor
County Administrator since Mr. Scholz announced his intent to retire from the position; and

WHEREAS, the Executive Committee, in consultation with Public Administration
Associates, LLC (PAA), has recruited and interviewed candidates for the position of County
Administrator; and

WHEREAS, after an exhaustive interview process and background check, the Executive
Committee recommends that Andy Albarado be appointed as Chippewa County Administrator
effective April 28, 2025;

NOW, THEREFORE BE IT RESOLVED, that Andrew (Andy) Albarado is hereby appointed
Chippewa County Administrator for an approximately two (2) years and eight (8) month term
effective April 28, 2025, and expiring on December 31, 2027, with a starting annual salary of
$150,000 and all other terms of employment as set forth in the attached Employment
Agreement.

BE IT FURTHER RESOLVED, that Chippewa County Board Chair Chuck Hull is authorized
to sign the Employment Agreement on behalf of Chippewa County.

Forwarded to the County Board by the Executive Committee.

FINANCIAL IMPACT:

The fiscal impact for 2025 will be prorated salary of $150,000 plus fringes. The funds necessary
to cover the salary and fringes have been included in the 2025 County Administrator office
budget.

For 2026, the fiscal impact will be a salary of $154,500 (3% increase over 2025 starting salary)
plus fringes, which will be included in the 2026 budget.

For 2027, the fiscal impact will be a salary of $159,135 (3% increase over 2025 starting salary)
plus fringes, which will be included in the 2027 budget.

8.4
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8.4

03/11/2025 County Board

RESULT: APPROVED [16 TO 4]

MOVER: Peter Gehring, District 4

SECONDER: Brian Flynn, District 18

AYES: Hull, Mueller, Flater, Guthman, Shoebridge, Gehring, Kirby, Goettl, Bergeron, Ericksen,
Peterson, Bomar, Hennick, Kempe, Rohmeyer, Flynn

NAYS: Karen Lotts, Joseph Roshell, David Kelly, Kari Ives

ABSENT: Joel Seidlitz

History:
03/04/25 Executive Committee FORWARD TO COUNTY BOARD

Approved as to Form:

- L4

Todd A. Pauls, Corporation Counsel 2/24/2025 Lori Zwiefelhofd# Financalirector 2/24/2025

Randy B. ScholﬂCounty Administrator ’5 2/25/2025
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8.4.a

EMPLOYMENT AGREEMENT BETWEEN
CHIPPEWA COUNTY, WISCONSIN
ANDREW (ANDY) ALBARADO

This EMPLOYMENT AGREEMENT is made between Chippewa County, created and existing under the
laws of the State of Wisconsin, hereinafter called the "County," and Andrew (Andy) Albarado,
heinafter called the "Employee."

Employer agrees to employ Employee as County Administrator of Chippewa County (County), and
Employee agrees to serve as County Administrator in accordance with Wisconsin state statutes and
County ordinances and resolutions, and to perform such other legally permissible and proper duties
and functions as the Chippewa County Board of Supervisors shall from time to time assign.
Employee shall be the chief administrative officer of Chippewa County.

County hereby engages the services of Employee as County Administrator of Chippewa County. In
his capacity as County Administrator, Employee shall be the chief administrative officer of Chippewa
County.

Employee accepts continued employment as the County Administrator and shall act at all times in
the best interests of the County. Employee shall devote full time to the duties and responsibilities
of the position and shall engage in no pursuit which interferes with them.

SECTION I. TERM

1. This Agreement shall commence on April 28, 2025 and continue until December 31, 2027,
unless a successor Agreement is signed by the parties by August 1, 2027.

2. Nothing in this agreement shall prevent, limit, or otherwise affect the rights of the County to
terminate Employee at any time and for any reason, subject to the provisions set forth herein.

3.  Nothingin this Agreement shall prevent, limit, or otherwise affect the rights of the Employee
to resign at any time and for any reason, subject to the provisions set forth herein.

SECTION II. SALARY, PERFORMANCE REVIEW, & PERFORMANCE INCENTIVES

1. County agrees to pay Employee for his services under this Agreement an annual salary of
$150,000, payable on a regular basis in accordance with County payroll procedures and
subject to all appropriate federal, state, and other applicable withholdings.

2.  County agrees that Employee shall receive a 3% salary increase over his 2025 salary, effective
January 1, 2026 and a 3% salary increase over his 2026 salary, effective January 1, 2027, for his
services under this Agreement, payable on a regular basis in accordance with County payroll
procedures and subject to all appropriate federal, state, and other applicable withholdings.

1|Page
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8.4.a

County agrees to conduct a performance evaluation of Employee annually in the first quarter
of each year. County and Employee shall mutually determine written annual performance
goals and the process by which performance shall be evaluated. In the event that agreement is
not reached, County shall determine the goals and the process. The evaluation will be
conducted by the County Board Chair and/or the Executive Committee.

It is expected that Employee shall work during the normal office hours of the County which are
Monday through Thursday from 7:30 AM to 4:30 PM and Friday from 7:30 AM to 11:30 AM
with an appropriate break for lunch. In recognition of the fact that Employee is required to
attend meetings regularly which occur outside of normal County office hours, Employee may
adjust his work schedule as long as all work is completed in an appropriate and timely manner.

Employee shall be considered exempt for the purposes of the Fair Labor Standards Act (FLSA).
The salary of the Employee shall not be reduced for absences of less than one-workday. The
Employee shall not earn compensatory time.

SECTION Ill. BENEFITS

County agrees to provide Employee with minimum fringe benefits of no less than the following, as
set forth below. Any changes in the future shall be as directed by the County.

1.

The Employee shall have a beginning PTO balance equal to 80 hours upon hire.

The Employee shall accrue PTO based on a Level 5 Multiplier as specified in the Chippewa
County HR Policy Manual.

The Employee shall also be entitled to all other benefits provided to other department heads
as specified in the Chippewa County HR Policy Manual.

The County shall contribute the employer's share of retirement to the Wisconsin Retirement
System in accordance with State Statutes.

County shall not reduce the salary and/or benefits of Employee unless the salary and/or
benefits of all non-represented employees are reduced in the same manner and by the same
percentage. If Employee's salary and/or benefits are reduced in a different manner and/or by
a greater percentage than those of other non-represented employees, Employee has the
option of deeming his employment terminated and receiving the severance terms described in
Section VII.1.b. of this agreement.

2|Page
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8.4.a

SECTION IV. PROFESSIONAL DUES & DEVELOPMENT

1. Professional development is encouraged, and the County shall budget and pay for Employee
to attend professional and educational conferences and training programs related to his
professional responsibilities, including one national conference and state conferences of the
Wisconsin Counties Association, the Wisconsin City/County Management Association, and
meetings of the Wisconsin County Executives and Administrators Association.

2.  County agrees to budget for and pay the annual dues of Employee to belong to the National
Association of County Administrators, the International City/County Management Association,
the Wisconsin County Executives and Administrators Association, and the Wisconsin
City/County Management Association and/or other associations directly related to his work as
County Administrator.

3.  County requires that the Employee register for a Leadership training program or class on or
before December 31, 2025. The program or class shall be approved prior to registration by the
Executive Committee.

SECTION V. MEETINGS

Employee is required to attend the regular monthly and any special County Board of
Supervisors meetings, and monthly Executive Committee meetings. Employee shall also attend
any meetings of subunits of the County Board as requested by the chair of those subunits.

SECTION VI. TRANSPORTATION

The County maintains fleet vehicles for business use by County Administrator. Business use of
Employee's personal vehicle is specified in the Chippewa County Human Resources Policy
Manual.

SECTION VII. TERMINATION AND SEVERANCE PAY

1. Employee is an at-will employee. Employee may be terminated by a majority vote of the
County Board.

a. If Employee is terminated by the County for cause, defined as malfeasance or willful
misconduct in office, during the term of this agreement, Employee is terminated
immediately upon written notice and with due process and is not entitled to severance
compensation.

b. If Employee is terminated by the County without cause, Employee shall receive written
notice of termination.

If such a termination without cause occurs, Employee shall receive six (6) months’ salary and
health insurance coverage as severance compensation or six (6) months’ notice of termination

Attachment: CA Employment Agreement (Andy Albarado) FINAL 2.24.25 (10 - 25 : Resolution to Appoint Andrew Albarado as County
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8.4.a

with no severance compensation or any combination of severance compensation and
termination notice providing six (6) months of financial protection.

Employee shall give County 60 calendar day’s written notice of his intention to resign and 90
calendar days’ notice of his intention to retire. The definition of a retirement or resignation is
defined in the Chippewa County HR Policy Manual. If Employee voluntarily terminates
employment with the County, he shall not be entitled to the severance benefits outlined in
this Section.

