
 

CHIPPEWA COUNTY 

EXECUTIVE COMMITTEE 

REGULAR MEETING 

JUNE 17, 2025 

CHIPPEWA COUNTY COURTHOUSE, RM 302 

4:00 PM 
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1. CALL TO ORDER 
Chair Hull called the meeting to order at 4:00 p.m. 

2. ROLL CALL 
Attendee Name Organization Title Status Arrived 

Chuck Hull Chippewa County District 19, Chair Present  

Jason Bergeron Chippewa County District 7, Vice-Chair Present  

Peter Gehring Chippewa County District 4 Present  

Charles Bomar Chippewa County District 12 Excused  

Joel Seidlitz Chippewa County District 9 Present  

 
Others Present: Andy Albarado, Traci Bremness, Deb Blevins, Todd Pauls, Toni Hohlfelder, Jessica Stauber, 
Nikki Anderson, Anne Sadowska, Sid Sczygelski, Jessica Stauber, Jason Troxell, Andy Bauer, Brad Hentschel, 
Allyson Wisniewski, Jennifer Steinmetz, Todd Pauls 

 

3. MEMBERS OF THE PUBLIC WISHING TO BE HEARD 

4. CONSENT AGENDA 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Peter Gehring, District 4 

SECONDER: Jason Bergeron, District 7, Vice-Chair 

AYES: Hull, Bergeron, Gehring, Seidlitz 

EXCUSED: Bomar 

1. Approve the Agenda 
 

2. Approve the Minutes 
 

 Executive Committee - Regular Meeting - Jun 3, 2025 4:00 PM 
 

3. Schedule Next Meeting Date - July 1, 2025 
 

5. REPORTS 

1. Aspirus Health Update - Jason Troxell, President - Aspirus WI Northwest Division 
Troxell introduced their team (below) and gave an overview of the Aspirus Health System (presentation 
on file). Their goal is to bring high quality care to rural communities.  
 
Jason Troxell, President - WI Northwest Division 
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Jessica Stauber, Director - System Government Relations 
Sid Sczygelski, SVP - Special Projects 
Anne Sadowska, CAO - WI Northwest Division (CF hospital) 
Nikki Anderson, Director - WI Northwest Division Clinics (CF hospital) 
 
Sczygelski explained the economic model that HSHS used contributed to their closure.  Aspirus is starting 
small with Phase 1 and plan to build more later when it’s sustainable.  They want to make sure it is 
successful with quality care. Their goal is to expand and offer more services in the future (surgery, 
behavioral health, etc.) There are several factors to consider. The federal budget cuts will have an impact 
on the funding for hospitals.  In the future less people will qualify for health care from the market. The 
tariffs have an impact on this as well and will take them longer to break even. Labor shortage is an issue 
as well. Aspirus can recruit and rotate specialists.  They believe the revenue cycle can be brought down 
from 7% to about 3% with efficiencies.  Aspirus is the 3rd largest hospital-based system in WI. They 
currently have 18 hospitals and will soon have 19 when Chippewa Falls is complete. They have 22 acres 
for the Chippewa Falls facility.  
 
Aspirus has their own health plan, and the goal is to introduce that to the local market when they are up 
and running. They work with all health plans.  They have contracts with a number of health providers 
(SHP, Anthem, etc). The intent is to keep care in this area.  
 
Aspirus has two in-patient mental health facilities in WI.  They are hard to maintain due to the funding 
stream. It will be hard for them to expand into our area right away. 
 
Aspirus is planning to hire 80 physicians along with a couple Advanced Primary Care Physicians and 
hospitalists. Services that will be offered in Phase I include ER (10 treatment rooms), supporting care for 
ER (lab, imaging, etc), inpatient care (10 beds), primary care clinic (12 exam rooms) and a helipad. 
 
They will have an open medical staff hospital, which will allow physicians from any facility to refer 
patients to this hospital. 

RESULT: DISCUSSED 

 

6. BUSINESS ITEMS 

1. Human Resources Policy Manual Revision to Conceal Carry Policy - Toni Hohlfelder 
Hohlfelder explained the ordinance was recently updated to clearly define what is considered a weapon.  
These revisions to the HR Policy Manual are needed so they are consistent with the ordinance.  

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 8/12/2025 6:00 PM 

MOVER: Joel Seidlitz, District 9 

SECONDER: Peter Gehring, District 4 

AYES: Hull, Bergeron, Gehring, Seidlitz 

EXCUSED: Bomar 

 

2. Resolution To Allow Claim of Kraig Zwiefelhofer - Deb Blevins 
Blevins gave an update on the claim and explained it is the recommendation of WMMIC, our liability 
insurance carrier, that we allow the claim. 



 Executive Committee 

Minutes  June 17, 2025 
Regular Meeting Chippewa County Courthouse, Rm 302 4:00 PM 

 

Chippewa County Page 3 Published 6/18/2025 12:00 AM 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Joel Seidlitz, District 9 

SECONDER: Jason Bergeron, District 7, Vice-Chair 

AYES: Hull, Bergeron, Gehring, Seidlitz 

EXCUSED: Bomar 

 

3. Resolution To Allow Claim of Samantha Anderkay and Derek Anderkay - Deb Blevins 
Blevins gave an update on the claim and explained it is the recommendation of WMMIC, our liability 
insurance carrier, that we allow the claim. 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Jason Bergeron, District 7, Vice-Chair 

SECONDER: Peter Gehring, District 4 

AYES: Hull, Bergeron, Gehring, Seidlitz 

EXCUSED: Bomar 

 

7. UPDATES, ANNOUNCEMENTS, AND CORRESPONDENCE 

A. County Board Chair Report 

B. County Administrator Operation Report 

8. AGENDA ITEMS FOR FUTURE CONSIDERATION 

9. ADJOURN 

 The meeting adjourned at 4:52 p.m. 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Jason Bergeron, District 7, Vice-Chair 

SECONDER: Joel Seidlitz, District 9 

AYES: Hull, Bergeron, Gehring, Seidlitz 

EXCUSED: Bomar 
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EXECUTIVE COMMITTEE 

REGULAR MEETING 

JUNE 3, 2025 
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4:00 PM 
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1. CALL TO ORDER 
Chair Hull called the meeting to order at 4:00 p.m. 