If the County Board abolishes or fails to fund the County Administrator position or
substantially alters the enumerated duties in the position description, the Employee may
deem himself terminated and receive the severance terms described in Section VII.1.b. of this
agreement.

SECTION VIIl. GENERAL PROVISIONS

1.

County shall defend, save harmless, and indemnify Employee against any tort, professional
liability, claim, demand or other legal action, whether groundless or otherwise arising out of
an alleged act or omission occurring in the performance of the Employee's duties as County
Administrator. Such duties to include all obligations and commitments as articulated in this
Agreement. County will compromise and settle any such claim or suit and pay the amount of
any settlement or judgment rendered thereon; provided, however, that nothing herein shall
obligate County to pay the costs of defending or the amount of claim arising out of any
criminal action brought by any State or Federal authority.

Employee acknowledges and agrees that the terms and conditions of the Chippewa County
Human Resources Policy, as amended from time to time, are part of this Agreement, and
enforceable as part of this Agreement without further elaboration or attachment, although if
there is a conflict between this Agreement and Chippewa County policies, both parties
acknowledge and agree that the provisions of this Agreement shall control.

Both parties agree any amendments to the Agreement shall be as agreed from time to time
and reduced to writing in the same fashion as this Agreement.

This Agreement contains all the terms and conditions agreed on by the parties hereto. The
terms and conditions of this Agreement, including adjustments of salary, are reviewable
annually, and no other agreements, oral or otherwise, regarding the subject matter of this
Agreement shall be deemed to exist as to any of the parties.

4|Page

Attachment: CA Employment Agreement (Andy Albarado) FINAL 2.24.25 (10 - 25 : Resolution to Appoint Andrew Albarado as County

Packet Pg. 124




8.4.a

IN WITNESS WHEREOF ANDREW (ANDY) ALBARADO, EMPLOYEE, AND CHIPPEWA COUNTY BY

CHUCK HULL, COUNTY BOARD CHAIRMAN, have signed hereto and whose signatures were attested
to by Todd A. Pauls, Corporation Counsel, who has affixed his hand and seal this day of

, 2025.

CHIPPEWA COUNTY:

Chuck Hull,
County Board Chairman

ATTESTED TO:

Notary Public

Chippewa County, Wisconsin

My Commission Is Permanent.

EMPLOYEE:

Andrew Albarado

ATTESTED TO:
Notary Public

Chippewa County Wisconsin
My Commission Is Permanent.

Attachment: CA Employment Agreement (Andy Albarado) FINAL 2.24.25 (10 - 25 : Resolution to Appoint Andrew Albarado as County
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CHIPPEWA
Chippewa County Board

Chuck Hull, County Board Chair
chull@chippewacountywi.gov

March 4, 2025 WISCONSIN

New Chippewa County Administrator

| am pleased to announce the new Chippewa County Administrator pending County Board confirmation.

Andrew (Andy) Albarado will start on April 28, 2025.

Andy brings nearly 27 years of County Government experience to
Chippewa County. He worked for Rusk County for 24 years, starting as
the Economic Development Director and the final 3 % years as their
Administrative Coordinator. For the last 3 years he has been the Sawyer
County Administrator. During his career he has successfully led
organizations, managed large projects, developed and maintained
budgets, and provided leadership during challenging times. He prides
himself on taking a collaborative approach and building relationships
within the organization and within the community.

In addition to working in economic development and county
administration, he has also worked directly in tourism promotion,
airport management, comprehensive planning, and buildings and
grounds supervision.

Andy is a graduate of Cadott High School, and UW-Eau Claire with a Bachelor of Business Administration.

Professional certifications include receiving Certified Economic Developer (CEcD) status and completing
the National Association of Counties High Performance Leadership program.

He has also been active in numerous professional and civic organizations and Boards. These include
serving as Vice-Chair of the Rusk County Community Foundation, past president of the Wisconsin
Economic Development Association, and is currently a member of the Wisconsin County Executives and
Administrators Association and the Northwood Technical College Board of Trustees.

Andy is married to Dr. Aliesha Crowe and has two step-daughters.

He is excited to return to Chippewa County and work with the employees of the County to serve
Chippewa County and the County Board.

Please join me in welcoming Andy to Chippewa County.

/ s P
iy
; __L{"ﬁéz_{, ”;_.r..-ut{

Chuck Hull
County Board Chair

8.4.b
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8.5

STATEMENT OF EXPLANATION
Ordinance No. 02 - 25

ORD. 02-25: ORDINANCE TO AMEND SECTION 58-39 OF THE CHIPPEWA
COUNTY CODE OF ORDINANCES REGARDING DESIGNATING AND
REGULATING ATV/UTV ROUTES - CHRIS ELSTRAN

If approved, these ordinance amendments to Section 58-39 of the Chippewa County Code of Ordinances
will authorize the creation of two additional segments of County highway ATV routes on County
Highways F and M, as follows:
1. A new route on County Highway F in the Town of Sampson, from 255%™ Avenue north to
County Highway M, a distance of .5 miles.
2. A new route on County Highway M in the Town of Sampson, from 100" Street east to
State Highway 40, a distance of 1.5 miles.
These routes have met the County’s safety criteria and are recommended for approval by the Highway

Department.
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Ordinance No. 02 - 25

ORD. 02-25: ORDINANCE TO AMEND SECTION 58-39 OF THE CHIPPEWA COUNTY CODE OF
ORDINANCES REGARDING DESIGNATING AND REGULATING ATV/UTV ROUTES - CHRIS
ELSTRAN

SEE ATTACHMENT

FINANCIAL IMPACT:

Equipment, labor and material costs for sign modifications. Chippewa County Highway
Department will invoice and be reimbursed by Town of Sampson for all associated costs upon
completion of work.

03/11/2025 County Board
RESULT: FIRST READING Next: 4/15/2025 6:00 PM

History:
02/26/25 Highway Committee  FORWARD TO COUNTY BOARD

Approved as to Form:

- *

Todd A. Pauls, Corporation Counsel 2/11/2025 Lori Zwiefelhofd# Financelirector 2/11/2025

Randy B. ScholﬂCounty Administrator ’5 2/11/2025
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ORDINANCE TO AMEND SECTION 58-39 OF THE CHIPPEWA COUNTY CODE OF ORDINANCES

Chapter 58 TRAFFIC AND VEHICLES*

Sec. 58-39. Designating and Regulating All-Terrain and Utility Terrain Vehicle Routes

(a)

(b)

(c)

8.5.a

REGARDING DESIGNATING AND REGULATING ATV/UTV ROUTES

1. That Section 58-39 of the Chippewa County Code of Ordinances is amended as follows:

Intent. The County of Chippewa adopts the following All-Terrain Vehicle (ATV) and
Utility Terrain Vehicle (UTV) routes for the operation of ATV’s and UTV’s upon all
Chippewa County (“County”) highways under the County’s jurisdiction with the
exceptions listed in subsection (c). Following due consideration of the recreational
value of ATV and UTV use in the County, including but not limited to outdoor
enjoyment, sight-seeing, and the connection of trail opportunities and weighed against
possible dangers of such ATV and UTV use to the public health, safety and welfare, such
as the risk of injury over the terrain involved and the relationship between ATV and UTV
use with vehicular traffic and traffic density on County highways, this section has been
created for designating and regulating ATV’s and UTV’s upon County highways.

Statutory Authority and State Regulations. These ATV/UTV Routes are created pursuant
to Wis. Stats. §§ 23.33(8)(b) and (11). In addition, the provisions of Wis. Stats. § 23.33,
and the provisions of Wis. Admin. Code § NR 64 regulating ATV/UTV operation are
hereby adopted as follows:

(1) Any act required to be performed or prohibited by any statute or administrative
code incorporated in this section by reference shall be required or prohibited by
this section.

(2) Any future amendments, revisions, or modifications of statutes or administrative
code incorporated herein are intended to be made part of this section in order
to secure regulation of ATVs and UTVs between the statewide regulations and
those of the county.

ATV/UTV Routes and Signage. Except as provided in Wis. Stats. § 23.33, Wis. Admin.
Code § NR 64, or subsections (f) and (g) below, no person may operate an ATV or UTV
on any part of County highways unless those portions of County highways have been
designated as ATV/UTV Routes. ATV/UTV Routes shall be marked with uniform
ATV/UTV route signs in accordance with Wis. Stat. § 23.33(8)(e) and Wis. Admin. Code §
NR 64.12(7). The Chippewa County Highway Department shall have sole authority and
responsibility for placement of signage on designated routes on county highways. Each
municipality or its designee shall have sole authority and responsibility of signage on
designated ATV/UTV Routes within the municipality. All County highways are designated
as ATV/UTV Routes except for the following sections of County highways which are not

Attachment: Ord to Amend Sec 58-39 Designating ATV-UTV Routes 2-26-25 FINAL (02 - 25 : Ordinance to Amend Sec. 58-39 Designating
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designated for ATV or UTV use, unless otherwise authorized for ATV/UTV use by a city,
village or town ordinance pursuant to Wis. Stat. § 23.33(11)(am):

(1)
(2)
(3)
(4)

(5)
(6)
(7)

(8)

(9)

(10)
(11)
(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)
(20)

(21)
(22)

(23)
(24)

(25)
(26)
(27)

C.T.H. “B”, beginning at C.T.H. “F” and ending at S.T.H. 124,

C.T.H. “CC", beginning at C.T.H. “Z” and ending at C.T.H. “M”.

C.T.H. “F”, within the City of Eau Claire corporate limits.

C.T.H. “F”, beginning at the City of Eau Claire north corporate limits and ending
at the City of Bloomer south corporate limits.

C.T.H. “F”, beginning at S.T.H. 64 and ending at C.T.H. “AA” West.

C.T.H. “F”, beginning at C.T.H. “AA” East and ending at 255" AvenueCF-H-“M~.
C.T.H. “G”, beginning 300’ south of S.T.H. 29 centerline and ending 300’ north of
S.T.H. 29 centerline.

C.T.H. “H”, beginning at 50t Avenue and ending at the City of Stanley south
corporate limits.

C.T.H. “H”, beginning at the City of Stanley north corporate limits and ending at
165™ Avenue.

C.T.H. “H”, beginning at Polley Lane and ending at S.T.H. 64.

C.T.H. “1”, within the City of Chippewa Falls corporate limits.

C.T.H. “)”, beginning at the City of Chippewa Falls east corporate limits and
ending at 40" Avenue.

C.T.H. “K”, beginning at C.T.H. “X” and ending at the intersection of C.T.H. “K”
and 200%™ Street.

C.T.H. “M”, beginning at the Barron County Line and ending at 100" StreetS--H-
40.

C.T.H. “N”, beginning at 40t Street and ending at the City of Chippewa Falls west
corporate limits.

C.T.H. “O”, beginning at C.T.H. “S” and ending at 168 Street.

C.T.H. “O”, beginning at 175" Street and ending at C.T.H. “K”.

C.T.H. “O”, beginning at C.T.H. “XX” and ending at S.T.H. 27.

C.T.H. “00”, within the Village of Lake Hallie corporate limits.

C.T.H. “00”, beginning at the Village of Lake Hallie east corporate limits and
ending at 172"¢ Street.

C.T.H. “00”, beginning at 180 Street South and ending at C.T.H. “K”.

C.T.H. “P”, beginning at C.T.H. “UN” and ending at the Village of Lake Hallie south
corporate Limits.

C.T.H. “P”, within the Village of Lake Hallie corporate limits.

C.T.H. “Q”, beginning at the City of Chippewa Falls north corporate limits and
ending at C.T.H. “C”.

C.T.H. “R”, beginning at S.T.H. 64 and ending at S.T.H. 178.

C.T.H. “S”, beginning at 120%™ Street and ending at 198%™ Street West.

C.T.H. “S”, beginning at C.T.H. “K” and ending at 250" Street.

8.5.a
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(d)

(e)

(f)

(g)

(28) C.T.H. “SS”, beginning at S.T.H. 124 and ending at the City of Bloomer east
corporate limits.

(29) C.T.H. “SS”, beginning at 200" Avenue and ending at the Village of New Auburn
south corporate limits.

(30) C.T.H.“T”, within the City of Eau Claire corporate limits.

(31) C.T.H.“T”, beginning at the City of Eau Claire north corporate limits and ending at
C.T.H. “N”.

(32) C.T.H.“X”, beginning at C.T.H. “T” and ending at the City of Chippewa Falls west
corporate limits.

(33) C.T.H.“X”, beginning at a point 407 feet west of 169t Street and ending at the
Village of Cadott west corporate limits.

(34) C.T.H.“X”, beginning at the Village of Cadott east corporate limits and ending at
270% Street.

(35) C.T.H.“X”, beginning at the Village of Boyd east corporate limits and ending at
the City of Stanley south corporate limits.

(36) 90 Street (Business 29), beginning at S.T.H. 29 Eastbound On-Ramp and ending
at C.T.H. “X".

Creation of New Routes. The County will consider applications for new ATV/UTV Routes
submitted by the Chippewa Valley ATV Council or local municipality. All new ATV/UTV
Routes shall be created pursuant to procedures that are adopted by the Highway
Committee. Any changes to those procedures shall be approved by the Highway
Committee. The procedures shall be available to the public at the Chippewa County
Highway Department as well as on the Highway Department’s website.

Closure of Routes. The Highway Commissioner shall have the authority to temporarily
or permanently close ATV/UTV Routes for safety, maintenance or other appropriate
reasons. The Highway Committee is authorized to review this section at any time to
consider amendments or to consider the continued value, efficacy or need for the
designated ATV/UTV Routes or the addition or deletion of County highways or segments
of County highways as designated ATV/UTV Routes, pursuant to the intent of this
section.

Annual Reviews of ATV/UTV Routes. All ATV/UTV Routes established pursuant to this
ordinance shall be reviewed annually by the Chippewa County Highway Committee to
consider the continued value, efficacy or need for the ATV/UTV Routes or the inclusion
of additional ATV/UTV Routes, all pursuant to the intent of this ordinance.

Conditions. The following conditions shall apply to all ATV/UTV operators (and
passengers) when operating on ATV/UTV Routes:

8.5.a
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(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

Operators and passengers shall comply with all other federal, state, and local
applicable laws, orders, regulations, restrictions and rules, including Wis. Stats. §
23.33 and Wis. Admin. Code Chapter NR 64.

The speed limit on all ATV/UTV Routes shall be forty-five (45) miles per hour, or
the posted speed limit, whichever is lower.

ATVs and UTVs shall be operated in single file on the extreme right side of the
roadway on the paved portion of the roadway. Operation on the shoulder, or in
the ditch or right-of-way is prohibited, unless yielding the right-of-way.

Every person who operates an ATV or UTV on an ATV/UTV Route, and/or every
ATV and UTV operated on an ATV/UTV Route, shall carry liability and other
insurances consistent with Wisconsin state law for the operation of a

motorized vehicle. All operators shall carry proof of such insurance while
operating an ATV or UTV on an ATV/UTV Route.

ATV/UTV operator and/or passenger(s) shall not possess any opened or unsealed
bottle or receptacle containing an intoxicating beverage.

No person shall operate an ATV or UTV contrary to any authorized and official
posted sign.

No person may erect, remove, obscure, or deface any official designated
ATV/UTV Route Sign unless authorized, in writing, by the County Highway
Commissioner and/or Highway Committee.

Operation on ATV/UTV Routes shall be permitted year-round unless otherwise
posted.

Every ATV and UTV operating on an ATV/UTV Route shall utilize head lamps
(white light), tail lamps (red light), and stop lamps (red light) so long as that ATV
or UTV was originally manufactured with head lamps, tail lamps, or stop lamps.
Operators shall have head lamps and tail lamps turned on at all times.

All ATV/UTV operators on ATV/UTV Routes must have a valid driver’s license.

All persons under 18 years of age operating and/or riding on an ATV/UTV must
wear a helmet approved by the Wisconsin Department of Transportation.

Use of ATV/UTV Routes is only allowed during daylight hours which shall be
defined as from one-half hour before sunrise to one-half hour after sunset,
unless the ATV/UTV is equipped with and properly utilizing adequate turn signal
lights (amber lights in front, red light in back).

8.5.a
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(h)

(i)

(i)

(13) Every ATV and UTV operating on an ATV/UTV Route shall be equipped,
maintained, and operated to prevent excessive or unusual noise. No person shall
operate an ATV or UTV on an ATV/UTV Route unless such ATV or UTV is
equipped with a muffler or other effective noise-suppressing system in good
working order and in constant operation. It shall be unlawful to use a muffler
cutout, bypass, or similar device on any ATV or UTV upon any ATV/UTV Route.
No person shall modify or change the exhaust muffler, the intake muffler, or any
other noise-abatement device of an ATV or UTV in a manner such that the noise
emitted by the ATV or UTV increases above that emitted by the ATV or UTV as
originally manufactured.

Enforcement. This section may be enforced by the Chippewa County Sheriff’s Office or
any other law enforcement official as set forth in Wis. Stat. § 23.33(12), including the
issuance of a citation under Wis. Stat. § 66.0113. Enforcement of this section may
include requests for injunctive orders against a violator.