2. ROLL CALL 
Attendee Name Organization Title Status Arrived 

Chuck Hull Chippewa County District 19, Chair Present  

Peter Gehring Chippewa County District 4 Present  

Jason Bergeron Chippewa County District 7 Present  

Joel Seidlitz Chippewa County District 9 Present  

 
Others Present: Andy Albarado, Traci Bremness, Jennifer Steinmetz, Deb Blevins, Lynda Schweikert, Curt 
Dutton, Toni Hohlfelder 

 

3. MEMBERS OF THE PUBLIC WISHING TO BE HEARD 

4. CONSENT AGENDA 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Jason Bergeron, District 7 

SECONDER: Joel Seidlitz, District 9 

AYES: Hull, Gehring, Bergeron, Seidlitz 

1. Approve the Agenda 
 

2. Approve the Minutes 
 

 Executive Committee - Regular Meeting - May 20, 2025 4:00 PM 
 

3. Schedule Next Meeting Date - June 17, 2025 
 

5. REPORTS 

1. 2026-2030 Capital Improvement Plan - Andy Albarado 
Albarado reviewed the 2026-2030 capital improvement plan.  He explained that the 2026 projects are the 
only projects that will be approved to be incorporated into the 2026 budget.  The other years are just 
placeholders and may change. 

RESULT: REVIEWED Next: 6/10/2025 6:00 PM 
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6. BUSINESS ITEMS 

1. Resolution to Allow Claim of Robb Smiskey - Deb Blevins 
Blevins provided a review of the claim and explained it is the recommendation of WMMIC, our liability 
insurance carrier, that we allow the claim. 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Jason Bergeron, District 7 

SECONDER: Joel Seidlitz, District 9 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

2. Resolution to Authorize the Use of Sales Tax Funds to Pay Debt Service Liabilities as Part of the 2026 
Chippewa County Budget– Andy Albarado 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Peter Gehring, District 4 

SECONDER: Jason Bergeron, District 7 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

3. Resolution to Approve the Use of Sales Tax Funds for the Annual Contribution to the Chippewa Valley 
Regional Airport to be Used for Airport Capital Projects and/or Airport Debt Service as Part of The 2026 
Chippewa County Budget– Andy Albarado 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Peter Gehring, District 4 

SECONDER: Joel Seidlitz, District 9 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

4. Resolution to Authorize the Use of Sales Tax Funds for Facilities & Parks Division Capital Improvement 
Projects as Part of the 2026 Capital Improvement Plan – Andy Albarado 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Joel Seidlitz, District 9 

SECONDER: Jason Bergeron, District 7 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

5. Resolution to Authorize Funding of Highway Department Capital Improvement Projects as Part of the 
2026 Capital Improvement Plan – Andy Albarado 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Jason Bergeron, District 7 

SECONDER: Peter Gehring, District 4 

AYES: Hull, Gehring, Bergeron, Seidlitz 
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6. Resolution to Authorize Use of Sales Tax Funds for the IT Division For Computer Equipment Replacement 
as Part of the 2026 Capital Improvement Plan– Andy Albarado/ Andy Bauer 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Joel Seidlitz, District 9 

SECONDER: Jason Bergeron, District 7 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

7. Resolution to Authorize the Use of Funding for Department of Land Conservation and Forest Management 
Capital Improvement Projects as Part of the 2026 Capital Improvement Plan – Andy Albarado/Lynda 
Schweikert 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Jason Bergeron, District 7 

SECONDER: Peter Gehring, District 4 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

8. Resolution to Authorize the Use of Sales Tax Funds for Sheriff's Office Capital Improvement Projects as 
Part of the 2026 Capital Improvement Plan – Andy Albarado/Curt Dutton 

RESULT: FORWARD TO COUNTY BOARD [UNANIMOUS] Next: 6/10/2025 6:00 PM 

MOVER: Peter Gehring, District 4 

SECONDER: Jason Bergeron, District 7 

AYES: Hull, Gehring, Bergeron, Seidlitz 

 

7. UPDATES, ANNOUNCEMENTS, AND CORRESPONDENCE 

A. County Board Chair Report 

B. County Administrator Operation Report 

8. AGENDA ITEMS FOR FUTURE CONSIDERATION 

9. ADJOURN 

1. The meeting adjourned at 4:26 p.m. 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Joel Seidlitz, District 9 

SECONDER: Jason Bergeron, District 7 

AYES: Hull, Gehring, Bergeron, Seidlitz 
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6/10/2025