Penalties. The penalty for violation of any provision of this section shall be a forfeiture
as hereinafter provided, together with court costs:

(1) The penalties as set forth in Wis. Stats. § 23.33(13)(a) are adopted by reference. Any
forfeiture for a violation of a state statute adopted by reference in this section shall
conform to the forfeiture permitted to be imposed for violation of such statutes,
including any variations or increases for subsequent offenses.

(2) The penalty for exceeding a posted or fixed speed limit in violation of subsection
(g)(2) shall be a forfeiture as set forth in the following schedule:

1-10 miles per hour over posted or fixed speed - $25.00
11-15 miles per hour - $50.00

16-19 miles per hour - $75.00

20-24 miles per hour - $100.00

25 miles per hour and over - $125.00

P ao oo

(3) Any violation of this Chapter not included for which no forfeiture is specified
shall result in a forfeiture of $75.00 for each offense.

Severability. The provisions of this ordinance shall be deemed severable and it is
expressly declared that Chippewa County would have passed the other provisions of this
ordinance irrespective of whether or not one or more provisions may be declared
invalid. If any provision of this ordinance or the application to any person or
circumstances is held invalid, the remainder of the ordinance and the application of
such provisions to other person’s circumstances shall not be deemed affected.

8.5.a
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2. That this ordinance amendment shall take effect upon passage and publication.

Forwarded to the County Board by the Highway Committee.
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ATV Route Request CTH F

Printed 02/05/2025 Scale = 1:1836' _
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Attachment: CTH F Route Request Map (02 - 25 : Ordinance to Amend Sec. 58-39 Designating ATV/UTV

Disclaimer: This map is a compilation of records as they appear in the Chippewa County Offices
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8.5.c

ATV Route Designation Application

for Chippewa County Highways
2023 Application Deadline — December 31, 2023

SECTION A: To Be Completed By Applicant Page 1

GENERAL INFORMATION

Name: , Date:

Lo (oc\\> \H%llo}vj
| am representing (choose one): City/T owhNillage of:
[ ]chippewa Valley ATV Council

Mailing Address:

\© OO fale "o T o Qo

City, State, Zip Code
oo Q\,«&,’u ~ I\ N A 5

Daytime Phone: Email:
B e il 4\\0\,\%\0‘ LA —~ (‘.\\-\Lnr\g‘\—e\ el b
\?so

Sponsoring ATV Club Contact Information (Required)

Contact Name: Daytime Phone:
Bnda Budason R~ BRL- TN

Club Name: Contact Email:

e Desaenv ATO ¢ S A voandarsom N GA & “’30‘\'\00' Cownn
APPLICATION CHECKLIST

1) Attach a map of the requested route. Indicate trail-ends and approved municipal routes to
be connected. Highlight and list businesses that will be served.

2) Attach a list of all property owners on the proposed routes and copy of the notice that was
mailed to them.

3) Attach a map of all alternative routes that were pursued prior to requesting the proposed
route.

4) Attach the local municipality’s approved ordinance or resolution authorizing the proposed
route.

5) Attach payment for non-refundable application fee of $50 with check made payable to
“Chippewa County Highway Department”.

ROUTE INFORMATION

County Highway: = Route Length in Miles:

@”]S‘\m\\k_n)

Starting Location: A Ending Location: So—A"\ 0% ASS™ foc

Route Justification:

Attachment: CTH F Route App (02 - 25: Ordinance to Amend Sec. 58-39 Designating ATV/UTV Routes - Chris Elstran)

End of Section A — Page 2 to be completed by Chippewa County Staff Rev. 7/31/23
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SECTION B: To Be Completed By Chippewa County Staff “Pagcz
HIGHWAY DEPARTMENT REVIEW OF PROPOSED ROUTE
Commercial Truck Traffic Volumes: 0 Highway Functional Classification: 0
Frac Sand Haul Route 100 points Arterial 100 points
Heavy 50 points Major Collector 30 points
Average or Below 0 points Minor Collector or Less 0 points
Average Daily Traffic (ADT): 30 Length of Route: 0
1500 or more 100 points 2 miles or more 20 points
1000 — 1499 30 points 110 1.99 miles 10 points
750-999 20 points less than 1 mile 0 points
500-749 10 points
Less than 500 0 points
Other Factors: 20
Greater than 5 miles to public trail 20 points

Total Deductions: 50

Note: Deductions equal to or greater than 100 points result in denial of application. Other factors may also result in denial

|:|Approved |:| Denied By: Brian Kelley - Highway Commissioner Date: 9/16/2024

Additional Comments / Justification for Denial / Recommended Conditions of Approval:
Average truck traffic, minor collector, 1230 ADT, 0.5 miles long, > 5 miles to public trails.

0.5 miles is the distance from CTH M to 255th Avenue. Application shows a distance of 0.75 miles.
Highway Commissioner does not recommend ending a route at a location away from an intersection due
to creating confusion and unsafe U-turns.

SHERIFF DEPARTMENT REVIEW OF PROPOSED ROUTE

|:| Approved |:| Denied By: Date:

Additional Comments / Justification for Denial / Recommended Conditions of Approval:
N/A

ESTIMATED SIGNAGE & MAINTENANCE COSTS

* Estimated Route Costs to Applicant: $269 Reviewed with Applicant on: 2/12/25

Labor: $87
Equip: $55
Materials: $127

*Note: All work within County right-of-way
to be done by County

Attachment: CTH F Route App (02 - 25: Ordinance to Amend Sec. 58-39 Designating ATV/UTV Routes - Chris Elstran)
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ATV Route Request CTH M

Printed 02/05/2025
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Disclaimer: This map is a compilation of records as they appear in the Chippewa County Offices
affecting the area shown and is to be used only for reference purposes.
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Attachment: CTH M Route Request Map (02 - 25 : Ordinance to Amend Sec. 58-39 Designating ATV/UTV
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8.5.e

ATV Route Designation Application

for Chippewa County Highways
2023 Application Deadline — December 31, 2023

SECTION A: To Be Completed By Applicant Page 1
GENERAL INFORMATION
Name: \ Date:
Lowse Cody 4T o | 2024
| am representing (choose one): City/Town/Village of:
[:|Chippewa Valley ATV Council DS OV)
7 — 7

Mailing Address:
(OO O™ o

City, State, Zip Code
Ve Brabur~ LDV SYUN )

Daytime Phone: Email:
TNS-a33- 313N Yo of Sevepson (Bt inans -telanel
Sponsoring ATV Club Contact Information (Required)
Contact Name: Andy Andorson Daytime Phone: 1\ | - s23- a9
Club Name: \)evo Ausuaa ATU Clus Contact Email:
CKV\Q\\-Q;A)O\V\LUV so-n 11 G a4 (@] %Q\’\DCL CowAn

APPLICATION CHECKLIST

ZI 1) Attach a map of the requested route. Indicate trail-ends and approved municipal routes to
be connected. Highlight and list businesses that will be served.

y | 2) Attach a list of all property owners on the proposed routes and copy of the notice that was
mailed to them.

3) Attach a map of all alternative routes that were pursued prior to requesting the proposed

x route.
¢ | 4) Attach the local municipality’s approved ordinance or resolution authorizing the proposed
route.
% | 9) Attach payment for non-refundable application fee of $380 with check made payable to
“Chippewa County Highway Department”. =0
ROUTE INFORMATION
County Highway: (V\ Route Length in Miles: 1.4 My s
Starting Location: S-T-H.40 Ending Location: 100th St

Route Justification:

End of Section A — Page 2 to be completed by Chippewa County Staff Rev. 7/31/23

Attachment: CTH M Route App (02 - 25: Ordinance to Amend Sec. 58-39 Designating ATV/UTV Routes - Chris Elstran)

|
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SECTION B: To Be Completed By Chippewa County Staff “Pagcz
HIGHWAY DEPARTMENT REVIEW OF PROPOSED ROUTE
Commercial Truck Traffic Volumes: 0 Highway Functional Classification: 30
Frac Sand Haul Route 100 points Arterial 100 points
Heavy 50 points Major Collector 30 points
Average or Below 0 points Minor Collector or Less 0 points
Average Daily Traffic (ADT): 30 Length of Route: 10
1500 or more 100 points 2 miles or more 20 points
1000 — 1499 30 points 110 1.99 miles 10 points
750-999 20 points less than 1 mile 0 points
500-749 10 points
Less than 500 0 points
Other Factors: 20
Greater than 5 miles to public trail 20 points

Total Deductions: 90

Note: Deductions equal to or greater than 100 points result in denial of application. Other factors may also result in denial

|:|Approved |:| Denied

By: Brian Kelley - Highway Commissioner

Date: 9/16/2024

Additional Comments / Justification for Denial / Recommended Conditions of Approval:
Average truck traffic, major collector, 1275 ADT, 1.5 miles long, > 5 miles to public trails.