1

Aspirus Health 

June 17, 2025 | Chippewa County Executive Committee 

• Introductions 

• Aspirus Health Overview

• Aspirus Northwest Wisconsin Division  

• Chippewa Falls Hospital & Clinic  

• Questions and Discussion

2

Agenda

1

2
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2

• Nikki Anderson, Director – WI Northwest Division Clinics

• Anne Sadowska, CAO – WI Northwest Division  

• Sid Sczygelski, SVP – Special Projects 

• Jessica Stauber, Director – System Government Relations 

• Jason Troxell, President – WI Northwest Division 

3

Introductions

Aspirus Health Overview

4

3

4
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3

5

Aspirus Health Overview

• Nonprofit, community-directed health 
system, based in Wausau, WI

• Led by community board members
• Service Area: 47,892 square miles

• NE Minnesota
• Northern and Central Wisconsin
• UP of Michigan

• Facilities 
• 18 hospitals (soon to be 19!)
• 130+ outpatient locations

6

Aspirus Health Overview

Engaged, Expert Team 14,000 team members, including 1,300 physicians and 
advanced practice clinicians (APCs)

5

6
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7

Aspirus Health Overview

Mission Statement We heal people, promote health and strengthen communities.

Vision Statement Aspirus is a catalyst for creating healthy, thriving communities, trusted 
and engaged above all others.

COMPASSION ACCOUNTABILITY COLLABORATION FORESIGHT JOY

Organizational Values

8

Fully Integrated Care Model
Rural Health Focus

• Committed to our community members, from birth 
through end-of-life

• Integrated services include: 
- Aspirus Health Plan
- Primary care
- Care coordination
- Inpatient care
- Behavioral health
- Air and ground medical transport
- Medical research
- Primary care and psychology residency programs
- 70+ specialty services
- Home health and hospice care

7

8
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9

Passion for Excellence. Compassion for People.
Bringing High-Quality Care to Rural Communities

• At Aspirus Health, we understand rural 
communities because we live in rural 
communities 

• Our team is aligned in a unique way: 
- We believe a zip code should not 

determine the quality of care people 
receive

• Working together, we deliver excellent 
care to our patients and communities

10

Passion for Excellence. Compassion for People.
Pillars of Organizational Strength

Providing the right care, at the right time, in the right place with the best patient outcomes

Delivering exceptional services that exceed the needs, wants and aspirations of those 
who choose us

Attracting, engaging and empowering great people to work together in a safe and 
healthy environment to provide excellent care to all we serve. 

Empowering employees to ensure that Aspirus grows and is the provider of choice in 
all communities we serve

Maintaining strong financial performance to support our strategic plan and mission

QUALITY

SERVICE

PEOPLE

GROWTH

FINANCE

9

10
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Aspirus Health by the Numbers
Improving Lives through Convenient Access to Services

11

Aspirus Northwest Wisconsin Division 

12

11
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7

Hospitals & Clinics 

• Medford Hospital & Clinic

• Stanley Hospital & Clinic

• Chippewa Falls – COMING 
SOON!

Clinics 

• Athens

• Gilman

• Owen

• Phillips

• Prentice

• Thorp 

Senior Living 

• Care & Rehab, Medford (Skilled 
Nursing Facility (SNF), 
connected to Medford hospital) 

• Cedar Lane & Country Gardens 
Assisted Living Apartments, 
Medford 

• Duroy Terrace Apartments & 
Regency House, Phillips

13

Aspirus Northwest Wisconsin Division  
This division covers six counties. 

Aspirus is a leader in facilitating community discussions and programs 
that address the Social Determinants of Health (SDOH) and Health Equity.

14

Extensive Community Involvement &
Longstanding Commitment to Local Populations

Community Benefit 

• We are open 24/7/365 and provide care regardless of ability to pay 

Community Involvement 

• Partner with Clark, Taylor and Chippewa Counties on their Community 
Health Improvement Plans 

• Partner with several community organizations to hold a bi-monthly health 
fair at St. Bernard Catholic Church in Abbotsford to make health care and 
supportive services more accessible for minority populations. We also help 
fund fresh produce and meat at weekly food pantry.

• Sponsor “VeggieRx” Program at farmer’s markets 

13

14
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6/10/2025

8

Community Involvement 

• Financially support the NAMI Raise Your Voice peer-to-
peer mental health support program in 18 high schools 

• Implemented behavioral health counseling in Medford, 
Gilman, Rib Lake and Phillips schools. Makes 
counseling more accessible for students and easier for 
parents. We bill insurance companies or have grants for 
those unable to pay. 

• Connect providers and high-risk/disadvantaged 
patients to local community support resources through 
an Integrated “Find Help” community resource platform

• Support GED and ESL classes 

15

Extensive Community Involvement &
Longstanding Commitment to Local Populations

Chippewa Falls Hospital & Clinic  

16

15
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17

Chippewa Falls Hospital & Clinic

Services – Phase I: 

• Emergency Department (10 treatment rooms)
• Inpatient care (10 beds) 
• Primary care clinic (12 exam rooms)
• Lab and imaging
• Helipad

30,000-square-foot facility 

18

Chippewa Falls Hospital & Clinic 
Chippewa Crossing Boulevard, near intersection with Seymour Cray Sr. Boulevard 

(across from Fire Station No. 1) 

17
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Schematic – Aerial of Campus 

19

Schematic – Main Driveway Entrance  

20

19
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Photo – Aerial of Cleared Land

21

Photo – Aerial of Cleared Land

22

21
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Schematic – Aerial of Campus

23

Schematic – Main Entrance

24

23
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Schematic – Emergency Department Entrance

25

Schematic – Emergency Department Entrance, Street-Level

26

25

26
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Schematic – Interior Reception 

27

Schematic – Interior Reception 
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Schematic – Inpatient Room

29

Questions and Discussion 
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Thank you!
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Department of Administration 

Human Resources Division 
 
 
 

June 17, 2025 
 
 
 
 
TO: County Board Supervisors 
 
FR: Toni Hohlfelder 
 
RE: Human Resources Policy Manual – Conceal Carry Policy 
 
 
On February 11, 2025, Chapter 2, Article IV of the Chippewa County Code of Ordinances was passed by the 
County Board, creating updated prohibitions regarding the possession of weapons on County property and 
overall security of County Buildings.  The Ordinance identifies what constitutes “County Buildings” for purposes of 
the prohibition and provides an expansive definition of “Weapons”. 
 
The purpose of the proposed amendment to the Human Resources Policy is to conform the Policy to the updated 
County Code of Ordinances, most directly conforming the conceal/carry policy.  In so doing, the language of the 
proposed Human Resources Policy is largely the same as the language in Chapter 2, Article IV of the Chippewa 
County Code of Ordinances. 
 
Please contact me at 715-726-7970 if you have any further questions. 
 
Sincerely, 

 
Toni M. Hohlfelder, SHRM-CP, PHR 
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Chippewa County 
Department of Administration 

Human Resources Division 

 
 

Human Resources 
Policy Manual 

 

 

 
 

 

County Board Action/History 

Adopted by the County Board 11/13/2012 and effective 1/1/2013 

Revised and amended by the County Board on the following dates: 

05/14/2013; 08/13/2013; 12/10/2013; 03/11/2014; 05/12/2014; 12/09/2014; 12/08/2015; 03/14/2017; 04/11/2017; 03/13/2018; 11/06/2018; 

12/11/2018; 01/08/2019; 07/09/2019; 09/10/2019; 10/08/2019; 11/11/2019; 11/10/2020; 09/13/2022; 11/08/2022; 12/13/2022; 09/12/2023; 
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Human Resources Policy Manual Page 2 of 8 Adopted: 11/13/2012 
PROPOSED REVISIONS * GO BACK TO TOP OF DOCUMENT * Amended: 01/14/2025 

CHAPTER 6 – STANDARDS OF EMPLOYEE CONDUCT 
 

58. Employee Conduct and Working Environment 
 

a. Purpose 
 
It is Chippewa County’s policy that employees maintain a working environment that encourages 
mutual respect, promotes civil and congenial relationships among employees, and is free from all 
forms of harassment and violence.  
 
To ensure orderly operations and provide the best possible work environment, Chippewa County 
expects employees to follow rules of conduct that shall protect the interests and safety of all 
employees and the County. 
 

b. General Conduct 
 
Employees shall conduct themselves at all times in such a manner as to reflect favorably upon 
themselves, the county, and their department.  Whether working or not, employees shall avoid 
any conduct which brings the county into disrepute.  The respective employee shall immediately 
notify their department head of the occurrence should inappropriate conduct occur. 
 

c. Conduct Towards the Public 
 
The County exists to serve the citizens of Chippewa County.  Accordingly, it is the fundamental 
policy of the County that employees treat all persons with courtesy and respect.  Employees shall 
perform their duties attentively and courteously, avoiding rude, threatening, harsh, insulting, 
profane, insolent or demeaning language, and they shall maintain a professional bearing 
regardless of provocation to do otherwise.   Employees should also refer to and shall comply with 
the Mutual Respect and Protection Policy. 
 

d. Conduct Towards County or Employees 
 

1. Employees shall treat supervisors, subordinates, and peers with respect.  They shall be 
courteous and civil at all times in their working relationships with one another and in the 
presence of others.   

 
2. Employees have a right to conduct their work without disorderly or undue interference from 

other employees. The County prohibits employees from violating this right of their co-
workers. This prohibition includes, but is not limited to acts such as:  

 
a). Unprovoked rude or disrespectful behavior on the part of an employee toward 

fellow employees, County Board Supervisors, visitors, or other members of the 
public.  

 
b). Boisterous or disruptive activity in the workplace or actions that adversely and 

substantially affect morale, production, or efficiency.  
 
c). Sexual or other unlawful unwelcome harassment.  
 
d). Engaging in lurid, inappropriate or sexual behavior on County property. 
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Human Resources Policy Manual Page 3 of 8 Adopted: 11/13/2012 
PROPOSED REVISIONS * GO BACK TO TOP OF DOCUMENT * Amended: 01/14/2025 

e). Fighting with or provoking a disturbance among fellow employees that threatens 
violence in the workplace.  

 
f). Discrimination against others because of race, color, creed, national origin, 

political preference, sexual preference, age, sex, disability or any other protected 
classification.  

 
g). Making malicious, false, and harmful statements about others.  
 
h). Publicly disclosing another’s private information when not authorized to do so.  

 
e. Unsatisfactory Performance  

 

Unsatisfactory work performance is work-related performance that fails to satisfactorily meet job 
requirements specified in the employee’s job description, work plan or as directed by the 
supervisor.  Employees shall maintain sufficient competency to perform their duties effectively 
and assume responsibility of their position.  Employees shall perform their duties in a manner 
which maintains efficiency in carrying out the functions and the objectives of the department in a 
positive and professional manner.  Unsatisfactory performance may be demonstrated by a lack of 
knowledge, an unwillingness or inability to perform assigned tasks, a failure to conform to work 
standards established for the position, or a failure to take appropriate action when required. 
 