Note: applicant originally requested a route on entire segment of CTH M (Barron County Line to STH 40),

Sec. 58-39 Designating ATV/UTV Routes - Chris Elstran)

however this did not meet the County's safety criteria. The application was shortened in order to achieve

less than 100 deduction points.

SHERIFF DEPARTMENT REVIEW OF PROPOSED ROUTE

|:|Approved |:|Denied By:

Date:

Additional Comments / Justification for Denial / Recommended Conditions of Approval:

N/A

ESTIMATED SIGNAGE & MAINTENANCE COSTS

* Estimated Route Costs to Applicant: $269

Reviewed with Applicant on: 2/12/25

Labor: $87
Equip: $55
Materials: $127

*Note: All work within County right-of-way
to be done by County

Attachment: CTH M Route App (02 - 25 : Ordinance to Amen

Packet Pg. 140




O 00 N o u B~ W N

S = S
N O, O

8.6

STATEMENT OF EXPLANATION

N Gy Ordinance No. 03 - 25
ORD. 03-25: ORDINANCE TO AMEND SECTION 58-34 OF THE CHIPPEWA
COUNTY CODE OF ORDINANCES REGARDING NO PARKING ZONES -
e CHRIS ELSTRAN

Highway Department staff have recently conducted a review of the existing No Parking
Zone signage on all Chippewa County Highways. Two locations were identified where the
County’s ordinance needs to be updated to extend existing No Parking Zones:

1. CTH CCin the Town of Cleveland: The engineering consultant working on the County’s
safety improvement project in this area identified a need to extend the existing No
Parking Zone.

2. CTH OO in the Village of Lake Hallie: An existing No Parking Zone in this area will be
extended slightly on both sides of the highway due to a curve, high traffic, and to allow

proper site vision at residential driveways.

Other minor corrections were made for consistency.
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8.6

Ordinance No. 03 - 25
ORD. 03-25: ORDINANCE TO AMEND SECTION 58-34 OF THE CHIPPEWA COUNTY CODE OF
ORDINANCES REGARDING NO PARKING ZONES - CHRIS ELSTRAN
SEE ATTACHMENT

FINANCIAL IMPACT:
There is no fiscal impact to Chippewa County by passage of these ordinance amendments.

03/11/2025 County Board
RESULT: FIRST READING Next: 4/15/2025 6:00 PM

History:
02/26/25 Highway Committee  FORWARD TO COUNTY BOARD

Approved as to Form:

- L4

Todd A. Pauls, Corporation Counsel 2/11/2025 Lori Zwiefelhofd# Financalirector 2/11/2025

Randy B.ScholﬂCounty Administrator ’5 2/11/2025
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ORDINANCE TO AMEND SECTION 58-34 OF THE CHIPPEWA COUNTY CODE OF ORDINANCES

1.

REGARDING NO PARKING ZONES

That section 58-34 of the Chippewa County Code of Ordinances be amended as follows:

Chapter 58 -TRAFFIC AND VEHICLES*

Sec. 58-34. No parking zones.

(a)

List of locations. No person shall stop or leave standing any vehicle, whether attended or
unattended, and whether temporarily or otherwise in any of the following locations:

(1) {8 —The east side of C.T.H. “CC” commencing 4,595 feet north of the
intersection of C.T.H. “CC” and STH 64; thence north 2,470 feet along the east

side of C.T.H. “CC".

The west side of C.T.H. “CC” commencing 5,805 feet south of the intersection of

C.T.H. “CC” and 239t Avenue: thence south 780 feet along the west side of

C.T.H. “CC".

(3) At the intersection of C.T.H. "MM" and C.T.H. "D" as follows:

The west side of the C.T.H. "D" commencing at the intersection of C.T.H.
"MM" and C.T.H. "D"; thence north 220 feet along the west side of C.T.H.
IID'II

The east side of C.T.H. "D" commencing 176 feet north of the intersection
of C.T.H. "MM" and C.T.H. "D"; thence north 226 feet along the east side
of C.T.H."D."

The south and north sides of C.T.H. "MM" commencing at the
intersection of C.T.H. "MM" and C.T.H. "D"; thence west 415 feet along
the south and north sides of C.T.H. "MM."

The west side of C.T.H. "D" commencing at the intersection of C.T.H.
"MM" and C.T.H. "D"; thence south 275 feet on the west side of C.T.H.
IID.II

The east side of C.T.H. "D" commencing at the intersection of C.T.H.
"MM" and C.T.H. "D"; thence south 201 feet along the east side of C.T.H.
IID.II

8.6.a
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f. The south side of C.T.H. "MM" commencing 160 feet east of the
intersection of C.T.H. "MM" and C.T.H. "D", thence continuing east 182
feet along the south side of C.T.H. "MM."

g. The north side of C.T.H. "MM" commencing 177 feet east of the
intersection of C.T.H. "MM" and C.T.H. "D", thence continuing east 193
feet along the north side of C.T.H. "MM."

The east and west sides of C.T.H. “O0” commencing 190 feet north of the

intersection of C.T.H. “O00” and 30" Avenue; thence north 370 feet along the
east and west sides of C.T.H. “0O0”.

(5) {2}——The east and west sides of C.T.H. "J" commencing at the intersection of

(63)

(74)

(58)

(69)

C.T.H. "J" and Stillsen-Read50™ Avenue; thence north to the intersection of
Wissota-Village Drive53™ Avenue and C.T.H. ")."

The west side of C.T.H. “V” (Oshkosh Street) commencing at the intersection of

C.T.H. “D” (Murray Street); thence south 2,000 feet along the west side of C.T.H.

lIVII .

The south side of C.T.H. “X” (Chippewa Street) commencing 1,670 feet east of
the eenterlineof Ash-Streetatthe-intersection of Ash Street and C.T.H. “X"%;
thence easterly 1,280 feet along the south side of C.T.H. “X".

The north side of C.T.H. “X” (Chippewa Street) commencing 2,000- feet east of
the intersection of Ash Street and C.T.H. “X”; thence west 500 feet along the
north side of C.T.H. “X”.

The west side of C.T.H “S” commencing 280-275 feet south of the intersection of

8.6.a

C.T.H. “S” and 95 Avenue; thence south 560 feet on the west side of C.T.H.
”S”tEtI:EGI:.EEE ER' E:B:'Elgz'

(b) Parties subject to forfeiture. Both the owner and the operator of such vehicle violating
this section shall be subject to the penalty provisions hereof.

(c) Penalty. The penalty provisions of Wis. Stats. § 346.56(1m) is adopted by reference and

made a part of this section.

2. That these ordinance amendments shall take effect upon passage and publication.

Forwarded to the County Board by the Highway Committee.

Attachment: Ord to Amend Sec 58-34 No Parking Zones - FINAL (03 - 25: Ordinance to Amend Section 58-34 of the Code of Ordinances
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Disclaimer: This map is a compilation of records as they appear in the Chippewa County Offices
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Disclaimer: This map is a compilation of records as they appear in the Chippewa County Offices
affecting the area shown and is to be used only for reference purposes.
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STATEMENT OF EXPLANATION
Ordinance No. 04 - 25

ORD. 04-25: ORDINANCE TO AMEND SECTION 58-31 OF THE CHIPPEWA
COUNTY CODE OF ORDINANCES REGARDING SPEED ZONES - CHRIS
ELSTRAN

Highway Department staff recently found several areas where the current speed zone
ordinance differs from the existing speed limit signage. There are four locations found where
the County’s ordinance needs to be updated to match existing signage:

1. CTH AAin the Village of New Auburn: The existing 25 MPH ordinance language is being

updated to match actual sign locations.

2. CTH B in the Town of Tilden: The existing 35 MPH ordinance language is being updated
to match actual sign locations.

3. CTH Qin the Town of Tilden: The existing northbound and southbound 35 MPH speed
zones need to be adjusted at the north end in order to maintain the 35 MPH speed zone
past the residential area, and also to the south to match existing sign locations. These
changes will align the northbound and southbound speed zone transitions.

4. CTH Bin the Town of Tilden: The existing 45 MPH ordinance language is being updated
to match actual sign locations.

Additionally, the existing 50 MPH speed zone on CTH OO in the Village of Lake Hallie will be
reduced to 40 MPH. This is the result of an engineering speed study and was approved by the
County Traffic Safety Commission on May 9, 2024. The Highway Commissioner chose not to
make this change until this time due to the upcoming 2025 road construction project set to

begin in the spring.
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Ordinance No. 04 - 25
ORD. 04-25: ORDINANCE TO AMEND SECTION 58-31 OF THE CHIPPEWA COUNTY CODE OF
ORDINANCES REGARDING SPEED ZONES - CHRIS ELSTRAN
SEE ATTACHMENT

FINANCIAL IMPACT:
There is no fiscal impact to Chippewa County by passage of these ordinance amendments.

03/11/2025 County Board
RESULT: FIRST READING Next: 4/15/2025 6:00 PM

History:
02/26/25 Highway Committee  FORWARD TO COUNTY BOARD

Approved as to Form:

- L4

Todd A. Pauls, Corporation Counsel 2/11/2025 Lori Zwiefelhofd# Financalirector 2/11/2025

Randy B.ScholﬂCounty Administrator ’5 2/11/2025
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ORDINANCE TO AMEND SECTION 58-31 OF THE CHIPPEWA COUNTY CODE OF ORDINANCES

REGARDING SPEED ZONES

That Section 58-31 of the Chippewa County Code of Ordinances be amended as follows:

Chapter 58 TRAFFIC AND VEHICLES*

ARTICLE Il. TRAFFIC SCHEDULES

Sec. 58-31. Speed zones.

(a)

(b)

Fifteen (15) mile-per-hour speed zones. The maximum permissible speed shall be 15 miles per
hour at those times when children are going to or from school or are playing within the sidewalk
area at or about the school, pursuant to the speed limit signs erected at the following locations:

(1) On C.T.H."D", beginning at a point 775 feet north of the intersection of S.T.H. 29,
proceeding north, a distance of 0.15 miles thereof.

(2) On C.T.H. "D", beginning at a point 162 feet north of the intersection of East Pattern
Street, proceeding south, a distance of 0.15 miles thereof.

(3) On C.T.H. "J", beginning at a point 34 feet south of the intersection of 53™ Avenue,
proceeding south, a distance of 0.13 miles thereof.

(4) On C.T.H."J", beginning at a point 223 feet north of the intersection of 51 Avenue,
proceeding north, a distance of 0.13 miles thereof.

(5) On C.T.H."Q", beginning at a point 435 feet north of the intersection of C.T.H. "B" (east),
proceeding north, a distance of 0.12 miles thereof.

(6) On C.T.H."Q", beginning at a point 199 feet north of the intersection of 114" Avenue,
proceeding south, a distance of 0.12 miles thereof.

Twenty-five (25) mile-per-hour speed zones. The maximum permissible speed shall be 25 miles
per hour pursuant to the speed limit signs erected at the following locations:

(1) {——0On C.T.H. “AA”, beginning at a point 974 feet east of the intersection of C.T.H.
“SS”, proceeding west, a distance of 0.18 miles thereof.

(2) On C.T.H. “AA”, beginning at the intersection of C.T.H. “SS”, proceeding east, a distance
of 0.25 miles thereof.

(3) On C.T.H. "D", beginning at a point 652 feet north of the intersection of S.T.H. 29,
proceeding north, a distance of 1.00 miles thereof.

(42) On C.T.H."D", beginning at a point 57 feet north of the intersection of East Marshall
Street, proceeding south, a distance of 1.07 miles thereof.

8.7.a
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(35)

(46)

(75)

(68)

(#9)

(810)

(911)

(162)

(123)

(124)

(135)

(146)

(157)

(168)

(179)

(+820)

On C.T.H. "F", beginning at the intersection of S.T.H. 40, proceeding south, a distance of
0.39 miles thereof.

On C.T.H. "F", beginning at a point 183 feet north of the intersection of C.T.H. "Q",
proceeding north, a distance of 0.40 miles thereof.

On C.T.H. "H", beginning at the intersection of C.T.H. "X" (east), proceeding north, a
distance of 0.96 miles thereof.

On C.T.H. "H", beginning at a point 115 feet south of the intersection of 10" Street,
proceeding south, a distance of 0.96 miles thereof.

On C.T.H. "0", beginning at a point 466 feet west of the intersection of McKnight Street,
proceeding east, a distance of 0.46 miles thereof.

On C.T.H. "O", beginning at the intersection of C.T.H. "X", proceeding north, a distance
of 0.46 miles thereof.

On C.T.H."Q", beginning at the intersection of S.T.H. 40, proceeding west, a distance of
0.86 miles thereof.

On C.T.H “Q”, beginning at a point 341 feet west of the intersection of York Street,
proceeding east, a distance of 1.01 miles thereof.

On C.T.H."S", beginning at the intersection of 138™ Avenue, proceeding north, a
distance of 0.70 miles thereof.

On C.T.H."S", beginning at the intersection of 198" Street, proceeding south, a distance
of 0.70 miles thereof.

On C.T.H. "SS", beginning at a point 341 feet north of the intersection of 20" Avenue,
proceeding north, a distance of 0.95 miles thereof.

On C.T.H. "SS", beginning at the intersection of S.T.H. 40, proceeding south, a distance
of 1.01 miles thereof.

On C.T.H. "V", beginning at a point 814 feet south of the intersection of East Pattern
Street, proceeding north, a distance of 0.24 miles thereof.

On C.T.H. "V", beginning at the intersection of East Murray Street, proceeding south, a
distance of 0.24 miles thereof.

On C.T.H. "X", beginning at the intersection of Broadway Street, proceeding south, a
distance of 0.27 miles thereof.

On C.T.H. "X", beginning at a point 30 feet north of the intersection of Pine Street,
proceeding north, a distance of 0.24 miles thereof.
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(d)

(3921) On C.T.H. “X”, beginning at the intersection of Broadway Street, proceeding east, a
distance of 0.37 miles thereof.

(2822) On C.T.H. “X”, beginning at a point 305 feet east of the intersection of Dewey Street,
proceeding west, a distance of 0.37 miles thereof.

(2223) On C.T.H."Y", beginning at the intersection of C.T.H. "S", proceeding west, a distance of
0.24 miles thereof.

(2224) On C.T.H. “Y”, beginning at the intersection of State Highway 178, proceeding east, a
distance of 0.24 miles thereof.

Thirty (30) mile-per-hour speed zones. The maximum permissible speed shall be 30 miles per
hour pursuant to the speed limit signs erected at the following locations:

(1) On C.T.H. "M", beginning at the intersection of C.T.H. "SS" proceeding west, a distance
of 0.17 miles thereof.

(2) On C.T.H. "M", beginning at a point 566 feet west of the intersection of Columbia Street
South proceeding east, a distance of 0.26 miles thereof.

(3) On C.T.H. "X", beginning at a point 102 feet east of the intersection of South EIm Street
proceeding east, a distance of 0.68 miles thereof.

(4) On C.T.H. "X", beginning at a point 48 feet east of the intersection of South Ash Street,
proceeding west, a distance of 0.68 miles thereof.

Thirty-five (35) mile-per-hour speed zones. The maximum permissible speed shall be 35 miles per
hour pursuant to the speed limit signs erected at the following locations:

(1) On C.T.H. "B", beginning at a point 6706-700 feet east of the intersection of C.T.H. "Q",
proceeding west, a distance of 0.143 miles thereof.

(2) On C.T.H. "CC", beginning at the intersection of C.T.H. "Z", proceeding south, a distance
of 0.91 miles thereof.

(3) On C.T.H. "CC", beginning at the intersection of S.T.H. 64, proceeding north, a distance
of 0.91 miles thereof.

(4) On C.T.H."D", beginning at the point 937 feet south of the intersection of C.T.H. "MM",
proceeding north, a distance of 0.33 miles thereof.

(5) On C.T.H."D", beginning at a point 828 feet north of the intersection of C.T.H. "MM",
proceeding south, a distance of 0.33 miles thereof.

(6) On C.T.H. “F”, beginning at a point 80 feet south of the intersection of 20" Avenue,
proceeding south, a distance of 1.10 miles thereof.
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(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

(21)

(22)

On C.T.H. “F”, beginning at the County Line, proceeding north, a distance of 1.10 miles
thereof.

On C.T.H."I", beginning at the intersection of S.T.H. 178, proceeding west, a distance of
0.68 miles thereof.

On C.T.H."I", beginning at the intersection of Commerce Parkway, proceeding east, a
distance of 0.68 miles thereof.

On C.T.H. “J”, beginning at the intersection of 50 Avenue, proceeding north, a distance
of 0.67 miles thereof.

On C.T.H. “)”, beginning at C.T.H. “X”, proceeding south, a distance of 0.60 miles
thereof.

On C.T.H. "K", beginning at a point 900 feet south of the intersection of 70" Avenue,
proceeding north, a distance of 1.20 miles thereof.

On C.T.H. "K", beginning at a point 154 feet south of the intersection of 78 Avenue,
proceeding south, a distance of 1.20 miles thereof.

On C.T.H. "M", beginning at a point 617 feet west of the intersection of 256" Street,
proceeding east, a distance of 2.74 miles thereof.

On C.T.H."M", beginning at a point 530 feet west of the intersection of S.T.H. 27,
proceeding west, a distance of 2.64 miles thereof.