f. Compliance with Policies, Laws and Regulations  
 
Employees shall observe and obey all County policies, ordinances, departmental policies, 
procedures and rules and state and federal laws, regulations and administrative rules.   Violation 
or disregard of any County Ordinance, County policy, departmental policy, departmental 
procedure, state or federal Laws, or administrative rules or regulations is prohibited. 
 

g. Unlawful Orders 
 
No Supervisor shall knowingly issue any order that is in violation of any law, ordinance, policy or 
departmental rule.   
 

h. Compliance with Unlawful Orders 
 
Compliance with an unlawful order is never a defense for an unlawful action; therefore, no 
employee is required to follow any order that is in violation of federal or state law, or county 
ordinance.  Employees who believe they have received an unlawful order shall promptly bring the 
matter to the attention of the supervisor, the person issuing the order or the Department Head. 
 

i. Confidential Materials 
 
Employees are responsible for assuring the security of confidential material in their possession 
and similarly maintaining the security of County-provided equipment. Employees concerned for 
the security of any work area or equipment shall inform their supervisor of such concerns.  
 

j. Loitering 
 

Chippewa County prohibits loitering, sleeping or engaging in unauthorized personal business on 
County premises. 
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Human Resources Policy Manual Page 4 of 8 Adopted: 11/13/2012 
PROPOSED REVISIONS * GO BACK TO TOP OF DOCUMENT * Amended: 01/14/2025 

k. Use of County Postal Address 
 
Employees are prohibited from using the County Postal Address for any personal or non-work 
related circumstances, including use as a primary mailing address for the purposes of mail, 
benefits, deliveries, etc. Use of the County Address shall be for work related activities only. 
 

l. Use of County Property 
 
Employees are prohibited from using County equipment or property for any personal or non-
work related events and such equipment or property shall not be removed from the County 
premises.  This provision is not intended to interfere with any other Policy or Ordinance (such as 
use of county vehicles, IT Policy).  Unauthorized, improper, willful or negligent misuse of County 
equipment or property including facilities, supplies, telephone, mail service, etc., that may or 
may not lead to damage is prohibited.  
 

m. Unacceptable Conduct  
 

It is not possible to list all the forms of behavior that are considered unacceptable in the 
workplace and therefore the list of examples below is not all-inclusive.    
 
1. Insubordination, which is defined as an unwillingness, refusal or disregard to carry out a 

directive from a supervisor. Insubordination is also defined as disrespectful behavior 
toward a supervisor. 

 
2. Falsification of timekeeping, reports or any other County records. 
 
3. Falsification of information to secure employment with Chippewa County. 
 
4. Leaving the job without permission, or job abandonment. 
 
5. Excessive tardiness, absenteeism or absence without notice.  
 
6. Frequent absences from an employee’s work area due to personal conversations, 

personal visitors or long breaks. 
 
7. Poor management of an employee’s Paid Time Off (PTO) bank balance that results in an 

employee being unpaid without approval by the Department Head and the Human 
Resources Director. 

 
8. Falsifying or refusing to give testimony when accidents are being investigated. 
 
9. Dishonesty in the performance of duties. 
 
10. Making false or malicious statements with the intent to harm or destroy the reputation, 

authority or official standing of an individual or organization. 
 
11. Theft or  destruction of County equipment or property.  
 
12. Unauthorized possession or removal of the County’s or another employee’s private 

property.  
 
13. Unauthorized use of County-owned or leased equipment or property. 
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Human Resources Policy Manual Page 5 of 8 Adopted: 11/13/2012 
PROPOSED REVISIONS * GO BACK TO TOP OF DOCUMENT * Amended: 01/14/2025 

 
14. Dissemination or disclosure of confidential material or information, except to persons 

specifically authorized by law or policy to receive the same. 
 
15. Unauthorized release or disclosure of information required to be kept confidential by 

Federal Law, Wisconsin Statutes, Administrative Rules or Regulations or by County Policy. 
 
16. Possession of dangerous or unauthorized materials in the workplace, such as explosives, 

tear gas, or firearms.   Possession and use of Pepper spray in a defensive manner and 
that complies with the laws of the State of Wisconsin and has a safety feature designed 
to prevent accidental discharge shall be permissible.   

 
167. Carrying and/or use of any object as a weapon on County premises, except for law 

enforcement personnel or as defined in Wis. Stat. §175.60(15m). Except as provided in 
Chippewa County Ordinance §2-462(b)(2), no person shall possess, carry, or bear a 
weapon, whether concealed or unconcealed, or contraband, or any other prohibited item 
within any county building. County building means the entire building housing the Circuit 
Court of Chippewa County, located at 711 N. Bridge Street, Chippewa Falls, Wisconsin, or 
some other temporary location that may be authorized by the court, the buildings 
housing the Chippewa County Jail and Chippewa County Sheriff’s Office, all Chippewa 
County Highway Department buildings, the building located at 21 E. Spruce Street, and 
the maintenance shop located at 109 E. Spruce Street.   

 
178. Disregard or repeated violations of safety rules and regulations. 
 
189. Negligence in observing fire prevention or safety regulations. 
 
1920. Failure to follow safety requirements, including required protective footwear or safety 

equipment. 
 
201. Failure to report injuries or unsafe conditions. 
 
212. Illegal, immoral, disruptive or otherwise improper conduct that adversely and 

substantially injures or brings the County into disrepute. 
 
223. Being arrested or convicted of a crime that is substantially related to the circumstances 

of the job or licensed activity that the person was hired to perform; or unavailability for 
work due to incarceration.  