On C.T.H. “NN”, beginning at the intersection of C.T.H. “X”, proceeding south, a distance
of 0.44 miles thereof.

On C.T.H. “NN”, beginning at the intersection of S.T.H. 29, proceeding north, a distance
of 0.44 miles thereof.

On C.T.H. “O”, beginning at a point 1,236 feet east of the intersection of 350%" Street,
proceeding east, a distance of 0.95 miles.

On C.T.H. “O”, beginning at a point 466 feet west of the intersection of McKnight Street,
proceeding west, a distance of 0.95 miles thereof.

On C.T.H. “P”, beginning at a point 1,380 feet south of the intersection of 40" Avenue,
proceeding north, a distance of 1.01 miles thereof.

On C.T.H. “P”, beginning at the intersection of Prairie View Road, proceeding south, a
distance of 1.12 miles thereof.

On C.T.H."Q", beginning at a point 543-565 feet south of the intersection of C.T.H. "B"
(eastwest) proceeding north, a distance of 0.82-96 miles thereof.
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(e)

(23)

(24)

(25)

(26)

(27)

(28)

(29)

(30)

(31)

(32)

(33)

(34)

(35)

On C.T.H."Q", beginning at a point 1,045-062 feet north of the intersection of 115
Avenue, proceeding south, a distance of 0.43-96 miles thereof.

On C.T.H. “Q”, beginning at a point 711 feet east of the intersection of 80" Street,
proceeding east, a distance of 0.27 miles thereof.

On C.T.H. “Q” beginning at the intersection of Wilson Street, proceeding west, a
distance of 0.58 miles thereof.

On C.T.H. “S”, beginning at the intersection of 138" Avenue, proceeding south, a
distance of 0.42 miles thereof.

On C.T.H."S", beginning at a point 671 feet south of the intersection of 198" Street,
proceeding north, a distance of 0.42 miles thereof.

On C.T.H. "SS", beginning at a point 1,370 feet south of the intersection of East Park
Street, proceeding north, a distance of 0.67 miles thereof.

On C.T.H. "SS", beginning at the Barron County Line, proceeding south, a distance of
0.67 miles thereof.

On C.T.H. "X", beginning at a point 1,144 feet east of the intersection of Dewey Street,
proceeding west, a distance of 0.52 miles thereof.

On C.T.H. “X”, beginning at a point 305 feet east of the intersection of Dewey Street,
proceeding east, a distance of 0.16 miles thereof.

On C.T.H. "X", beginning at a point 100 feet south of the intersection of Pine Street,
proceeding south, a distance of 0.51 miles thereof.

On C.T.H. “X”, beginning at a point 930 feet north of the intersection of C.T.H. “H”,
proceeding north, a distance of 0.54 miles thereof.

On C.T.H. “V”, beginning at the intersection of C.T.H. “X”, proceeding north, a distance
of 0.25 miles thereof.

On C.T.H. “V”, beginning at a point 806 feet south of the intersection of East Patten
Street, proceeding south, a distance of 0.25 miles thereof.

Forty (40) mile-per-hour speed zones. The maximum permissible speed shall be 40 miles per
hour pursuant to the speed limit signs erected at the following locations:

(1)

(2)

On C.T.H. "D", beginning at a point 846 feet south of the intersection of 135" Avenue,
proceeding north, a distance of 0.45 miles thereof.

On C.T.H. "D", beginning at a point 885 feet north of the intersection of C.T.H. "S",
proceeding south, a distance of 0.45 miles thereof.
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(f)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

Forty-five (45) mile-per-hour speed zones. The maximum permissible speed shall be 45 miles per

On C.T.H. “)”, beginning at the intersection of C.T.H. “X”, proceeding west, a distance of

1.36 miles thereof.

On C.T.H. “)”, beginning at a point 175 feet east of the intersection of 160" Street,
proceeding east, a distance of 1.38 miles thereof.

On C.T.H. “J”, beginning at the intersection of 47" Avenue, proceeding north a distance
of 0.34 miles thereof.

On C.T. H. “)”, beginning at the intersection of 50" Avenue, proceeding south, a distance

of 0.34 miles thereof.

On C.T.H. "K", beginning at a point 129 feet south of the intersection of 50" Avenue,
proceeding north, a distance of 1.11 miles thereof.

On C.T.H. "K", beginning at the intersection of C.T.H. "X", proceeding south, a distance
of 1.11 miles thereof.

On C.T.H. “00”, beginning at a point 6840 feet east of the intersection of 130% Street,
proceeding southwest, a distance of 3.152:2% miles thereof.

On C.T.H. “00”, beginning at the intersection ef30*-AvenueBusiness 53 (at Hogarth
Street), proceeding northeast, a distance of 2:24-3.15 miles thereof.

On C.T.H. "X", beginning at a point 2,227 feet west of the intersection of C.T.H. "J",
proceeding east, a distance of 3.73 miles thereof.

On C.T.H. "X", beginning at a point 154 feet west of the intersection of C.T.H. "K"
(south), proceeding west, a distance of 3.65 miles thereof.

On C.T.H. "X", beginning at a point 162 feet east of the intersection of 250" Street,
proceeding east, a distance of 0.50 miles thereof.

On C.T.H. "X", beginning at a point 70 feet east of the intersection of South Elm Street,
proceeding west, a distance of 0.49 miles thereof.

On C.T.H. "X", beginning at a point 50 feet east of the intersection of South Ash Street,
proceeding east, a distance of 0.36 miles thereof.

On C.T.H. "X", beginning at a point 1,915 feet east of the intersection of South Ash
Street, proceeding west, a distance of 0.37 miles thereof.

hour pursuant to the speed limit signs erected at the following locations:

(1)

On C.T.H. "B", beginning at the intersection of C.T.H. "Q", proceeding east, to a point
1.00 miles thereof.
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(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

On C.T.H. "B", beginning at a point 4,3075,300 feet east of the intersection of 120%
StreetC.T.H. “Q”, proceeding west, a distance of 8-871-080.88 miles thereof.

On C.T.H. “CC”, beginning at the intersection of C.T.H. “Z”, proceeding north, a distance
of 1.47 miles thereof.

On C.T.H. “CC”, beginning at the intersection of 240" Avenue, proceeding south, a
distance of 1.52 miles thereof.

On C.T.H. “D”, beginning at a point 550 feet north of the intersection of 80" Street,
proceeding south, a distance of 0.26 miles thereof.

On C.T.H. “D” beginning at a point 500 feet north of the intersection of East Depere
Street, proceeding north, a distance of 0.25 miles thereof.

On C.T.H. "F", beginning at a point 165 feet north of the intersection of C.T.H. "Q",
proceeding south, a distance of 0.65 miles thereof.

On C.T.H. "F", beginning at a point 151 feet north of the intersection of 87 Street,
proceeding north, a distance of 0.65 miles thereof.

On C.T.H. “K”, beginning at a point 351 feet north of 80" Avenue, proceeding south, a
distance of 0.34 miles thereof.

On C.T.H. “K”, beginning at a point 100 feet south of the intersection with 78" Avenue,
proceeding north, a distance of 0.34 miles thereof.

On C.T.H."M", beginning at a point 566 feet west of Columbia Street, proceeding west,
a distance of 0.16 miles thereof.

On C.T.H."M", beginning at a point 217 feet east of the intersection of S.T.H. 53, east
ramp, proceeding east, a distance of 0.27 miles thereof.

On C.T.H. “M”, beginning at the intersection of C.T.H. “CC”, proceeding east, a distance
of 0.43 miles thereof

On C.T.H. “M”, beginning at a point 2,300 feet east of the intersection of C.T.H. “CC”,
proceeding west, a distance of 0.43 miles thereof.

On C.T.H. “N”, beginning at a point 270 feet west of the intersection of Tropicana
Boulevard, proceeding west, a distance of 0.30 miles thereof.

On C.T.H. “N”, beginning at a point 1,870 feet west of the intersection of Tropicana
Boulevard, proceeding east, a distance of 0.30 miles thereof.

On C.T.H. “O”, beginning at the intersection of C.T.H. “S”, proceeding east, a distance of
2.02 miles thereof.
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(18)

(19)

(20)

(21)

(22)

(23)

(24)

(25)

(26)

(27)

(28)

(29)

(30)

(31)

(32)

(33)

On C.T.H. “O”, beginning at a point 2,260 feet east of the intersection of 178" Street,
proceeding west, a distance of 2.02 miles thereof.

On C.T.H. “00”, beginning at a point 600 feet east of the intersection of 130" Street,
proceeding east, a distance of 1.05 miles thereof.

On C.T.H. “00”, beginning at the intersection of C.T.H. “P”, proceeding west, a distance
of 1.01 miles thereof.