 
234. Performing an act that the employee knows is in excess of his/her lawful authority or 

that he/she knows is forbidden by law to perform in his/her official capacity. 
 
245. Engaging in unauthorized personal business such as excessive personal telephone calls 

and/or email/internet use during regularly scheduled work hours. 
 
256. Soliciting, accepting or offering bribes. 
 
267. Failure to obtain and maintain a current license or certification as required by law or the 

County. 
 
278. Unauthorized use, lending, borrowing, or duplicating of County keys, fobs or ID cards. 
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Human Resources Policy Manual Page 6 of 8 Adopted: 11/13/2012 
PROPOSED REVISIONS * GO BACK TO TOP OF DOCUMENT * Amended: 01/14/2025 

289. Unauthorized access to records, file cabinets, desks, offices, facilities, or computers.  
 
3029. Engaging in work stoppages or work slow-downs. 
 
301. Inappropriate dress, grooming and/or appearance inconsistent with the Personal 

Appearance Policy located in Chapter 8 of the Human Resources Policy Manual or other 
department procedures.  

 
312. Smoking in prohibited areas.  
 
323. Manufacturing, possession, distribution, dispensing, sale, transfer, or use of alcohol, a 

controlled substance or other illegal drugs, while in the workplace, while on duty, or 
while operating County-owned vehicles or equipment.   This does not prohibit an 
employee from ingesting a legally obtained prescription drug that was legally issued to 
the employee. 

 
334. Consumption of alcohol or illegal drugs by an employee while on a paid or unpaid lunch 

period or while recording the time as time worked as defined in Chapter 3 Section 24 of 
the HR Policy Manual. Time worked includes time in training, at conferences or other 
County sponsored events for which an employee is recording time as time worked. 

 
345. Consumption of alcohol or illegal drugs when using a County vehicle, either on or off 

duty. 
 
356. Reporting to work or remaining on duty when the employee is under the influence or using 

alcohol, illegal drugs, or any controlled substance, including prescription medications, 
except when the use is pursuant to the instructions of a licensed health care provider who 
has advised the employee that the substance does not adversely affect the employee’s 
ability to safely and competently perform his/her job.  

 
n. Right to Search 

 
The County reserves the right to search unlocked and/or publicly used County property at any 
time without consent. The County may request a search of personal property at the worksite or 
locked County property assigned to an individual if there is reasonable suspicion that evidence of 
illegal or prohibited activities resides therein.  

 
o. Off Duty Conduct 

 
An employee may be disciplined for off-duty conduct when there is a connection between the 
off-duty conduct and the employee’s position. Employees are expected to display appropriate 
behavior and conduct off-duty.  Inappropriate off-duty behavior/conduct can reflect poorly on 
the County. 
 

(Section 58 adopted by the County Board 12/11/18) 
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Human Resources Policy Manual Page 7 of 8 Adopted: 11/13/2012 
PROPOSED REVISIONS * GO BACK TO TOP OF DOCUMENT * Amended: 01/14/2025 

 

CHAPTER 7 – HEALTH, SAFETY AND SECURITY 
 

68. Conceal/Carry  
 

Employees may not, at any time while on any property owned, leased or controlled by Chippewa County, 
possess or use any weapon, except for law enforcement personnel, and except as provided in Wis. Stat. 
§175.60(15m). Weapons include, but are not limited to, guns, knives or swords with blades over four 
inches in length, explosives, and any chemical whose purpose is to cause harm to another person.  
 
Except as provided in Chippewa County Ordinance §2-462(b)(2), no person shall possess, carry, or bear a 
weapon, whether concealed or unconcealed, or contraband, or any other prohibited item within any 
county building.  
 
The conceal and carry prohibition policy does not apply to an individual who, within the normal scope of 
the individual’s employment, is required to use a device that is, or would be considered, a weapon and 
who is authorized to use such a device by the employee’s department head or by the department head in 
which the device is used (i.e. law enforcement or as define in Wis. Stat. §175.60(15m)). 

 
(Section 68 adopted by the County Board 1/8/19) 
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STATEMENT OF EXPLANATION 
Resolution No.  

RESOLUTION TO ALLOW CLAIM OF KRAIG ZWIEFELHOFER 

 

 

On March 5, 2025, Kraig Zwiefelhofer filed a formal notice of claim against the County 

pursuant to Wisconsin Statute § 893.80.  Mr. Zwiefelhofer is claiming property damage to his 

tree line on his property located at 2617 County Highway K, Chippewa Falls, Wisconsin. Mr. 

Zwiefelhofer’s tree line was damaged when county employees mowed ten feet past the Right 

of Way and cut down trees on Mr. Zwiefelhofer’s property.  The damage amount was 

approximated by Mr. Zwiefelhofer to be roughly $40,000.00.   

Upon review of Mr. Zwiefelhofer’s claim by the County’s liability insurance company, 

Wisconsin Municipal Mutual Insurance Company (WMMIC), it is WMMIC’s recommendation 

that the County is liable for the damage to Mr. Zwiefelhofer’s property.  Based on discussions 

with Mr. Zwiefelhofer, WMMIC is formally seeking approval to settle this claim in the amount of 

$6,600.00, as a full and final settlement. Approval of this resolution will allow the claim 

pursuant to 2-34(m)(3) of the Chippewa County Code of Ordinances, which provides that the 

Executive Committee has the authority to settle claims that do not exceed $10,000.   

1 
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Resolution No.  2 
 3 

RESOLUTION TO ALLOW CLAIM OF KRAIG ZWIEFELHOFER 4 
 5 

 6 
WHEREAS, Kraig Zwiefelhofer filed a Notice of Claim against Chippewa County with the 7 

Chippewa County Clerk’s Office on March 5, 2025, pursuant to Wis. Stat. § 893.80; and 8 
 9 

WHEREAS, the Notice of Claim stated that Kraig Zwiefelhofer was claiming property 10 
damage to his tree line located on his property at 2617 County Highway K, Chippewa Falls, 11 
Wisconsin, after it was damaged when county employees mowed ten feet past the right of way 12 
and cut down trees on Mr. Zwiefelhofer’s property; and    13 

 14 
WHEREAS, upon review of this claim by the County’s liability insurance company, 15 

Wisconsin Municipal Mutual Insurance Company (WMMIC), it is WMMIC’s recommendation 16 
that the County formally allow the claim and provide WMMIC the authority to settle the claim 17 
for $6,600.00, as a full and final settlement; 18 
 19 

NOW, THEREFORE BE IT RESOLVED, that the Chippewa County Executive Committee 20 
does hereby allow the claim of Kraig Zwiefelhofer in the amount of $6,600.00; and 21 

 22 
BE IT FURTHER RESOLVED, that a copy of this resolution be forwarded to the claimant by 23 

certified mail, return receipt requested, as Notice of Allowance. 24 
 25 
Recommended for approval by the Chippewa County Executive Committee. 26 

 27 
FINANCIAL IMPACT: 28 
Payment of the allowed claim in the amount of $6,600.00 29 
 30 

06/17/2025 Executive Committee 31 
RESULT: APPROVED [UNANIMOUS] 32 
MOVER: Joel Seidlitz, District 9 33 
SECONDER: Jason Bergeron, District 7, Vice-Chair 34 
AYES: Chuck Hull, Jason Bergeron, Peter Gehring, Joel Seidlitz 35 
EXCUSED: Charles Bomar 36 

 37 
 38 
Approved as to Form: 
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Deborah Blevins, Corporation Counsel Legal Assistant  
Chippewa County 
711 N. Bridge St. Room 102 
Chippewa Falls, WI 54729 
 
 
 
 
May 23, 2025 
 
 
 
RE: Claimant:   Kraig Zwieflehofer 

Date of Loss:  2/20/2025 
 Our Claim No:   GLCC00003955 
 Event No:  Event - (EVL006535) 
 
 
Dear , 
 
The above referenced claim was filled with the County Clerk on 3/5/2025.  Following a review of 
the information and an investigation of the facts, it has been determined that Chippewa County 
is liable for this claim.   
 
A County employee mowed ten feet past the Right of Way and cut down trees on the claimant’s 
property.  We are seeking authority to settle this claim for $6,600 as full and final settlement.   
 
 
Sincerely, 
 

 
Samantha McWilliams, CPC-A 
Liability Claim Representative 
Wisconsin Municipal Mutual Insurance Company 
(608) 721-7189 
smcwilliams@wmmic.com 
 

6.2.b

Packet Pg. 39

A
tt

ac
h

m
en

t:
 S

et
tl

em
en

t 
L

et
te

r 
fo

r 
C

h
ip

p
ew

a 
C

o
u

n
ty

 In
d

iv
id

u
al

 G
L

C
C

39
55

 -
 F

ro
m

 W
M

M
IC

  (
89

92
 :

 R
es

o
lu

ti
o

n
 T

o
 A

llo
w

 C
la

im
 o

f 
K

ra
ig



 

STATEMENT OF EXPLANATION 
Resolution No.  

RESOLUTION TO ALLOW CLAIM OF SAMANTHA ANDERKAY AND DEREK 
ANDERKAY 

 

 

On February 25, 2025, Samantha and Derek Anderkay filed a formal notice of claim 

against Chippewa County pursuant to Wisconsin Statute § 893.80.  The Anderkays are claiming 

property damage to their fence located at 29 E. Spruce Street, Chippewa Falls, Wisconsin. The 

damage to the fence was caused when a Chippewa County Highway Department snowplow 

pushed snow into the fence and bent the chain link fence.  The damage amount of the 

Anderkays’ claim is $1,652.00, based upon an estimate the Anderkays obtained from American 

Fence Company.   

Upon review of the Anderkays’ claim by the County’s liability insurance company, 

Wisconsin Municipal Mutual Insurance Company (WMMIC), it is WMMIC’s recommendation 

that the County is liable for the damage to the Anderkays’ fence.  However, based on a review 

by Summit Adjusting Service, WMMIC is seeking authorization to settle the claim for the 

amount of $1,392.57. Approval of this resolution will allow the claim in the amount of 

$1,392.57 pursuant to 2-34(m)(3) of the Chippewa County Code of Ordinances, which provides 

that the Executive Committee has the authority to settle claims that do not exceed $10,000.   