On C.T.H. “P”, beginning at a point 480 feet north of the intersection of C.T.H. “00”,
proceeding north, a distance of 0.66 miles thereof.

On C.T.H. “P”, beginning at a point 1,400 feet south of the intersection of 40*" Avenue,
proceeding south, a distance of 0.76 miles thereof.

On C.T.H."Q", beginning at a point 220 feet south of the intersection of C.T.H. "S",
proceeding south, a distance of 1.00 miles thereof.

On C.T.H."Q", beginning at a point 1,891 feet north of the intersection of Northridge
Drive, proceeding north, a distance of 1.00 miles thereof.

On C.T.H. “Q”, beginning at a point 2,013 feet east of the intersection of 186%™ Avenue,
proceeding east, a distance of 0.67 miles thereof.

On C.T.H. “Q”, beginning at a point 200 feet west of the intersection of 80" Street,
proceeding west, a distance of 0.51 miles thereof.

On C.T.H. “S”, beginning at a point 338 feet south of the intersection of 189%™ Street,
proceeding north, a distance of 0.91 miles thereof.

On C.T.H. “S”, beginning at a point 671 feet north of the intersection of 198" Street,
proceeding south, a distance of 0.91 miles thereof.

On C.T.H. “S”, beginning at a point 150 feet north of the intersection of C.T.H. “0”,
proceeding south, a distance of 5.60 miles thereof.

On C.T.H. “S”, beginning at a point 260 feet west of the intersection of 120%™ Street,
proceeding east, a distance of 5.60 miles thereof.

On C.T.H. “SS”, beginning at a point 1,516 feet north of the intersection of 98 Street,
proceeding north, a distance of 0.42 miles thereof.

On C.T.H. “SS”, beginning at a point 100 feet south of the intersection of 21°* Avenue,
proceeding south, a distance of 0.28 miles thereof.

On C.T.H. “SS”, beginning at a point 550 feet north of the intersection of C.T.H. “Q”,
proceeding south, a distance of 0.20 miles thereof.
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(34)

(35)

(36)

(37)

(38)

(39)

(40)

(41)

(42)

(43)

(44)

(45)

(46)

(47)

(48)

On C.T.H. “SS”, beginning at a point 380 feet south of the intersection of C.TH. “Q”,
proceeding north, a distance of 0.20 miles thereof.

On C.T.H. “SS” beginning at point 341 feet north of the intersection of 20" Avenue,
proceeding south a distance of 1.06 miles thereof.

On C.T.H. “SS” beginning at a point 1,750 feet east of 98" Street, proceeding north a
distance of 1.06 miles thereof.

On C.T.H. “T”, beginning at a point 1,663 feet north of C.T.H. X proceeding south, a
distance of 1.20 miles thereof.

On C.T.H. “T”, beginning at a point 800 feet north of 30" Avenue, proceeding north, a
distance of 1.20 miles thereof.

On C.T.H. "X", beginning at the intersection of C.T.H. "V" (west), proceeding east, a
distance of 0.72 miles thereof.

On C.T.H. "X", beginning at a point 1,257 feet east of the intersection of C.T.H. "D",
proceeding west, a distance of 0.78 miles thereof.

On C.T.H. “X”/Business 29, beginning at a point 802 feet north of the intersection of
S.T.H. 29 north ramp, proceeding northeast, a distance of 0.54 miles thereof.

On C.T.H. “X”/Business 29, beginning at a point 539 feet west of the intersection of 95"
Street, proceeding west, a distance of 0.83 miles thereof.

On C.T.H. “X”/Business 29, beginning at a point 295 feet south of the intersection of 50t
Avenue, proceeding northeast, a distance of 2.05 miles thereof.

On C.T.H. “X”/Business 29, beginning at the intersection of U.S.H. 53 west ramp,
proceeding west, a distance of 2.05 miles thereof.

On C.T.H. "X", beginning at a point 363 feet east of the intersection of C.T.H. "K" (south),
proceeding east, a distance of 1.10 miles thereof.

On C.T.H. “X” beginning at a point 3,250 feet east of the intersection of 210" Avenue,
proceeding west, a distance of 1.14 miles thereof.

On C.T.H. “X”, beginning at a point 162 feet east of the intersection of 250" Street,
proceeding west, a distance of 0.75 miles thereof.

On C.T.H. “X”, beginning at a point 3,680 feet northeast of the intersection of C.T.H.
“MM”, proceeding northeast, a distance of 0.75 miles thereof.
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(Code 1980, § 7.03(2); Ord. No. 01-17, 03-14-2017; Ord. No. 05-17, 08-08-2017; Ord. No. 05-19, 04-09-2019; Ord. No. 01-21, 04-

20-2021)
2. That these ordinance amendments shall take effect upon passage and publication.

Forwarded to the County Board by the Highway Committee.
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9.1

STATEMENT OF EXPLANATION
COUNTY BOARD CHAIR APPOINTMENT - CHIPPEWA VALLEY REGIONAL
AIRPORT COMMISSION

County Board Chair Appointment to Standing and Special Committees

I, Chuck Hull, appoint, subject to County Board confirmation, the individuals listed below, to the following
standing and special committees. The term of office will expire as indicated.

Chippewa Valley Regional Airport Commission
SCOtL FranCisS (reappoint) eeeeeeeeseeurereeeeeeeensiirereeeeessesssnneeeeens Term expires April 1, 2027
Scott SMIth (reappoint) vveeeeevreeeeriieeeeriieee e scree e Term expires April 1, 2027

Dated this 11™ day of March, 2025

Chuck Hull
County Boawrd Chair

Packet Pg. 164




&< ’ COUNTY BOARD CHAIR APPOINTMENT - CHIPPEWA-EAU CLAIRE

WISCONSIN

County Board Chairman Appointment to Special Committees

STATEMENT OF EXPLANATION

METROPOLITAN PLANNING ORGANIZATION

9.2

I, Chuck Hull, re-appoint, subject to County Board confirmation, Duane Shoebridge, to the Chippewa-Eau

Claire Metropolitan Planning Organization (MPO). The term of office will expire April 1, 2026.

Dated this 11™ day of March, 2025

Chuck Hull

County Board Chair
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	Minutes Packet
	Note: The County Board meeting will be live streamed on YouTube. 
	 During the meeting you can access the video by using the link provided below.
	https://youtube.com/live/0CpAFDdUcZA?feature=share

	1. Call To Order
	2. Pledge of Allegiance and Moment of Silence
	3. Roll Call
	1. Roll Call

	4. Approval Of Agenda
	5. Members of the Public Wishing to be Heard
	6. Consent Agenda
	1. Approval of Minutes
	Minutes of Feb 11, 2025 6:00 PM
	Printout: Minutes of Feb 11, 2025 6:00 PM
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	Commercial Truck Traffic Volumes: 0
	Highway Functional Classification: 0
	Average Daily Traffic ADT: 30
	20 points: 0
	Other Factors: 20
	Total Deductions: 50
	Approved: Off
	Denied: Off
	By: Brian Kelley - Highway Commissioner
	Date_2: 9/16/2024
	Additional Comments  Justification for Denial  Recommended Conditions of Approval: Average truck traffic, minor collector, 1230 ADT, 0.5 miles long, > 5 miles to public trails.

0.5 miles is the distance from CTH M to 255th Avenue.  Application shows a distance of 0.75 miles.  
Highway Commissioner does not recommend ending a route at a location away from an intersection due to creating confusion and unsafe U-turns.
	By_2: 
	Date_3: 
	Additional Comments  Justification for Denial  Recommended Conditions of Approval_2: N/A
	Estimated Route Costs to Applicant: $269
	Reviewed with Applicant on: 2/12/25
	Labor: $87
	Equip: $55
	Materials: $127
	Commercial Truck Traffic Volumes(2): 0
	Highway Functional Classification(2): 30
	Average Daily Traffic ADT(2): 30
	20 points(2): 10
	Other Factors(2): 20
	Total Deductions(2): 90
	Approved(2): Off
	Denied(2): Off
	By(2): Brian Kelley - Highway Commissioner
	Date_2(2): 9/16/2024
	Additional Comments  Justification for Denial  Recommended Conditions of Approval(2): Average truck traffic, major collector, 1275 ADT, 1.5 miles long, > 5 miles to public trails.

Note:  applicant originally requested a route on entire segment of CTH M (Barron County Line to STH 40), however this did not meet the County's safety criteria.  The application was shortened in order to achieve less than 100 deduction points.
	By_2(2): 
	Date_3(2): 
	Additional Comments  Justification for Denial  Recommended Conditions of Approval_2(2): N/A
	Estimated Route Costs to Applicant(2): $269
	Reviewed with Applicant on(2): 2/12/25
	Labor(2): $87
	Equip(2): $55
	Materials(2): $127