1 
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Resolution No.  2 
 3 

RESOLUTION TO ALLOW CLAIM OF SAMANTHA ANDERKAY AND DEREK ANDERKAY 4 
 5 

 6 
WHEREAS, On February 25, 2025, Samantha Anderkay and Derek Anderkay filed a 7 

formal Notice of Claim against Chippewa County with the Chippewa County Clerk’s Office 8 
pursuant to Wis. Stat. §893.80; and 9 
 10 

WHEREAS, the Notice of Claim stated that Samantha Anderkay and Derek Anderkay 11 
were claiming property damage to their chain link fence located at 29 E. Spruce Street, 12 
Chippewa Falls, Wisconsin, after a Chippewa County Highway Department snow plow pushed 13 
snow into the chain link fence and bent it; and    14 

 15 
WHEREAS, Samantha Anderkay and Derek Anderkay claim damage to the chain link 16 

fence in the amount of $1,652.00, based upon an estimate from American Fence Company; and 17 
 18 
WHEREAS, upon review of the claim by Summit Adjusting Service and the County’s 19 

liability insurance company, Wisconsin Municipal Mutual Insurance Company (WMMIC), it is 20 
WMMIC’s recommendation that the County allow WMMIC the authority to settle the matter 21 
for the amount of $1,392.57; 22 
 23 

NOW, THEREFORE BE IT RESOLVED, that the Chippewa County Executive Committee 24 
does hereby allow WMMIC to settle the claim of the Samantha Anderkay and Derek Anderkay 25 
for the amount of $1,392.57; and 26 

 27 
BE IT FURTHER RESOLVED, that a copy of this resolution be forwarded to the claimant by 28 

certified mail, return receipt requested, as Notice of Allowance. 29 
 30 
Recommended for approval by the Executive Committee. 31 

 32 
FINANCIAL IMPACT: 33 
Payment of the allowed claim in the amount of $1,392.57. 34 
 35 

06/17/2025 Executive Committee 36 
RESULT: APPROVED [UNANIMOUS] 37 
MOVER: Jason Bergeron, District 7, Vice-Chair 38 
SECONDER: Peter Gehring, District 4 39 
AYES: Chuck Hull, Jason Bergeron, Peter Gehring, Joel Seidlitz 40 
EXCUSED: Charles Bomar 41 

 42 
 43 
Approved as to Form: 
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Summit Adjusting Service, Inc.

4330 Golf Terrace, Suite 105
Eau Claire, WI 54701
715-833-8336

Insured: Chippewa County
Claimant: 29 E Spruce St

Chippewa Falls, WI 54729

Reference: Business: (715) 833-8336
Company: Summit Adjusting Service, Inc

Business: 4330 Golf Terrace, Suite 105
Eau Claire, WI 54701

Claim Number: GLCC00003957 Policy Number: Type of Loss:

Date of Loss: 2/12/2025 12:00 AM Date Received:
Date Inspected: Date Entered: 5/16/2025 8:41 AM

Price List: WIEC8X_MAY25
Restoration/Service/Remodel

Estimate: CHIPPEWACOUNTY
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Summit Adjusting Service, Inc.

4330 Golf Terrace, Suite 105
Eau Claire, WI 54701
715-833-8336

CHIPPEWACOUNTY 5/16/2025 Page: 2

CHIPPEWACOUNTY

Property Damage

Fence

DESCRIPTION QUANTITY UNIT PRICE TAX RCV DEPREC. ACV

R&R Chain link fence w/posts & top rail - vinyl coat - 4' 40.00 LF 23.73 27.15 976.35 (139.05) 837.30
high
R&R Chain link fence - fabric only - 4' high - vinyl 40.00 LF 8.77 10.91 361.71 (52.35) 309.36
coated
Haul debris - per pickup truck load - including dump fees 1.00 EA 189.37 0.00 189.37 (0.00) 189.37

Fencing Installer - per hour 1.00 HR 56.54 0.00 56.54 (0.00) 56.54

Redrive post.

Totals:  Fence 38.06 1,583.97 191.40 1,392.57

Total:  Property Damage 38.06 1,583.97 191.40 1,392.57

Line Item Totals:  CHIPPEWACOUNTY 38.06 1,583.97 191.40 1,392.57
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Summit Adjusting Service, Inc.

4330 Golf Terrace, Suite 105
Eau Claire, WI 54701
715-833-8336

CHIPPEWACOUNTY 5/16/2025 Page: 3

Summary for Property Damage
Line Item Total 1,545.91

Material Sales Tax 38.06

Replacement Cost Value $1,583.97
Less Depreciation (191.40)

Actual Cash Value $1,392.57
Net Claim $1,392.57

Total Recoverable Depreciation 191.40

Net Claim if Depreciation is Recovered $1,583.97
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Summit Adjusting Service, Inc.

4330 Golf Terrace, Suite 105
Eau Claire, WI 54701
715-833-8336

CHIPPEWACOUNTY 5/16/2025 Page: 4

Recap by Category with Depreciation

Items RCV Deprec. ACV

GENERAL DEMOLITION 378.97 378.97
FENCING 1,166.94 185.06 981.88

Subtotal 1,545.91 185.06 1,360.85
Material Sales Tax 38.06 6.34 31.72

Total 1,583.97 191.40 1,392.57
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Deborah Blevins, Corporation Counsel Legal Assistant  
Chippewa County 
711 N. Bridge St. Room 102 
Chippewa Falls, WI 54729 
 
 
 
 
May 20, 2025 
 
 
 
RE: Claimant:   Samantha Anderkay 

Date of Loss:  2/12/2025 
 Our Claim No:   GLCC00003957 
 Event No:  Event - (EVL006533) 
 
 
Dear , 
 
The above referenced claim was filled with the County Clerk on 2/25/2025.  Following a review of 
the information and an investigation of the facts, it has been determined that Chippewa County 
is liable for this claim.   
 
County Plow pushed snow into the fence of homeowner and damage the chain link.  We are 
seeking authority to settle this claim for $1392.57.   
 
 
Sincerely, 
 

 
Pa Vang 
Liability Claim Representative 
Wisconsin Municipal Mutual Insurance Company 
(608) 729-5682 
pvang@wmmic.com 
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